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RENFREWSHIRE HEALTH AND SOCIAL
CARE PARTNERSHIP

JOB OUTLINE


	DEPARTMENT: 
  
	Renfrewshire Health and Social Care Partnership
	SECTION:
	Older Adults

	POST TITLE:
	Sessional Worker (Adults)
	POST ID:

	

	GRADE:

	GR2
	LOCATION:

	

	REPORTING TO:
	Care Home Manager


	    PRINCIPAL ROLE:

	To promote a caring and supportive environment consistent with the aims and objectives of the unit and the expected outcomes of the care management process. To meet the personal and social needs of service users in a way which respects their dignity as individuals and promotes their maximum independence. To ensure that service users have appropriate freedom of choice in their daily lives. To provide physical and emotional support to service users. To work as an integral part of the care home staff team and promote the policies and procedures of Renfrewshire Council and the National Care Standards in relation to care homes for older adults. To have an awareness of Adult Protection procedures and other relevant legislation.
As a SCA you will have responsibility to influence and develop the service.




Key tasks for which the postholder will be responsible:
·     To be responsible through the keyworker system for assessing service users in your role as co-keyworker for them in consultation with service users, relatives/carers, senior staff and colleagues. To incorporate any necessary risk assessments within the care planning structure.
·     To remain alert and vigilant while on duty in order that you can provide any support and reassurance which service users may require
·     To assist service users with all aspects of personal care. Reporting physical, mental or social changes in service users, either advised or observed.
·     To assist service users who have mobility problems and/or other physical disabilities and assist with physical transfers using appropriate techniques and specialised equipment.
·     To ensure any equipment in use is maintained, fit for purpose and kept clean.
·     Assisting in the stimulation of mental/physical activities through conversation and interaction with service users. Helping to create an environment in which the individual’s physical, social, spiritual and emotional needs will be met. Service users will have the support required to realise their potential.
·     Assisting the SCW in the preparation of person centred plans of care for service users using both verbal and written communication.
·     To administer and record service user medication and to monitor the well-being of service users.
·     To assist the SCW in gathering information relevant to the completion of health care risk assessment tools within the person centred plan of care.
·     To provide support, guidance and reassurance to service users as directed.
·     To accompany service users to hospital appointments, social and recreational activities and to support service users to pursue their particular cultural or spiritual beliefs.
·     To be proactive in relation to health and safety within the work environment and to take responsibility for highlighting and reporting any concerns/issues which arise in this area.
·     To keep the work environment clean and tidy, and safe for service users by storing equipment and hazardous substances appropriately. 

·     To liaise with colleagues and senior team members with regard to the well-being of service users and the general operation of the unit.
·     To actively participate in supervision and to access appropriate training through the process of continual professional development to add to the SCA skillbase. To be aware of the process and requirement of care workers to be registered with the Scottish Social Services Council. 
·     To help with the promotion of good relationships between the care home and the wider community. To engage with relatives/carers with regard to improving the quality of care to service users.
·     To adhere to:
a)     The Scottish Social Services Council Code of Practice.

b)     Renfrewshire Council Code of Conduct.

c)     Council policies, procedures and guidelines.
d)     The National Care Standards
· To adhere to the Council’s commitment to health and safety, maximising attendance, equal opportunities and compliance with all relevant policies.

This description is indicative of the nature and level of responsibilities associated with this job.

It is not exhaustive and the job holder will be required to undertake other duties and

responsibilities commensurate with the grade. 

