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Role Profile – Research Fellow

	Job Title:
	Research Fellow
	School/Dept.:
	Yunus Centre for Social Business and Health

	Reporting to:
	Professor of Public Health Economics, Yunus Centre for Social Business and Health

	Responsible for Line Management of:
	Not applicable


	Main Purpose of Role:
	To work with academic and community partners to co-lead the qualitative and survey components of a mixed method research project evaluating Community Wealth Building.  To conduct a Qualitative Comparative Analysis. To ensure delivery of key objectives and milestones as set out in the research protocol. To present findings orally and in writing in academic, policy and community meetings and conferences.

Working with administrative staff to ensure ethical and accurate record keeping, contributing to agenda and presentations in meetings with teams and community partners, maintain a website and contribute to a blog for the project, working with researchers in Glasgow and Lancaster Universities and Glasgow Centre for Population Health to ensure co-ordination of, and support synthesis of findings across workpackages.  


	Grade: 
	7

	Accountabilities/Responsibilities of the role:

	
1. To lead the qualitative data and survey data collection and analysis in the context of a mixed method evaluation, with the support of the project team.
1. To identify and recruit participants to take part in qualitative data collection including workshops, interviews and a survey. 
1. To generate and analyse qualitative data from workshops, interviews and a survey, according to the research protocol, including Qualitative Comparative Analysis of data generated in the evaluation to identify combinations of causal conditions that lead to specific economic and health outcomes.
1. To develop and administer informed consent procedures and recruitment processes.
1. To develop and maintain good relationships with partners and participants through regular formal and informal communication in relation to project progress
1. To ensure secure and ethical data handling and storage according to best practice and study protocols and procedures
1. To participate in public engagement initiatives throughout the project, including meetings of the Public Involvement Panel and outward facing communication such as blog, website, and social media 
1. To write regular reports for project team meetings, stakeholders, funders and research papers for publication in academic journals
1. To assist in project management tasks such as monitoring progress against project plans and timelines, contributing to project team meetings, data management and website maintenance.
1. To participate as an active member of the Yunus Centre through research discussions with peers, lectures and events, online activities and seminars, including carrying out additional tasks as directed by line manager



Person Specification 

	Expected Criteria
E - Essential or D – Desirable 
	Assessment Method


	Education & Professional Qualifications
	

	E1 - PhD in relevant research field, or equivalent experience from relevant research roles

	Application 

	Skills, Knowledge & Experience

	Assessment Method

	E2 - Substantial experience of primary research, participant recruitment and data collection

E3 - Publication in peer review academic journals or evidence of other academic writing (e.g. conference paper, thesis chapter)

E4 - Excellent interpersonal skills, oral and written communication 

E5 - Substantial experience of planning and conducting qualitative research studies 

E6 – Experience of mixed methods research

E7 - Experience of working as part of a research team 

E8 - Experience of working with a range of statutory and non-statutory stakeholders in the health and non-health sectors

D1- Experience of qualitative comparative analysis 

D2 - Experience of theory-based evaluation approaches to the evaluation of complex interventions

D3 - Publication in public outlets, policy briefings, websites, blogs

	Application and interview



	GCU Values & Behaviours
	Assessment Method

	· Demonstrates behaviours which are consistent with the GCU Values (Integrity, Responsibility, Creativity & Confidence)
	Application form and interview 



Generic Activity for Research Fellow

	Main purpose of the role:

	To contribute to, initiate and co-ordinate research activity and projects in keeping with the departmental plan and in collaboration with research colleagues and Head of Department.


	Generic Activity: - Please note that the amount of focus on each on these activities will vary between specific roles.

	Research 
· Plan, co-ordinate and implement research activities by developing research objectives, projects and proposals
· Publish research at internationally recognised standards (REF 2*) with support to achieve Internationally excellent (REF3*) or world leading standards (REF 4*).
· Lead or contribute to successful bids for external funding
· Present research work and findings at conferences 
· Develop personal development plans to support transition to independent researcher over a defined time frame.
· Engage with external stakeholders to promote research.
· Supervise PGR students
Learning and Teaching 
· Create, develop and apply research led teaching and assessment methods to promote student engagement, application and cognitive development
· Lead on the innovation and application of research to teaching and appropriate external activities. 
Knowledge Transfer & Income Generation
· Generate income (high contribution, high surplus) from private, public, or third sector sources for knowledge transfer projects
· Create innovative solutions and outputs, that have an impact on the private, public and/or third sector (normally excluding HE)
Administration and Management 
· Effectively manage the use of research activities and resources.
· Co-ordinate efficient and effective research work within the research team.
· Effectively manage existing administrative policies, systems and processes for a group, department or school
· Lead and mentor colleagues ensuring associated research objectives and skills requirement are achieved
Community engagement & Outreach
· Establish professional networks at national and international level by attending relevant networking and engagement events
· Enlist in work of public benefit that enhances the reputation of the University
Organisational Citizenship
· Commitment to University strategy and values. 
· Commitment to gaining and maintaining professional recognition of teaching (UKPSF, 2011) as Associate or Fellow.
· Responsible for co-operating and complying with University and local policies, procedures and processes.
· Commitment to comply with policies, procedures and guidance relating to academic quality and governance, and research integrity
· Commitment to undertake appropriate CPD activity in relation to subject discipline and in learning and teaching demonstrating appropriate scholarship, evidence-based practice and/or action research
· Any other tasks appropriate to the post and in line with Yunus Centre and University requirements.


	Core Qualifications/Knowledge/Skills/Experience

	· Relevant Doctoral qualification or other specialist post-graduate qualification or the equivalent level reached through experience.
· Associate Fellow, Fellow of the HEA or other recognised teaching qualification.
· Track record of research outputs at internationally recognized standards (REF2*) appropriate to career stage
· Research interests consistent with the strategic direction of the Yunus Centre.
· Growing and consistent national reputation in subject area.
· Evidence of successful delivery of research projects using a range of research methods.
· Potential to apply for external funding for research and knowledge transfer
· Experience of developing materials, methods and innovative approaches in research-led teaching.
· Demonstrate established professional networks at national and international level
· Evidence of on-going personal and professional development and commitment to scholarly engagement and development
· Strong communication skills with the ability to listen and engage, and to present complex information in an accessible way to a range of audiences. 
· Ability to effectively collaborate and network internally and externally with peers, stakeholders and / or external partners.
· Skilled at planning and organising own work and potentially the work of others to ensure outcomes are achieved. 
· Able to develop understanding of complex problems and apply in-depth knowledge to address them.
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