Perth & Kinross Council

Job Profile 

Job Title : 		 Instrumental Music Instructor: Piping Instructor 0.5FTE

Service: 	Education and Children’s Services (Secondary and Inclusion)

Grade: 		 Instrumental Instructor   

Location:  	 North Inch Community Campus, Perth

Reports to: 		 Music Co-ordinator

Responsible for:	 Instrumental Tuition (Piping) in assigned schools.



	Job Purpose

A)	Teach from beginner to advanced level.  (Normally P4 – S6)												
B)	To create a performance pipe band by the end of year 1, based at Perth               Grammar, comprised of pipers and drummers from the above schools

C)    Prepare existing pupils as required for all SQA examinations						
D)        Where appropriate, prepare and enter pupils for external examinations.

E)	Where appropriate prepare pupils for entrance auditions/interviews for Universities/ Colleges.

F)	Play a part in school-based initiatives.

G)	Assist with school concerts, exams and other projects.



					
H)     *Attend residential courses at authority level to coach/conduct ensembles             and/or to undertake duties relevant to the residential situation

I)      **Undertake other related duties as required by the Executive Director of                Education & Children’s Services through the appropriate Quality                            Improvement Officer or Music Co-ordinator.

* & ** activities under (g) and (h) above, may involve evening and weekend and residential work for which additional payments are made through additional hour payments


	  

	 

	

	

	








Main Accountabilities
· Teach from beginner to advanced level.  (Normally P4 – S6)
· Prepare existing pupils as required for all SQA examinations	
· Where appropriate, prepare and enter pupils for external examinations
· Where appropriate prepare pupils for entrance auditions/interviews for Universities/ Colleges.
· Play a part in school-based initiatives.
· Assist with school concerts, exams and other projects.		


Job Specific Requirements 

There is an expectation that short listed candidates will meet all the requirements stated in the job profile.  

	Knowledge & Experience 

	· A relevant music qualification or a proven track record of teaching experience   

	Customer Care

	· A good grounding in general musicianship and effectively organise personal timetables and pupil progress reports.
· Be able to work to deadlines and forward planning.
· Should be sensitive to the musical learning needs of pupils

	Health & Safety
· You must be able to cope with the demands of the job and attend on a regular basis. 
· You must have an awareness of Health and Safety issues as they affect you and others and comply with all relevant Health and Safety legislation. 

	Equality & Dignity at Work
· Be able to treat pupils, colleagues, parents in accordance with the Council’s policies on equalities and dignity at work

	Communications

	· Applicants must be able to communicate well with pupils, parents and colleagues.

	Achievement of Results

	Able to:
· Deliver a structured progressive programme of Instrumental Instruction
· Prepare existing pupils if required for all SQA. examinations	
· Where appropriate, prepare and enter pupils for external examinations.

	Quality 

	· Be able to keep an Instructors’ Record of Workbook and compile reports. All IMS staff will receive annual ERD and QA visits

	Team Working

	· Ability to work as part of a team of 30 instructors employed by Perth & Kinross Council.  Instruction is delivered in both primary & secondary schools and is linked to musical activities which take part in Perth & Kinross schools and Central Groups.




