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Education Services of Glasgow City Council will seek to
provide education and support of the highest quality for
all its citizens, young and old, and will do so in a spirit of

partnership and consultation.
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Please consider the environment before printing.





Eastmuir Primary School: School Profile

Eastmuir is a non-denominational school which caters for boys and girls aged 5-12 who have additional learning needs and Autistic Spectrum Disorders. The school is part of the Bannerman Learning Community. 
Present school roll is: 65
Agreed capacity of the school is 65
Pupils are normally referred to the school through the Area Inclusion Group following rigorous assessment and planning for individual needs.  During this process, parents and carers will be offered the opportunity to discuss their child’s additional support needs as well as the potential placement.

However, parents must enroll their child at their local mainstream school as a first step. Registration of Primary 1 children takes place in November and is advertised widely in the local press etc.

Class groups are set by the management team based on the age and stage of the children as well as their additional support needs.

Curriculum for Excellence has been introduced to raise standards of learning and teaching for all 3-18 year olds.  It aims to help prepare children and young people with the knowledge and skills they need in a fast changing world.  As part of Curriculum for Excellence all children from pre-school to the end of S3 will receive a rounded education known as a Broad General Education  (BGE).  Curriculum for Excellence is all about bringing real life into the classroom and taking lessons beyond it. The curriculum is adapted at Eastmuir to suit the needs of every child and we use a variety of strategies to ensure that all children can access the curriculum. 

.

Children and young people normally transfer between the ages of 11 ½ and 12 ½,

so that they will have the opportunity to complete at least 4 years of secondary education.  Parents and carers will be informed of the school arrangements no later than December of P6. A Transition Planning Review takes place during the last year of primary education to allow parents/carers and professionals the opportunity to discuss the most suitable placement for their child. Links will be established with the appropriate secondary provision to ensure a smooth transition for all young people.

Partnership

Home/School Partnership

Education establishments, parents and the community have a shared role and responsibility to work together to educate children.

We at Eastmuir Primary School aim to encourage and empower parents to be involved in the work of the school.  We provide a wide range of opportunities and information to help parents/carers be active partners on behalf of their children.

All parents who have a child attending school are automatically members of the Parent Forum.

As a member of the Parent Forum, parents can expect:

•
To receive information about the school and its activities

•
To be invited to be involved in ways and times that suit them.

•
For the school to work with parents to identify times and location to suit as many parents 
as possible.

•
To be given the opportunity to express their opinion by the Parent Council on issues 
relating to the school and the education it provides.

We have a whole school approach to Learning for Sustainability which weaves together global citizenship, sustainable development education and outdoor learning. 
We have excellent links with other agencies and businesses and use these to enhance the curriculum and provide opportunities to learn skills for life and work.  
   The Staff
This session the staffing entitlement is 14.6 FTE. This is made up of 8 class teachers, 1.0 FTE Physical Education, 2.0 FTE Principal Teacher, 1.0 FTE Depute Head Teacher and Head Teacher.  We currently have 21.4 FTE support for learning workers in the school.  There is also a clerical assistant, janitor, catering and cleaning staff as well as the bus drivers and escorts that ensure that the children get to school safely.
Our School Aims

Vision

At Eastmuir we aspire to create an inclusive, nurturing, and supportive learning environment where every child, regardless of their additional support needs, is empowered to reach their full potential. We believe in fostering independence, creativity, and resilience, enabling all our learners to thrive academically, socially, and emotionally. Together, we celebrate diversity and promote respect, ensuring that every child feels valued and understood.

Values

· Inclusion: We embrace every child’s uniqueness, ensuring they feel a sense of belonging and equality in all aspects of school life.

· Respect: We cultivate an environment of mutual respect, where the needs, opinions, and feelings of all individuals are recognised and honoured.

· Empowerment: We empower our pupils by encouraging independence, confidence, and self-advocacy, helping them develop skills for life beyond school.

· Collaboration: We believe in the power of teamwork, working closely with families, support services, and the community to provide a holistic approach to each child’s development.

· Compassion: We foster a culture of care, where understanding, patience, and kindness guide our actions and interactions.

· Achievement: We celebrate every success, no matter how small, recognising and rewarding progress and personal growth in all areas of learning.

Aims

1. Individualised Learning: To provide a tailored curriculum that meets the specific needs of each child, ensuring they make progress at their own pace and in their own way.

2. Supportive Environment: To create a safe, nurturing space where children feel secure, confident, and able to express themselves.

3. Inclusive Practice: To promote inclusion in all aspects of school life, ensuring that children with additional support needs have access to the same opportunities as their peers.

4. Life Skills: To equip our pupils with essential life skills, promoting independence, social interaction, and communication to prepare them for life beyond the classroom.

5. Parent and Community Engagement: To work in partnership with parents, carers, and the wider community, building strong relationships that support the holistic development of each child.

6. Emotional Well-being: To prioritise the emotional and mental well-being of our pupils, providing the support and strategies they need to develop resilience and self-regulation.

7. Celebrating Diversity: To embrace and celebrate the unique abilities, talents, and interests of every child, ensuring they feel proud of who they are.

8. Through our vision, values, and aims, we commit to providing an enriching, inclusive education for all children, empowering them to flourish in school and beyond.
Person Specification: 0.6 FTE Class Teacher (Primary ASL)

	Reports to
	Head Teacher

	Reference Number
	As Advert

	Grade
	As Advert

	Hours
	As Advert

	Status
	As Advert

	Location
	As Advert

	Closing Date
	As Advert

	Interview Date
	To Be Confirmed


Duties and Responsibilities of 0.6 FTE Class Teacher
0.6 FTE Class Teacher (Primary ASL)
	Key Area
	General responsibilities and duties

	Teaching and learning
	Responsibility to plan, deliver and assess high quality learning experiences to children to raise attainment and achievement.

Responsibility to assess, record and report on the progress of children.

Responsibility to actively contribute to the development and delivery of a curricular, learning support or pastoral care programme suitable to meet the needs of all pupils, as dictated by the School Improvement Plan or Authority direction.

	Quality Assurance and School Improvement
	Contribute to the development, promotion and implementation of the school’s arrangements for self evaluation and overall school improvement.

Responsible for implementation of policies within area of responsibility.

	Contribution to Positive School Ethos
	Contribute to and promote the development of a positive school ethos.

Contribute to the development, promotion and implementation of school policy and procedures.

	Implementation of Pupil Support strategies
	Contribute to the development, promotion of, and implementation of school policy and procedures in relation to arrangements for supporting pupils.

	Partnership Working
	Promote partnership working with professional and support staff, parents, and appropriate agencies.


Any other duties as directed by the Head Teacher.

In addition, class teachers have the duties and responsibilities to carry out other such tasks and responsibilities as designated by the Head Teacher and specified under SNCT Part 2 Section 2.8.

Person Specification: 0.6 FTE Class Teacher

0.6FTE Class Teacher (Primary ASL)
	ESSENTIAL 
	DESIRABLE


	Qualifications
	

	GTC Standard for Full Registration.


	Additional qualifications or professional recognition.




	Leading Learning in Glasgow
	

	Knowledge of and experience in applying curriculum for excellence principles and purposes.

Ability to plan effectively across all curricular areas using experiences and outcomes from curriculum for excellence. 

Ability to provide a broad, rich and relevant curriculum including interdisciplinary learning.

Ability to motivate and engage children through stimulating and active learning approaches.

Demonstrates sound organisational skills and effective classroom management to support learning.

Demonstrates an understanding of assessment principles and how these have been implemented in their classroom.

Ability to employ information and communication technology to support and enhance learning and teaching.


	Has experience of moderation and sharing the standards.

Experience of leading innovative practices in their classroom and/or the whole school.


Person Specification: 0.6FTE Class Teacher, cont’d

0.6 FTE Class Teacher (Primary ASL)
	ESSENTIAL 
	DESIRABLE

	Raising Attainment and Achievement in Glasgow
	

	Demonstrates commitment to raising expectations for children in their attainment and achievement particularly literacy and numeracy.

Demonstrates commitment to training and development.
Has current knowledge of national curriculum developments and can demonstrate successful application in their classroom practice.

Demonstrates critical reflection and evaluation of their own practice.
	Has significantly influenced whole school developments that resulted in improved outcomes for learners.

Knowledge of and commitment to major policies of Education Services in Glasgow City Council and Glasgow’s priorities.



	Supporting Glasgow’s Learners
	

	Demonstrates a knowledge and commitment to effective practices to include children and keep them safe.

Knowledge of and experience in applying a variety of effective strategies to promote positive behaviour.

Ability to plan appropriately to meet the needs of all learners.

Understands the role and responsibility of the teacher in additional support legislation.
	Demonstrates experience of supporting children/young people with additional support needs.

Has experience of working with a variety of partners to support pupil learning.



	ESSENTIAL 
	DESIRABLE

	Working Together in Glasgow
	

	Ability to communicate effectively with children and colleagues and contribute to a positive school ethos.

Demonstrates qualities to promote positive partnership working with children, parent/carers and staff in a school community.

Ability to communicate effectively with parents and carers and outside agencies.
	Has experience of collegiate working in a school initiative.

Has participated or led parents/carers events.
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