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	About Aberdeen City Council

	Our purpose is to ensure the People and Place of Aberdeen prosper and to protect the People and Place from harm.  
The Local Outcome Improvement Plan 2016 – 2026 (LOIP) identifies how Aberdeen City Council, together with our Community Planning Partners, will tackle the key issues facing our city to ensure Aberdeen is a place where all people prosper.  The LOIP sets out our shared promises to the people of Aberdeen:  
· Prosperous Economy - Aberdeen has a flourishing, thriving and successful local economy. 
· Prosperous People - People in Aberdeen are happy, healthy and enjoy positive life outcomes. 
· Prosperous Place - People experience Aberdeen as the best place to invest, live and visit. 
· Enabling Technology - Innovative, integrated and transformed public services.

To deliver our promises to the city of Aberdeen, our focus is on:  
· Empowering staff to meet priority outcomes aligned to the determinates of good health 
· Empowering the communities we serve to be self-sufficient 
· Early intervention and prevention of harm to the people, place and economy of Aberdeen 
· Connecting with citizens, customers and partners through our use of digital 
· Using data and information to help us understand the demand on the Council and how we can better improve outcomes 
· Being entrepreneurial - creative and innovative in how we do our business. 

We count on our employees to be enthusiastic and proactive public servants, who are committed to our purpose and motivated to make a positive and lasting difference to the city and its people. 
 
Aberdeen City Council is arranged into three functions, two of which are aligned to the wider determinates of good health and the final function focussed on good governance. Each function is divided into clusters, and within each cluster are service areas/teams.   Teams from across the Council prioritise working together with local and regional partners to ensure a collective focus on improving outcomes for our citizens in keeping with the wider determinates of good health. 

	About the Families & Communities Function 

	The function comprises Education & Lifelong Learning, Housing, Children’s Social Work & Family Support, and Corporate Landlord which is responsible for the physical assets associated with each of these service areas. The function will ensure that services are delivered in an integrated manner to achieve better outcomes for people in Aberdeen City, within the framework of statutory responsibilities and consistent with the Council’s strategic objectives.

	About the Corporate Landlord Cluster

	This cluster consolidates all our corporate landlord activities, which include the consolidation of all health and safety activities, and is responsible for the management of commercial and non-commercial land and property assets, facilities management and council house stock management.

	About the Hard Facilities Management Team

	The Hard FM team has an overview of the compliance, repair and maintenance of the Council’s operational buildings, working closely with the council’s Estates, Asset Management, Capital, and Building Services teams.  The HFM team provides advice on a range of issues surrounding the council’s properties including mechanical and electrical systems, asbestos, statutory compliance and building matters. 




	
About the Role

		Job Title
	Property Inspector (Mechanical)

	Pay Grade
	G11

	Job Family
	Frontline Operational Services
	Location

	Kittybrewster Depot



The Property Inspector (Mechanical) role is responsible for assessing the condition, safety, and compliance of mechanical systems within properties under the remit of Corporate Landlord. The role typically involves conducting detailed inspections of HVAC systems, plumbing, boilers, fire suppression equipment, ventilation, pumps, and other mechanical installations to ensure they meet regulatory standards and operate efficiently. The post holder will be required to collaborate on a regular basis with building users, contractors, and maintenance teams to support safe operations and help plan long term asset upkeep. 



	

	Key Outcomes and Task Examples

	The post holder will deliver the following outcomes: 
	Examples of related tasks:

	Regulatory Compliance Assurance
	· Ensure, with the assistance of specialist contractors, property mechanical systems meet relevant building regulations, safety codes, and industry standards, contributing to legal compliance and operational safety.
· Deliver thorough inspections of HVAC, plumbing, boilers, pumps, and ventilation systems, ensuring all findings are accurate, well‑documented, and aligned with regulatory standards.
· Support in-house principal contractor in achieving property mechanical systems statutory compliance across the estate.


	Maintain/Improve Asset Performance
	· Ensure effective maintenance regimes are being fulfilled by specialist contractors over the lifecycle of the mechanical systems within our citywide public buildings.
· Provide recommendations that enhance reliability, efficiency, and lifespan of mechanical assets, helping clients plan preventive maintenance and capital investment.
· Support safe building operations by ensuring mechanical installations function correctly, reducing incidents and supporting uninterrupted property use.

	Reporting and Inspections  
	· Identify mechanical faults, safety hazards, and compliance issues early, reducing the risk of equipment failure, downtime, and costly repairs.
· Produce inspection reports containing detailed observations, risk levels, and recommended corrective actions to support informed decision‑making.
· Carry out investigations where concerns or complaints have been raised about the condition or performance building mechanical systems.
· Work effectively with building users, maintenance teams, and contractors to address inspection findings and ensure timely remediation of mechanical issues.
· Review specialist contractor invoicing, validating delivery against agreed scopes of work.





	Role Requirements  

	This section includes what the post holder needs to carry out the role or, for recruitment purposes, enables applicants to decide whether they meet these requirements.

	Minimum Qualification(s) / Certificates / Memberships etc. required

	The post holder must currently hold the following: 
· Technical and specialist knowledge gained through qualification at SVQ Level 3/HNC level/Apprenticeship or equivalent. 
· A valid UK driving licence.


	As a minimum, demonstrate skills and experience in
	The post holder should demonstrate skills and experience in the following: 
· Identifying defects, inefficiencies, operational risks, and non-compliance.
· Reviewing specialist contractor documentation, maintenance logs, and certificates.
· Identifying hazards and escalate appropriately.
· Ability to challenge poor workmanship or non‑compliant practices.
· Reading and understanding schematics, O&M manuals, technical drawings, and specifications.
· Ensuring contractor delivery aligns with risk assessments, method statements, and safe systems of work.
· Verifying contractor work meets agreed scope and service agreements.
· Use of Hard facilities Management systems, inspection apps, BIM data, or asset registers.
· Problem solving and practical mindset when assessing property assets.
· Use of standard Microsoft Office software (e.g. Word, Excel, Outlook).
· working within a team
· Effective communication with facilities teams, property managers, engineers, contractors, designers and clients from a range of services and backgrounds.


	As a minimum, demonstrate an understanding of

	The post holder should have an understanding the following:
· Commercial heating, pumps, HVAC systems chillers, air handling units, plumbing, water systems, mechanical plant, and building services.
· Industry maintenance standards and statutory testing.
· Technical knowledge and an understanding of relevant codes and regulations.
(Gas Safety Installation and Use Regulations 1998, Construction Design & Management Regs 2015, Provision and Use of Work Equipment Regulations 1998, Lifting Operations and Lifting Equipment Regulations 1998, Dangerous Substances and Explosive Atmospheres Regulations 2002 (DSEAR), Health and Safety at Work etc. Act 1974)
· Confined spaces, hot works, and plant room safety.


	Demonstrate commitment to
	· The principles and aims of Aberdeen City Council.
· Completion of Aberdeen City Council mandatory training courses and role specific training.
· Continued professional development.


	Other requirements
	· The ability to travel to locations around the city to meet the requirements of the role.
· A degree of flexibility in the event of incidents and emergencies.




	[bookmark: _Hlk15307435]Our Guiding Principles

	We are all responsible for the culture we work in, and our Guiding Principles help guide what we expect from each other:

	Purpose 
	We care about our purpose, our people and our city

	Pride
	We take pride in what we do and work to make things better

	Team
	One team, one council, one city

	Trust
	We trust each other and take responsibility

	Value
	We value each other and recognise a job well done


	Job Profile Version Date

	17/03/2026
	Job Evaluation Number

	4125
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This job profile provides indicative information about outcomes, tasks and activities that may be undertaken as part of this role.  It is not intended to be an exhaustive list due to the need for agility and flexibility in our workforce and to be responsive to change and meet business needs.
JP Template: 2024
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