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Education Services of Glasgow City Council will seek to
provide education and support of the highest quality for
all its citizens, young and old, and will do so in a spirit of

partnership and consultation.
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Please consider the environment before printing.





Cleveden Secondary School: School Profile

Cleveden Secondary is a six-year non-denominational, comprehensive school situated in the Kelvindale area of the northwest of Glasgow. The school building is attractive and fairly modern, accommodating a catchment which has steadily increased over the years. The school is well equipped, boasting excellent sporting facilities (Swimming Pool, Games hall, Gymnasium, Fitness Suite, an onsite all-weather pitch, with a grass pitch and blaes pitch a short distance away at Kirklee, eight fully equipped ICT classrooms (two of which are Graphic Communications), a Drama Studio, a Music Technology ICT ‘Mac’ room, Recording Studio, a resource library, 10 Science Laboratories, three Design Technology Workshops, Assembly Hall, Stage as well as 31 general purpose classrooms.
The school aims to provide a safe, nurturing, and caring environment that stimulates and promotes consistently high-quality educational learning and teaching experiences for all our young people.  We are fully committed to the holistic development of our pupils and, as such, by meeting the needs of all our young people, we will strive to ensure all learners are suitably challenged and supported and given every opportunity to improve both their attainment and achievement whilst also promoting effective personal development.
The current school roll is 840. The school has seven associated primaries: Cadder Primary, Caldercuilt Primary, Dunard Primary, Highpark Primary, Kelvindale Primary, North Kelvinside Primary and Parkview Primary.  These are spread across a large geographical area and serve diverse and contrasting communities. Cleveden children represent families with origins in more than twenty different countries. Our learning community is truly diverse, with a very mixed socio-economic catchment.  Despite being on the periphery of our catchment area, the school is a true community resource with its excellent facilities being used each night of the week and at weekends by clubs and community groups.

The Senior Leadership Team currently consists of the Head Teacher and four Depute Head Teachers. We have the support of an Area Finance Assistant from the Area Support Team. There are also Nine Curricular Principal Teachers/Faculty Heads and six Principal Teachers of Pupil Support (four Pastoral Care, each responsible for a vertical house group, a Principal Teacher of Inclusion, and a Principal Teacher ASN Co-located Provision). In addition to this, there is a Principal Teacher of Attainment, a Principal Teacher of Learning & Teaching, a Principal Teacher of Campsie (ASN) Support and a Principal Teacher of Digital Equity. There is a total of 80 teaching staff.  Support staff consists of a clerical/admin team, finance team, Support for Learning Workers, a team of Technicians, a DYW co-ordinator, a part-time Librarian, a part-time MCR pathways coordinator, youth support services, counselling provision, representation from Skills Development Scotland, janitorial, cleaning, and catering personnel.
A significant feature of our school is our ASL co-located provision (Campsie Centre) which aims to support a number of Glasgow school pupils, who have additional support needs, access the curriculum and develop appropriate life and work skills.  This provision tailors the support required to each individual learner.  This can vary from integration with mainstream classes to discreet small group working within the designated Campsie Centre classrooms.  As well as ensuring accessible academic opportunities for these young people we also aim to promote the acquisition of social, organisational, and independent living skills.
There is a highly active Parent Council who provide support to the school. The Parent Council represent the views of the parents/carers to the Head Teacher and to GCC. The Parent Council meets once a month and is joined by the Head Teacher and staff representatives. The school stays connected with parents and the community through regular parents’ meetings, emails, and social media platforms. 
Cleveden has always had a rich provision of extra-curricular and sporting activities. To enhance learner experiences, we incorporate opportunities for excursions both domestic and foreign.  We also have school show productions and musical concerts.

The school is immensely proud of its ethos built upon high expectations and mutual respect.  Staff-pupil relationships have always been positive and are most often characterised by genuine warmth.  We promote citizenship and leadership at all levels and through our Pupil Voice, Pupil Council and School Captains, encourage all young people to have a say on their school, contributing to on-going improvement.  

Our school values are: Courage, Ambition, Respect and Empathy and we encourage everyone at Cleveden to model these values at all times so that we can ‘be all we can be’.
Additional information is available from Claire Wilson, Head Teacher and from our school website   http://www.clevedensecondary.com
Person Specification: Principal Teacher of Mathematics & Numeracy (Secondary – 1fte Permanent)

	Reports to
	Area Head of Service

	Reference Number
	As Advert

	Grade
	PT (5)

	Hours
	35 Hours

	Status
	Permanent

	Location
	Cleveden Secondary School

	Closing Date
	Sunday 24th August 2025

	Interview Date
	To Be Confirmed


JOB DESCRIPTION

Designation of Post:  Principal Teacher of Mathematics & Numeracy (1fte Permanent)
(Scale point 5)
Person Specification: 

Principal Teacher of Mathematics & Numeracy (1fte Permanent) 

Duties and Responsibilities 

	Key Area
	General responsibilities and duties

	Team Leadership
	Responsibility for the leadership, good management, and strategic direction of staff to support attainment and personal development of all young people.

	Teaching and learning
	Responsibility for contributing to and tracking the academic development/progress of all young people across all stages.  
Able to strategize collegiately and develop appropriate programmes of work to support attainment of those young people who are disengaged from school and/or have specific learning needs.
To meet the needs of all pupils, as dictated by the School Improvement Plan and Authority direction.

	Quality Assurance and School Improvement
	Contribute to the development, promotion, and implementation of the school’s arrangements for self-evaluation and overall school improvement.

Responsible for implementation of policies within area of responsibility.

	Contribution to Positive School Ethos
	Contribute to and promote the development of a positive school ethos.

Contribute to and promote the development, promotion and implementation of school policy and procedures including those relating to relationships and behaviour management.

	Implementation of Pupil Support Strategies
	Responsible for assisting the development, promotion, and implementation of school policy and procedures in relation to Pupil Support. This includes SQA AAA.

	Partnership Working
	Promote partnership working with professional and support staff, parents/carers, and appropriate agencies.


Any other duties as directed by the headteacher.

In addition, a Principal Teacher also has the duties and responsibilities of every teacher and a duty to carry out other such tasks and responsibilities as designated by the headteacher within the terms of reference of Annex B of A Teaching Profession for the 21st Century.
Person Specification: 

Principal Teacher Mathematics & Numeracy (1fte Permanent)
	ESSENTIAL 
	DESIRABLE


	Qualifications
	

	GTC Standard for Full Registration.

	Additional qualifications or professional recognition in Nurture, Leadership and Management.



	Leading Learning in Glasgow
	

	Evidence of effective contribution to a whole school initiative.

Knowledge of and experience in implementing current initiatives relating to Promoting Positive Behaviour.

Evidence of inspiring and motivating others.

Involvement in promoting and achieving an ethos for effective learning.

Experience relating to Promoting Positive Behaviour.


	Evidence of success in engaging all stakeholders in children’s learning, their personal development, and the life of the school.

Experience of inspiring, leading and managing curriculum change or whole school initiatives.
Able to evidence commitment to initiate, lead and manage strategies for continuous professional reflection and improvement.

Demonstrate an aspirational approach to nurture and to inspire and encourage young people, their families, and school staff.
Contribute to school policy and expectations in order to instil high expectations/standards amongst young people that correlate to our school values.


	Raising Attainment and Achievement in Glasgow
	

	Knowledge of and commitment to raising attainment and achievement. 

Contributes to ensuring that education of the highest standard is delivered to all pupils. 

Has participated in the development and implementation of a School Improvement Plan.
Demonstrates a commitment to self-evaluation and contributes to quality assurance processes to improve outcomes for learners.
	Evidence of raising standards of attainment and improving the overall quality of learners’ achievements.
A creative approach to maximise attainment opportunities for all learners.
Actively involved in promoting school priorities and developing the full potential of children, staff, and parents/carers/families.

Able to evidence commitment to continuous self/professional improvement. 

Demonstrate success in using quality assurance processes to monitor and improve outcomes for all learners.
Contribute to staff development in order to improve outcomes for all learners.



Person Specification: 

Principal Teacher of Mathematics & Numeracy (1fte Permanent)
	ESSENTIAL 
	DESIRABLE


	Supporting Glasgow’s Learners
	

	Demonstrates a knowledge and commitment to effective practices to include children and keep them safe.

Can demonstrate a range of effective strategies to promote positive behaviour.

Demonstrates experience of supporting children/young people with additional support needs.

Has good working knowledge of Staged Intervention procedures and pupil planning.

	Has experience of working with a variety of partners to support pupil learning and engagement, attainment, and personal development.
Has made a significant contribution to an area of the curriculum, learning and teaching or meeting the needs of all pupils including those with additional support needs.

Understands the increasing academic and social needs of young people and is able to demonstrate a creative approach to ensure all learners achieve/attain to their full potential.

Is able to forge positive relationships to achieve the best outcomes for all learners.


	Working Together in Glasgow
	

	Evidence of engagement in a range of areas of school life.

Evidence of working with pupils, parents/carers, outside agencies and the wider community to improve outcomes for learners.

Involvement in presenting to a variety of audiences.

	Ability to promote effective teamwork and partnerships.

Experience of effective communication in planning, organising, and coordinating school activities.

Demonstrates an ability to seek, initiate and maintain links with the local and wider community.

Is comfortable presenting at whole school meetings and parent/carer information events.


The remit of the post may change according to the needs of the school.

Claire Wilson

Head Teacher

Glasgow City Council

Education Services

City Chambers (East)

40 John Street

Glasgow G1 1JL

0141 276 9914 (option 2)

www.glasgow.gov.uk
Principal Teacher of Mathematics & Numeracy


(1fte Permanent)  








Cleveden Secondary School


42 Cleveden Road


Glasgow G12 0JW


Phone 0141 582 0060


Fax 0141 582 0061


email: headteacher@cleveden-sec.glasgow.sch.uk
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