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Remit Responsibilities

Liaise and work with staff, pupils, parents/carers, cluster, community teams and other local authority
partners (stakeholders) to build and extend upon existing good practice in relation to:-

Career Education Standard
Work Experience Standard
Employability Accreditation
Career Management Skills
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Working with all stakeholders support the development and inclusion of DYW priorities across the
school.

Support the development of planned opportunities for learners to undertake a work placement
before their point of exit across the Senior Phase.

Oversee the school’s approach to partnership working with colleges, universities and external
providers.

Liaise with colleges and colleagues within East Dunbartonshire Council and to target learners for
college placements through the Senior Phase Partnership.

Develop the school’s approach to employer engagement to enhance the contextualise learning for
young people across curricular areas.

Organise and implement the DYW family learning events across the year including preparing for
choices and changes as part of the school curriculum review process.

Work with all stakeholders to ensure the career education standard entitlement is delivered within
the totality of curriculum experiences through linking and engaging with departments.

Oversee the development of the S3 Skills Academy curriculum to support the development of
career management skills throughout the year.

Using robust data analysis across a range of platforms ensure that young people most at risk of non-
engagement and under achievement, are supported to access all career education experiences

planned both within and out with curriculum.

To regularly gather and update SLDR (School Leavers Destination Return) information and arrange
for this to be transferred into the 16+ Datahub.
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