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CHILDREN’S SERVICES

JOB OUTLINE
Designation of Post:	Teacher

	
General Duties
	
Responsibility to carry out the list of duties contained in Part 2, Section 2 of the National Scheme of Salaries and Conditions of Service for Teachers and Associated Professionals.




	
Reporting Arrangements
	
The teacher is responsible to the head teacher through the depute head teacher or principal teacher.



	
Teaching Duties
	
To teach pupils as directed. This includes:

· Preparing lessons and programmes for all pupils.
· Assessing, recording and reporting of the work of pupils.
· Making use of a range of teaching methodologies and resources.



	
Curricular Duties
	
To undertake development work for the primary curriculum (Curriculum for Excellence).



	
Other Duties
	
To contribute to the formulation of the school improvement plan. To promote and maintain good order and discipline among pupils. To report and discuss pupil progress
The successful candidate may be asked to teach pupils from any stage P1 - P7 and to undertake other duties. The necessity for any change will be determined by the head teacher.
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CHILDREN’S SERVICES

PERSON SPECIFICATION
Designation of Post:	Teacher

	Criteria
	Essential
	Desirable

	


Qualifications
	As required by GTCS

Certificate to teach RE in a Catholic school (only applies if based at denominational school).
	
Additional Qualifications.

	
Stage
	
Involvement with a range of stages.
	
Range of experiences.

	

Teaching Experience
	
Ability to plan coherent teaching programmes and ensure effective learning for all pupils.
	
Evidence of considerable success in the planning and delivery of lessons.

	Relationship with Pupils
	
Ability to maintain good order and discipline among pupils.
	
Has demonstrated a commitment to the promotion of positive behaviour among pupils.

	Communication Skills
	
Ability to teach in a clear and stimulating manner.
	
Has successfully demonstrated the capacity to communicate with pupils, parents, staff and others.

	Curriculum Development
	
Knowledge of the curriculum. Awareness of both Curriculum for Excellence and Assessment isfor Learning.
	
Experience and involvement in implementing some aspects of CfE and Aifl.

	Resource Organisation
	
Ability to use a variety of resources to create effective learning experiences for pupils.
	
Has been involved in the development of teaching materials and other resources.

	Commitment to Current Council Priorities
	
Awareness of major policies of the council.
	
Knowledge of major policies of the council.



For Non-Denominational Schools
The successful candidate will require to be fully registered with the GTCS and will be subject to a satisfactory PVG Child Care check, in terms of the Rehabilitation of Offenders Act 1974 (Exclusions and Exceptions) (Scotland) Order 2003 as amended.

For Denominational SchoolsThe successful candidate will require to be fully registered with the GTCS, approved by the Roman Catholic Church, in line with Section 21 (A) of the Education (Scotland) Act 1980 and will be subject to a satisfactory PVG Child Care check, in terms of the Rehabilitation of Offenders Act 1974 (Exclusions and Exceptions) (Scotland) Order 2003 as amended.
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