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Project Summary
Department & Service: NRS Planning
Recruiting Manager: Alison Laurence, City Development Plan Team Leader
Project Name: Site Appraisal of development sites for City Development Plan

	How was the Project need identified? 

The City Development Plan is Glasgow’s land use plan and directs new investment and decision in how physical development (such as housing, offices, town centre uses, schools) takes place throughout the city. A development plan is the foundation of the Scottish Planning System. It has a number of policies, planning guidance and a delivery programme that guides new physical development. The current City Development Plan was adopted in March 2017 and City Development Plan 2 is due for adoption in 2027. 

There is a significant volume of work required to carry out site appraisals for development sites for potential inclusion in City Development Plan 2. There are approximately 1000 sites to assess, and additional support is required.

The intern, working with the mentor and other members of staff in close collaboration, will carry out essential work on these site appraisals.


	How does the proposal contribute or link to the Council’s  (Vision, Values, Themes)? 

The sites will deliver on the following Strategic Plan Grand Challenges and Missions:
· GC2, M2 - Work with the Scottish Government to deliver the Clyde Mission, focused on transforming vacant and derelict land and investing in communities along the Clyde, and ensure a focus on climate adaptation and community wealth building in Clydeside regeneration.
· GC3, M1 - Ensure planning policy supports development in areas with good links to the public transport system and active travel routes.
· GC3, M2 - Promote and secure investment for the establishment of district heating networks throughout the city and develop planning policy to promote district heating in new build developments.
· GC3, M2 - Continue work to reduce Vacant and Derelict Land, prioritising brownfield sites for development and ensuring adequate protection for Green Belt and designated Open Space.
· GC4, M1 - Deliver a new City Development Plan with attention to sustainability, inclusivity, accessibility, biodiversity, and climate resilience.


	In relation to the above, what is the anticipated outcomes, impacts and benefits?  

The intern will work in a team to appraise sites for development. In doing so, this will ensure that sites can be allocated in City Development Plan 2 and deliver on outcomes to regenerate communities, provide new homes, new jobs and energy and heat infrastructure. This will have significant benefits to the city, in addition to the above, for example helping to reduce vacant and derelict land that blights communities and increasing inward investment into the city. Considering infrastructure requirements for sites will allow allocation of sites with good links to public transport and active travel. The site appraisals will also support the establishment of district heating networks and ensure that new development is directed to the right place, protecting open space and environmentally sensitive sites.


	How will the work/findings of the Project be implemented/used; what do you expect to achieve through the project e.g. will it inform changes to practice or processes: 

The site appraisals will directly influence which sites are included in City Development Plan 2 and the requirements set out in the Plan for development on the sites and their delivery.
 

	Is this a one-off proposal i.e. completed this year, or will it be subject to reoccurring bids in future year(s)?  Please provide details including anticipated lifetime of the project:

This is a one-off requirement for City Development Plan 2. This process will not be repeated for a minimum of 5 years.
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Project Outline & Milestones

Project Name: City Development Plan Site Appraisals
Recruiting Manager: Alison Laurence
Team Co-worker: CDP Team
No of Posts: 1

	Project Outline:

The City Development Plan Team sits within the Planning Service with NRS. The team is responsible for producing the statutory Local Development Plan (Glasgow City Development Plan). With the production of each Plan, development sites for inclusion in the Plan require selecting and delivery plans producing.

For each proposed site a site brief will be produced by the team which will appraise the sites suitability for development. There are approximately 1000 sites and the intern will work as part of a team to populate the site briefs.  This presents an opportunity for an intern to work on a project which would be formative for their studies as well as providing the department with an extra resource to carry out critical work that might otherwise go undone or not be fulfilled to the required timescales.  

The intern will be required to:
· Populate site briefs for each site.
· Apply the Site Appraisal Methodology which sets out the criteria and data required to populate the site briefs.
· Use GIS mapping to extract data.
· Confirm who the landowner is and contact landowners for information on their plans for their site.
· Populate the briefs with:
· Site description
· Planning history
· Infrastructure constraints e.g. education, community facilities, flooding, health, transport, utilities



	Milestones Weeks 1- 6

· Introduction to NRS Planning – City Development Plan Team, including an overview of the key deliverables and responsibilities of the team. 
· Overview of the City Development Plan 
· Confirm who the landowner is and contact landowners for information on their plans for their site.
· Population of briefs with site description and planning history.
· Ongoing support of mentor 

Objective: to contribute towards the population of the site briefs


	Milestones Weeks 7 - 12

· Population of briefs with infrastructure constraints. The constraints the intern will work on will be agreed, i.e. it will not be all of the infrastructure types noted above.
· The intern will at this point have a foundational understanding of the general issues relating to the Development Plan and have the opportunity to reflect and put forward ideas for how to improve the processes.
· Complete a final report on their experience, and present their findings, observations and any recommendations to be made to the programme.  

Objective: to contribute towards the population of the site briefs
Be able to describe the work and produce a useful case study for future job interviews.
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	Post:
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	Job Family/
Grade/Level:
	Intern 

	Summary 
of Role:

	To play a part in the City Development Plan team. To carry out work to assess sites for development of housing, business and industry, energy and heat. The site appraisals will be carried out in line with a methodology and using data from mapping and other sources. 



NOTE: Person Specification below outlines the main requirement for an Intern Role.  Please add to this and highlight any role specific requirements in line with your project. 

	CRITERIA
	ESSENTIAL
	DESIRABLE
	EVIDENCE

	Education, Qualifications 
& Training
	Either Completing a 3rd year degree course or Completing an HND Summer 2024 in relevant a subject area e.g.  Built environment qualification such as planning, geography, surveying. 

	Computing skills
Awareness of contemporary urban planning issues in Glasgow 
Understanding of the role of data in the context of planning policy

	[bookmark: Check2]|_| App. Form
|_|Certificates


	Skills
	Good IT skills – experience of using relevant software packages, especially Microsoft Excel and Word.

Good analytical skills

Good communicator, able to work as part of a team, and independently as required.

Ability to plan, organise and coordinate workload with minimal supervision and within timescales 

Ability to work with team members in a remote setting 

	Experience of research & analysis of findings
Reporting skills.  
Being able to present information clearly and succinctly. 
Ability to work with key stakeholders to contribute to achieving desired objectives and outcomes 
Experience / knowledge of Geographical Information Systems (GIS)
	|_| App. Form
|_| References
|_| Interview
|_|Assessment

	Knowledge
	Background knowledge of Glasgow City Council and the services it provides.
	Understanding of GDPR legislation
Understanding of the wider current employment/economic landscape.
Demonstrate basic understanding of development planning and development management functions and processes in Scotland

Interest in urban planning and public policy
	|_| App. Form
|_| References
|_| Interview
|_| Assessment

	Other 
	Ability to escalate need for support if required with wider team
	
	|_| Interview
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