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Education in Midlothian

Currently, Midlothian has 6 secondary schools, 32 primary schools (19 of which have nurseries) and 2 stand alone nursery schools.  Our special school, Saltersgate, provides support for children with a range of physical, social, emotional, behavioural and learning difficulties.  The schools range in size from our smallest primary school with around 20 children to our largest secondary with over 1200 pupils.  We have a diverse range of school catchments, from rural to urban settings. We are fortunate to have a growing number of new build schools, with 15 of our primary schools and 2 secondary having been built within the last 10 years and several new builds planned.
	Job Details

	Post Title:

	Principal Teacher (Communication in Education and Early Years Inclusion Outreach Teams)

	Salary:
	PT4 £64,659 (subject to job sizing)

	School and Location:
	Outreach but office base is Cuiken Primary School

	Reporting to:
	Quality Improvement Officer ASN

	Full Time/Part Time:
	Full Time

	Permanent/Fixed Term:
	Permanent

	Closing Date:
	17th May 2026

	Interview Date:
	28th May 2026


	REPORTING TO: 
Quality Improvement Officer, ASN, Children Young People and Partnerships



	JOB PURPOSE:

· Provide the leadership and management required to plan, develop, implement, monitor, evaluate and improve the Council’s strategy to meet the needs of children and young people with additional support needs and improve their education outcomes within your specific outreach teams (Communication and Early Years Inclusion).

· Share and take forward an ambitious strategic vision of inclusive practice for universal, targeted and specialist support which meets the needs of all learners, including the most vulnerable and the most able learners.
· Work in partnership with schools and wider partners to establish and deliver appropriate courses (ELC – S6) to support learners with ASN across Midlothian. 
· Use robust assessment and planning tools to ensure all children and young people’s additional support needs are being effectively met within your specific outreach teams (Communication and Early Years Inclusion) in line with national legislation and policy guidance. 

· Work in partnership with ESO within central education team to ensure effective policies and procedures are in place to meet the needs of children and young people in line with national legislation. 

· Ensure high quality and robust systems are in place to identify, plan and record information to support the needs of children, young people and families. Audit, moderate and monitor key assessment and planning arrangements across the authority to ensure consistency. Use data to inform future planning and decision making within your specific outreach teams (Communication and Early Years Inclusion)
· Work with ESOs within the central Education Team to ensure the further development of approaches to learning, teaching & assessment, and curriculum design meet the needs of all children and young people with additional support needs across all establishments. 

· Support the development of ASN provision in targeted areas, develop nurturing, Neurodiversity and Dyslexia friendly schools to the benefit of children, young people and wider communities across Midlothian.

· Work with the wider ASN, Inclusion and Wellbeing team to ensure that current and future priorities for ASN reflect performance of the service and meet requirements of all relevant Inspection agencies, i.e. Education Scotland, Care Inspectorate etc.  



	MAIN DUTIES:

The jobholder will lead on driving forward the Council Corporate priorities across all sectors to improve outcomes for our most disadvantaged individuals and communities.

The jobholder will lead the authority’s approaches to ASN, Inclusion and Wellbeing at the direction of the Quality Improvement Manager Inclusion & Wellbeing and Quality Improvement Officer Inclusion & Wellbeing. They will provide a clear strategic overview on developing services to meet current and future needs of children, young people and their families within your specific outreach teams (Communication and Early Years Inclusion). 

The jobholder will:

· Lead and develop their specific outreach teams (Communication and Early Years Inclusion).
· Establish and deliver appropriate courses (ELC-S6) to support learners with ASN across Midlothian.
· Work together with the wider ASN, Inclusion and Wellbeing team to deliver improved outcomes in line with the strategic direction of the service.

· Work as part of a team to monitor, evaluate and improve inclusive practice, policies and procedures to improve outcomes for all children and young people with additional support needs within your specific outreach teams. 
· Work with the wider ASN, Inclusion and Wellbeing team to ensure all children and young people are allocated the right support at the right time through membership on the single point of access triage groups where appropriate.
· Work with the Professional Learning Team to provide and deliver opportunities for development of teachers and support staff across the Authority in line with Council Priorities.
· Work with the Principal Officer Performance, Data Analysis and Research to provide detailed tracking information to the QIO Inclusion & Wellbeing on all children and young people with ASN in Midlothian within your specific outreach teams (Communication and Early Years Inclusion).
· Work in co-operation with colleagues and partner agencies to develop the H&WB curriculum opportunities in Broad General Education & Senior Phase.

· Disseminate examples of best practice for ASN within your specific outreach teams (Communication and Early Years Inclusion).
· Support families and learners by delivering evidence-based interventions.

· Support Pastoral Care Teams/staff in schools/ELC settings by providing advice, assessment and direct intervention to learners with additional support needs.

· Represent Education on various boards or lead working groups as directed by the QIO, including Inclusion Officers (Ed. Scotland), and Early Communication working group, ND in Education working group and national working groups.
· Improve the attainment and achievement of vulnerable children and young people, including those identified as having additional support needs and those who are Looked After, and work to tackle the attainment gap.
· Represent Midlothian Council at any national conferences and be involved in national agencies relating to your remit.  
· Ensure a developed knowledge of local and national developments, and the legislative responsibilities and duties on schools/ELC in relation to ASL within your specific outreach teams (Communication and Early Years Inclusion).
· Ensure all policies and procedures are reviewed and updated annually to ensure compliance with relevant legislation. 
· Work with the wider ASN team to ensure that ASN, Inclusion & Wellbeing Services and school/ELC staff are a highly trained and qualified workforce with access to regular, high-quality career long professional learning opportunities. Ensure relevant training is put in place in conjunction with the Professional Learning Team and partner agencies e.g. NHS SALT. 
· Work closely with pupil support staff and other staff (e.g. those employed by schools via PEF) to meet the needs of children and young people with additional support needs in a co-ordinated and holistic way.
· To assist, as appropriate, in the preparation and presentation of reports and briefings for staff, senior officers and elected members.

· Ensure systems for gathering information, reporting and auditing are implemented at local level.

Any other duties as identified by Quality Improvement Officer, Quality Improvement Manager and Chief Operating Officer Education. 


	KNOWLEDGE:

Educated to degree level or equivalent and have direct recent middle leadership experience. 

Registered with GTC(S).
The jobholder must have a comprehensive understanding of current developments in the field of Inclusion & Wellbeing. High level of specialist knowledge in relation to legislative requirement in ASL/ASN & Inclusion, ASN curriculum and understanding of national ASN policies, strategy and ambitions.

It is essential the jobholder has experience of working with a range of partners. S/he must have considerable experience of developing networks with partners, stakeholders and individuals in a local context.

S/he must have an understanding of current key government initiatives that are closely linked to inclusion and ASN delivery. 




MIDLOTHIAN COUNCIL – EDUCATION, COMMUNITIES AND ECONOMY

EMPLOYEE SPECIFICATION

Essential Criteria - Standard for Full Registration (from August 2013)

Professional Values and Personal Commitment

The professional values and personal commitment core to being a teacher are:

· Social justice

· Integrity

· Trust and respect

· Professional commitment

Professional Knowledge and Understanding

Curriculum

· Have knowledge and understanding of the nature of the curriculum and its development

· Have knowledge and understanding of the relevant area(s) of pre-school, primary or secondary curriculum

· Have knowledge and understanding of planning coherent and progressive teaching programmes

· Have knowledge and understanding of contexts for learning to fulfil their responsibilities in literacy, numeracy, health and wellbeing and interdisciplinary learning

· Have knowledge and understanding of the principles of assessment, recording and reporting

Education Systems and Professional Responsibilities

· Have knowledge and understanding of the principal features of the education system, educational policy and practice

· Have knowledge and understanding of the schools and learning communities in which they  teach and their own professional responsibilities within them

Pedagogical Theories and Practice

· Have knowledge and understanding of relevant educational principles and pedagogical theories to inform professional practices

· Have knowledge and understanding of the importance of research and engagement in professional enquiry

Professional Skills and Abilities

Teaching and Learning

· Plan coherent, progressive and stimulating teaching programmes which match learners’ needs and abilities

· Communicate effectively and interact productively with learners, individually and collectively

· Employ a range of teaching strategies and resources to meet the needs and abilities of learners

· Have high expectations of all learners

· Work effectively in partnership in order to promote learning and wellbeing

Classroom Organisation and Management

· Create a safe, caring and purposeful learning environment

· Develop positive relationships and positive behaviour strategies

Pupil Assessment
· Use assessment, recording and reporting as an integral part of the teaching process to support and enhance learning

Professional Reflection and Communication

· Read and critically engage with professional literature, educational research and policy

· Engage in reflective practice and advance career-long professional learning and expertise

Qualifications and Experience

· GTCS Registration relevant to the post.

· Qualification – Additional relevant to the post.

· Range of Experiences relevant to the post.

Pre Employment Checks/Requirements for Teaching Positions

If you are successful, our offer of employment will be conditional on satisfactory completion of pre-employment requirements, such as medical screening, two written references, one which must be from your most recent/current employer, verification of your original qualifications and your eligibility to work in the United Kingdom.  Registration with the General Teaching Council and a satisfactory PVG check for Regulated Work with Children will also be essential.

General Teaching Council Scotland

Teachers applying for permanent posts should be fully registered with the General Teaching Council Scotland (GTCS).  For further information on registration please visit: www.gtcs.org.uk
Regulated Work with Children

This post is considered Regulated Work with Children, under the Protection of Vulnerable Groups (Scotland) Act, 2007.  Therefore, it is an offence to apply if you are barred from working with children.

Successful candidates will require a PVG Scheme membership for Regulated Work with Children.  You will be required to join the Scheme or undergo a PVG Scheme Update check prior to commencing employment with Midlothian Council, the cost of which will be met by you.   The fee for a Full PVG Scheme Membership is £59.  You will be required to re-pay this amount to the Council by salary deduction over 6 consecutive pay periods.  The fee for a PVG Scheme Record Update is £18.  You will be required to re-pay this amount to the Council by salary deduction over 2 consecutive pay periods. If your employment concludes before the amount is re-paid in full, the outstanding balance will be deducted from your final salary.  

In your application we ask for information under the Rehabilitation of Offenders Act 1974.  We ask you to disclose any unspent convictions.  Disclosures should be made by writing to or emailing the Employment and Reward Manager, in confidence, giving details of the offence(s), penalty and date(s) of conviction.  Applicants should note that failure to disclose a conviction which is subsequently advised through a Disclosure Scotland check may result in the withdrawal of any offer of appointment.  

Having a criminal record will not necessarily debar an applicant from working with Midlothian.  Decisions regarding suitability for positions of trust which are subject to vetting will be dependent on the nature of the position, together with the circumstances and background of the offence(s).

For further information on the PVG Scheme please visit: www.disclosurescotland.co.uk
Declaration

We ask if you are related to a Councillor or a senior officer of the Council.  If you are, we need to know now, to make sure that your relations are not involved in the recruitment process.  If you are in any doubt about whether you should answer this question, please contact Employment and Reward.  Being related to a Councillor or senior officer does not affect your application in any way.  But you must declare it.  Canvassing directly or indirectly will disqualify applicants.

Shortlisting normally takes place 2 weeks following the closing date.  Online applicants who are not being invited to interview will be notified by email.

Details of all posts will be made available, on request, in other languages, Braille, large print and audio-tape.  Please contact the Employment and Reward Section on telephone number 0131 271 3063.

If you require any further advice about completing the application form, please contact Employment and Reward on 0131 271 3063 or e-mail recruitment@midlothian.gov.uk.

Vacancies

Midlothian is committed to recruiting quality teaching and support staff to our range of permanent and fixed-term vacancies.

We also recognise that the recruitment of a diverse range of supply staff is essential to support our educational establishments.  We advertise on a very regular basis for primary, secondary and support staff supply that are required, often at short notice to undertake periods of long and short term supply depending on the reason for absence.  We are happy to hear from teachers who can do even 1 day per week supply, or flexible, part- time work which may fit with other commitments. We provide network support for our supply teachers, as well as issuing them with a monthly bulletin about educational developments in Midlothian.  For more information on how to apply for Supply vacancies please contact the Staff Support Team on 0131 271 3746 or staff.support@midlothian.gov.uk
General Statement of Recruitment and Selection Policy 

· Midlothian Council is committed to achieving equality of opportunity in recruitment and will promote anti-discriminatory practices to achieve fair access to employment

· Employees will be recruited from the widest appropriate recruitment market

· The policy provides for positive action towards disabled people. If you have a disability and if, from the information you have given on the application form, you have the minimum skills, experience and other attributes required for the post, you will be guaranteed an interview.

· All applicants have the right to make a complaint of unfair treatment relating to any stage of the recruitment and selection process.

· A complaint by an external applicant, in the first instance, should be made in writing to a relevant Director.  The Director will consult the selection panel members before making a written response.  If the complaint remains dissatisfied, he/she will be advised of the right to submit the complaint to the Chief Executive, who will normally arrange for an enquiry.  A report may be submitted to the Cabinet.

Summary of the Policy on the Recruitment of Ex-offenders

· Midlothian Council is committed to the safer recruitment of staff working with children and vulnerable adults, and in other positions of trust, and as such is a Registered Body with Disclosure Scotland.  The Council is also committed to the principles of Equality of Opportunity and as such will not discriminate unjustifiably against individuals with criminal convictions.

· The Police Act 1997 provides a mechanism through Disclosure Scotland for vetting recruits to specified posts through criminal records checks.  Where conviction or other information is revealed as part of the Disclosure process, that information will not be used to unfairly discriminate against individuals.  Midlothian Council complies fully with the Code of Practice, issued by Scottish Ministers, on the use of information provided to the Council by Disclosure Scotland under Part V of the Police Act 1997, for the purposes of assessing applicants' suitability for positions of trust. 

· Having a criminal record will not necessarily debar an applicant from working with Midlothian.  Decisions regarding suitability for positions of trust which are subject to vetting will be dependent on the nature of the position, together with the circumstances and background of the offence(s).
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