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CHILDREN’S SERVICES

JOB OUTLINE

Designation of post:
Teacher

	General Duties:
	Responsibility to carry out the list of duties contained in Part 2, Section 2 of the National Scheme of Salaries and Conditions of Service for Teachers and Associated Professionals.

Teach classes assigned by Head Teacher.

	Reporting Arrangements:
	The teacher is responsible to the head teacher through the Principal Teacher.

	Teaching:
	To teach assigned classes together with the associated preparation and correction
To assess, record and report on the work of the pupils.

	Curricular Duties:
	To develop the school curriculum.

	Other Duties:
	To prepare pupils for examinations and assist with their administration.
To provide advice and guidance to pupils on issues relating to their education.
To promote and safeguard the health, welfare and safety of pupils.
To work in partnership with parents, support staff and other professionals.
To undertake appropriate and agreed continuing professional development.
To participate in issues relating to school planning, raising achievement and individual review.
To contribute towards good order and the wider needs of the school.
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CHILDREN’S SERVICES

PERSON SPECIFICATION
Designation of post:
Teacher
	Criteria
	Essential
	Desirable

	Qualifications
	As required by GTCS
	Additional Qualifications. 

	Subject
	Teaching qualification in subject area.
	Additional Qualifications.

	Teaching experience
	Sufficient experience of the subject area curriculum to be able to choose subject content which is appropriate to the needs of the pupils.
	Successfully taught assigned classes and has shown the ability to accurately assess and record the work of pupils.  

	Relationship with pupils
	Ability to elicit pupil interest and motivation and to adapt own classroom management to maintain this interest.
	Demonstrated considerable skills in promoting good order and discipline among pupils.

	Communication skills
	Able to communicate effectively to pupils, staff and parents.
	

	Curriculum development
	To develop the school curriculum
	Experience of curricular development at all levels.

	Resource organisation
	Demonstration of skills in the appropriate use of all resources, including ICT.
	Innovative use of resources.

	Commitment to current Council priorities
	
	Knowledge of the major policies of the Council.

	Other
	Commitment to school aims.
	Willingness to become involved in the wider curriculum including Personal and Social Education.


If based at non-denominational school:


If based at denominational school:-
	The successful candidate will require to be fully registered with the GTCS, approved by the Roman Catholic Church, in line with Section 21 (A) of the Education (Scotland) Act 1980 and will be subject to a satisfactory PVG Child Care check, in terms of the Rehabilitation of Offenders Act 1974 (Exclusions and Exceptions) (Scotland) Order 2003 as amended.


The successful candidate will require to be fully registered with the GTCS and will be subject to a satisfactory PVG Child Care check, in terms of the Rehabilitation of Offenders Act 1974 (Exclusions and Exceptions) (Scotland) Order 2003 as amended.









