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FIOSRACHADH DO THAGRAICHEAN – LUCHD-TEAGAISG
Tha na notaichean a leanas co-cheangailte ris an dreuchd don rinn thu tagradh. Tha iad a’ toirt seachad fiosrachadh coitcheann agus chan eil iad nam pàirt sam bith de Chùmhnant Cosnaidh sam bith a leanas.  

	CÙMHNANTAN SEIRBHEIS  
	Tha na Cùmhnantan Seirbheis mar chùmhnantan Comataidh Barganachaidh Luchd-teagaisg na h-Alba, mar a chaidh a fhreagarrachadh agus atharrachadh le Comhairle Earra-Ghàidheal is Bhòid.  


	UAIREAN OBRACH
	Bidh na h-uairean obrach àbhaisteach do dhreuchd làn-ùine, 35 uairean a thìde san t-seachdain. 


	PÀIGHEADH






CO-IONANNACHD IS IOMADACHD


	Bidh am pàigheadh a rèir mar a chaidh ainmeachadh san t-sanas dreuchd. Bidh meudachaidhean bliadhnail far a bheil sin iomchaidh, air am pàigheadh air 1ad Lùnastal gach bliadhna gus am bi an ìre iomchaidh as àirde air a ruighinn.  

Thèid tuarastal a phàigheadh 1 mhìos ann an cùl-fhiach, a-steach dìreach don chunntas banca agad anns an t-seachdain mu dheireadh de gach mìos. 
 
Tha sinn a’ cur fàilte air tagraidhean bho dhaoine de gach diofar cùl-raoin agus ag amas air sgioba-obrach a bhith againn a tha a’ riochdachadh a’ cho-chomainn fharsaing a tha sinn a’ frithealadh. Tha sinn a’ dèanamh uaill às a bhith nar fastaiche roghnaichte. Tha sinn a’ brosnachadh iomadachd, in-ghabhail agus sunnd agus ag amas air àite-obrach a chruthachadh far a bheil gach neach a’ faireachdainn luachmhor agus le mothachadh de bhuntainneas. Gus tuilleadh fhaighinn a-mach mu ar gealltanas a thaobh seo, tadhailibh air equality_and_diversity_policy_approved_002.pdf (argyll-bute.gov.uk)


	FÒRLADH BLIADHNAIL /
SAOR-LÀITHEAN POBLACH
	Is e 40 latha am fòrladh bliadhnail airson na dreuchd (ga rèir do chosnaichean pàirt-ùine agus iadsan nach eil ag obair 5 làithean san t-seachdain).  

A thuilleadh air sin, tha suas ri 26 làithean sa bhliadhna comharraichte mar làithean sgoile dùinte. 

Tha a’ bhliadhna fòrlaidh a’ ruith bho 1ad Sultain gu 31mh Lùnastal.


	PÀIGHEADH TINNEIS
	Tha cosnaichean le 18 seachdainean no barrachd de sheirbheis leantainneach airidh air 1 mhìos air làn-phàigheadh agus 1 mhìos air leth-phàigheadh, ag èirigh gu 6 mìosan air làn-phàigheadh agus 6 mìosan air leth-phàigheadh an dèidh 5 bliadhna de sheirbheis. 

Chan eil airidheachd air pàigheadh tinneis aig cosnaichean le nas lugha na 18 seachdainean de sheirbheis barantaichte leantainneach.


	PEINNSEAN
	Feumaidh cosnaichean le cùmhnantan maireannach a bhith nam buill de Sgeama Peinnseanachaidh Luchd-teagaisg na h-Alba, mura roghnaich iad cumail às. 
Tha an tabhartas bhon chosnaiche stèidhichte air ìre tuarastail.

Tha Sgeama Peinnseanachaidh Luchd-Teagaisg na h-Alba gu làithreach na sgeama tuarastail dheireannach.  





	TRAVELLING
	Certain posts require the post holder to have access to a car for business purposes – therefore, where specified post-holders must hold a full driving licence and the vehicle must be insured accordingly.

All business mileage will be reimbursed at the current recommended Inland Revenue rates.

A car loan/leasing scheme is available for such post-holders.

Officers incurring expenses for meals or accommodation whilst on official duties away from the normal place of work will be paid the Council’s Subsistence Allowance as appropriate.


	GROUP LIFE ASSURANCE SCHEME
	A non-contributory Group Life Assurance Scheme is in operation, which provides a benefit of one year’s salary to the dependants of permanent employees who die whilst in the service of the authority before the age of 65


	INTERVIEW EXPENSES
	Travelling and subsistence expenses reasonably incurred will be reimbursed as detailed in the email inviting you to interview.  (Local Authority subsistence rates should be taken as a guide). Expenses will not be reimbursed for return journeys of 100 miles or less.  

In the event of a candidate withdrawing his/her application or refusing an offer of employment on grounds which the Council deems to be inadequate, no expenses will be paid.

Loss of salary or wages is not reimbursable.


	NO SMOKING POLICY
	The Council operates a No Smoking Policy on its premises for employees, elected members and members of the public.


	WEBSITE
	For more information about the Council and other general information please visit our website: www.argyll-bute.gov.uk 




	IMPROVEMENT & HR
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