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Role Profile


	Role Details


	Job Title
	Teacher of the Deaf 
	Service
	Education

	Directorate
	Education, People & Business
	Reporting to
	Quality Improvement Manager, ASN and Children’s Services

	Grade & Salary Range
	Main Grade Teacher 
	Hours
	35 hours

	Location
	Education Services, Southbank House, Kirkintilloch


To carry out the duties of a teacher, as detailed in the Scottish Negotiating Committee for Teachers Handbook of Conditions of Service (Part 2 Sections 2.2 and  2.3) under the direction of the ASN Support Manager, or delegate.
Role Accountabilities & Key Activities

1. Teach assigned classes together with associated preparation and correction to raise attainment and achievement for all learners, this includes directly working with deaf learners to support them to develop as successful learners, effective contributors, and confident individuals. 

2. Contribute to the development and delivery of the school curriculum to meet the needs of all pupils, in particular, deaf learners. 

3.    Assess record and report on the progress of pupils, including specialist assessments for deaf learners. 

4.    Prepare lessons and courses in line with agreed school procedures for planning and preparation. 

5.    Provide advice and guidance to pupils on issues related to their education, this includes consulting with staff about learner’s needs in relation to deafness and developing strategies to support those needs. 

6.   Promote and safeguard the health, welfare and safety of pupils. 

7.   Work in partnership with colleagues, parents, support staff and other professionals. This includes meeting with learners, their parents and staff involved, to plan, record and evaluate additional needs arising from deafness. 

8.   Undertake appropriate and agreed continuing professional development. 

9.   Participate in issues related to school planning, raising achievement, attainment and individual review. 

10. Promote and maintain good order and behaviour among pupils by applying a variety of effective strategies to promote positive behaviour. 

11. Contribute to the evaluation and development of teaching materials and other resources. 

12. Provide general ASN teaching support as required. 
Problem Solving
The post holder is expected to work within existing policy guidelines and solve any problems that arise using their professional skills. Where problems are complex in nature the post holder would be expected to discuss this in the first instance with the ASN Support Manager.
Planning
The post holder will work closely with the ASN Support Manager and other Teachers of the Deaf to ensure that service objectives, timescales and outcomes are achieved.
Assignment and Review of Work
The post holder will be managed through formal meetings taking place regularly with the ASN Support Manager.
Communications and Working Relationships
1. Internal communications and working relationships:

The post holder will liaise with teachers, colleagues, pupils and parents to ensure a collective vision of delivery.

2. External communications and working relationships:

Networking with other local authorities, community groups and professional bodies.
Decision Making
The job holder is required to exercise initiative during the course of their work.
Most Challenging Part of the Job
The main challenges for the post holder will be the peripatetic nature of the post, combined with the requirement to flexibly support need as it arises within our establishments.
Context 
	Location:


	Education, Southbank House Kirkintilloch and Sensory Service, Meadowburn Primary School, Bishopbriggs

	Mobility:

(If the role is required to operate from more than one location or to work between locations, this should be stated)
	Authority-wide (peripatetic)

	Terms & Conditions Applicable to the Role:

(please tick as appropriate)


	Single Status 
	

	
	Craft 
	

	
	SNCT/LNCT 
	(

	Role Status:

(Please tick as appropriate)
	Permanent 
	(

	
	Temporary
	

	
	Casual 
	

	
	Sessional 
	

	Working Hours:

(per week)
	35 hours
	(

	
	37 hours 
	

	
	Other  (please specify)


	

	Work Pattern:
	
	Mon
	Tues
	Wed
	Thurs
	Fri
	Sat
	Sun

	
	Start Time
	
	
	
	
	
	
	

	
	Finish Time
	
	
	
	
	
	
	

	
	Unpaid Break 
	
	
	
	
	
	
	

	
	Total Daily Hours 
	
	
	
	
	
	
	

	
	Non-fixed work pattern (e.g. annualised hours)

(please describe)
	


	Shift Pattern:

(Insert the shift pattern – days to be worked, hours per day, over how many weeks)
	
	Mon
	Tues
	Wed
	Thurs
	Fri
	Sat
	Sun

	
	Days to be worked
	
	
	
	
	
	
	

	
	No of hours to be worked per day
	
	
	
	
	
	
	

	
	Over how many weeks 
	

	
	Other relevant information
	

	52 Weeks/Term-Time

(please tick as appropriate):
	52 Weeks 
	

	
	Term time 39 Weeks 
	(

	
	Term time 41.8 Weeks
	

	
	Term time (other) 

(please specify number of weeks)
	

	Requirement to work out with normal work/shift pattern:
	Yes 
	(

	
	If ‘yes’ please give details 
	As agreed through 35 hour working week collegiate calendar

There will be occasions when duties will be required to be carried out beyond the normal school day for teachers. Staff are required to carry out their responsibilities to the extent that it is necessary for their effective discharge. The execution of such duties will therefore require a professional commitment beyond the normal working day / week / and / or school year as appropriate.



	
	No
	


	Is this role suitable for Job Share:
	Yes 
	(

	
	No
	

	
	If ‘no’ please give details
	

	Contractual Overtime Requirements: 

(Does this role require to have contractual overtime?  If so, state the number of contractual overtime hours per week here)
	Not Applicable 
	(

	
	Yes

Please Specify no of Hours (per week)
	

	Stand-By Rota:

(Will this role be subject to a stand-by rota?) – (Please tick as appropriate)
	Yes 
	

	
	If Yes, describe frequency
	

	
	No        
	(

	Externally Funded:

(Is the role externally funded? If so, from which funding stream?)- (Please tick as appropriate)
	Yes    
	

	
	If Yes, specify the funding stream
	

	
	If Yes, specify length of funding 
	

	
	No 
	(


	Flexible Working Hours Scheme: 

(Will the Council’s Flexible Working Hours Scheme apply to this role?) – (Please tick as appropriate)
	Yes
	(

	
	No
	

	Disclosure:

(Is a disclosure check required? If so, what level?) – (Please tick as appropriate)
	Not Applicable 
	

	
	Other (please specify)
	PVG Children


	Criminal Convictions:

Are there any criminal convictions that apply to the role?  If so, state the reasons why)
	No

	Proper Officer:

(If the role has proper officer accountabilities - describe these here)
	No

	Politically Restricted:

(If the role is politically restricted, please give details)
	No


Key Relationships
As a frontline member of staff, key relationships will be with pupils, staff, parents, senior management of establishments and other professions.
Personal Specification – Teacher of the Deaf
	Personal Specification
	Essential
	Desirable

	KNOWLEDGE


	· Knowledge, understanding and recent experience of the curriculum at all stages
· Awareness of a wide range of learning and teaching strategies and resources, and an understanding of how to use these to enhance the learning environment for all pupils
· Ability to assess pupils’ learning against national standards and to use this assessment to improve outcomes for learners.
· Ability to communicate effectively, verbally and in writing with colleagues, pupils, parents and external agencies
· Knowledge and understanding of key educational policies and priorities at national and local level
· Practical application of knowledge and understanding across the key areas of the role

· Organisational awareness and knowledge of internal and external drivers
· Experience of working with pupils with Additional Support Needs

	· Experience of involvement in implementing Curriculum for Excellence
· Evidence of success in promoting partnerships with parents, the wider community and external agencies.
· Relevant experience of working to support Deaf learners.

· Experience of working with pupils with autism and  language and communication needs
· Experience of working in nursery, primary and secondary settings
· Demonstrates considerable skill in promoting good order and discipline while displaying a good rapport with pupils.


	SKILLS
	· Demonstrable excellent classroom teaching  skills, including planning, organisation and prioritisation of work requirements with ability to act as a model of good practice in these areas

· Demonstrable strong written and verbal communication skills with ability to tailor communication to the needs of the audience
· Ability to monitor and evaluate practice, including participation in won and whole school self evaluation
· Demonstrable numeracy, diagnostic and analytical skills

· Demonstrable commitment to supporting pupils, including identifying and planning to meet Additional Support Needs

	· Demonstrable capacity to plan, assess and moderate in line with current guidance

 

	EXPERIENCE

(Occupational – Minimum Experience)


	· Sufficient experience of the curriculum to be able to choose subject content appropriate to the needs of the learners at nursery, primary or secondary level.
· Involvement in curriculum development, in particular Curriculum for Excellence.

· Experience of using collaborative approaches in learning and teaching, including co- operative learning
· Experience of using positive behaviour management strategies

· Has shown considerable skill in promoting good order and the behaviour while enjoying a good rapport with pupils.
· Involvement in the development of teaching materials and other resources including ICT
· Evidence of success in planning and delivery of lessons


	· Experience as a Teacher of the Deaf, preferably in a peripatetic role
· An awareness of audiology equipment used by deaf learners and IT accessibility/equipment packages used by learners with additional support needs.

· Involvement in CLPL activities to support deaf learners and built capacity in schools.


	EDUCATION/

TRAINING
(Educational – Minimum Qualifications)
	· As required by the General Teaching Council for Scotland

· Qualified Teacher of the Deaf or willing to complete post graduate training
· BSL Level 1 or above, or a commitment to develop skills to an appropriate level.
· Commitment to career long professional development, with evidence of recent involvement in professional development.
	· Additional professional qualification(s)

· Relevant experience of working to support Deaf learners.
· Evidence of professional development beyond initial training.


	PERSONAL QUALITIES
	· As this is a peripatetic role the ability to travel throughout EDC is essential.
· Sensitive to pupils’ needs and learning styles with an interest in and understanding of additional support needs.
· Willingness and ability to work on own initiative whilst balancing service responsibilities
· Ability to work as an effective member of a team
· Commitment to personal and professional development

· Caring and courteous approach to dealing with pupils, employees and parents

· A high level of commitment to promoting the vision, values and aims of the school 
	· Evidence of contribution to the ethos of the school 


	DRIVING LICENCE
	· Essential
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