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Welcome from West Dunbartonshire Council

Thank you for your interest in the post of Head Teacher at Whitecrook Primary School &
ELCC.

The post is a key leadership role supporting the Educational Services to achieve our priorities
to deliver Excellence and Equity and to fulfil our vision to enable everyone in West
Dunbartonshire to achieve their potential.

If you do not know West Dunbartonshire already, it is a great place to live and work. Situated
in the West of Scotland with just over 90,000 residents we have a choice of rural, urban and
waterfront locations. The area has a rich past shaped by its world famous shipyards along the
Clyde and boasts many attractions ranging from the iconic Titan crane and Dumbarton Rock to
the beauty of Loch Lomond and the Trossachs National Park. We are the largest employer in
the area with over 6,000 employees and a gross annual budget of more than £243 million. We
offer rewarding and challenging jobs and careers across a diverse range of public

services. Our services range from education, social work, housing, environmental health,
planning, economic development, highways and transport.

The region boasts a range of homes in a range of locations so whatever lifestyle you are after,
you can enjoy it here. Glasgow is within easy reach being only half an hour away, and a half-
hourly train service provides connections to Loch Lomond, Glasgow and beyond.



The Role

This is an exciting time to be part of Educational Services as we continue with our commitment
to delivering first class facilities for children and young people and transform our schools into
outstanding learning environments. West Dunbartonshire Council is committed to delivering
an excellent education, for every child, in every classroom, every day and has a number of
exciting and innovative projects delivering Excellence and Equity across our establishments.

We are looking for an experienced individual who can demonstrate the capacity to lead and
manage change and to lead the school’s improvement journey, with strong leadership and
interpersonal skills and significant experience of working at a strategic management level
within an educational establishment.

You will create a vision empowering the school, ELCC and wider community to work towards
this, ensuring improved outcomes for our children and young people, whilst maintaining a
continued focus on delivering the highest educational service to meet local and national
agendas. A commitment to maintaining and developing appropriate partnerships with parents,
the wider community and a range of stakeholders to achieve the vision is fundamental.

You will be responsible for the smooth running of the school and ELCC, the attainment and
achievement of pupils and the leadership of staff promoting strong collaboration for continued
improvement.

You will lead a whole school commitment to the attributes and capabilities of Curriculum for
Excellence, respecting the rights of all learners as outlined in the United Nations Convention
on the Rights of the Child (UNCRC).

You will actively embrace and promote the principles and practices of ‘Learning for
Sustainability’ recognising the rights and responsibilities of future as well as current
generations.

If you believe you have the experience, energy and enthusiasm to deliver for West
Dunbartonshire Council in this key role, we would welcome your application.

Further Information:

We hope you find the information within the Recruitment Pack helpful and informative. If you
would like to explore any aspect of the role or the Council through an informal discussion,
please email: Alison Bowers, Senior Education Officer (alison.bowers@west-
dunbarton.gov.uk) who will contact you for an informal chat.



SCHOOL PROFILE

Whitecrook Primary & ELCC is a non-denominational, co-educational school which provides
education for children from Primary 1 to Primary 7. There is a 40 capacity Early Learning &
Childcare Centre within the building, which can accommodate 3 and 4 year olds.

School Building - The school is a double storey building with 7 well-resourced classrooms
and there is additional breakout space for children to experience a range of activities such as,
ICT, nurture, and STEM. Classrooms in Whitecrook are housed on the lower floor of the
building, and the upper floor is occupied by Cunard School.

The school building is surrounded by a mixture of tarmac and grassed playing fields and, in
our playground, you will see many interesting features, some of which have been
improvements funded in part by our Eco Committee.

The school has recently undergone refurbishment as part of our ongoing maintenance
programme, creating bright, modern, and inviting learning environments throughout the
building.

The pupils represent the school successfully in a variety of sporting events including Netball
and Football. We have high participation rates in a variety of Active Schools Clubs.
Whitecrook School has Junior Road Safety Officers, a Pupil Council and a STEM pupil group
where children are responsible for school improvements. We recently upgraded our
environment at the early stages which includes a large play based classroom for the new
cohort of P1 children and play based experiences for all children at the early level both indoors
and out.

Catchment Area/Staffing - The school serves the catchment areas within the Whitecrook,
central Clydebank and Dalmuir. The school has a current roll of 122 pupils. The school is
staffed by a Head Teacher, Depute Head Teacher, subject to review. The school has 7
classes, and the staffing complement for the current session is a total of 8FTE teachers. The
school has strong links with the associated secondary school which is Clydebank High School.

The ELCC currently has 32 children on the roll. It is staffed by a Lead Early Learning Childcare
Officer (ELCO), 4 ELCOs and 1 part time Learning Assistant.

Invaluable support across the school is also provided by Learning Assistants, Administrative
Support staff, Facilities staff, and Peripatetic Teaching staff. The working capacity and staffing
entitlement of the school may vary each year dependent upon the number of pupils at each
stage and the way in which classes are organised.

Strong links with Parents/Community — The school play an active role in the local
community and strives to forge links with the wider community and other educational
establishments. It enjoys good relationships with parents and there is a real sense of
community.



School Vison, Values and Aims Statement:

Our REACH values are important to everyone in our school.

All learners and staff work hard to demonstrate the values of Respect,
Effort, Achievement, Collaboration and Honesty and almost all of our
children are able to talk about how they have been able to do that.

Our values link closely to the 8 SHANARRI indicators within Getting It Right
For Every Child, 6 Principles of Nurture, 4 Capacities of Curriculum for
Excellence and the Articles within the UNCRC.

Further information is available on the school is available from our WDC website:
Whitecrook Primary School | West Dunbartonshire Council



https://www.west-dunbarton.gov.uk/schools-and-learning/schools/school-search/whitecrook-primary-school

SUMMARY OF TERMS AND CONDITIONS OF
EMPLOYMENT

Conditions of

Your terms and conditions of employment will be in accordance with the
collective agreements of the Scottish Negotiating Committee for Teachers

Service
(SNCT) as adopted/amended by the Council together with any additional
terms and conditions agreed by the Council.

Salary Salary is determined in line with SNCT Job Sizing procedures. The

current placement for the post is TDHHO08 of the head teacher scale.

Hours of Work

The normal hours of work will be 35 hours per week.

Pay Method You will be paid on the 28" of each month by BACS (electronic funds
transfer).
Leave Annual leave entitlement for teachers is 40 days. The balance of days

within the school holiday periods shall be days of school closure. Annual
leave days and school closure days are determined by the Local
Negotiating Committee for Teachers.

Sickness Pay

Your entitlement during any absence due to sickness or injury will be as
set out in the terms and conditions of employment in accordance with the
existing collective agreements of the Scottish Negotiating Committee for
Teachers as applied by the Council.

Pension

Teachers are subject to the provisions of the Scottish Teachers’
Superannuation Scheme and are automatically entered into the scheme
unless you indicate you wish to opt out. Full details of the Scottish
Teachers’ Superannuation Scheme can be obtained from:
https://pensions.gov.scot/teachers

Employee Benefits

West Dunbartonshire Council offers a range of employee benefits
including:

e Salary in line with national pay scales

e Membership of an occupational pension scheme for Teachers in
Scotland

e Leadership Framework to support individuals with their development
and career aspirations

e Wellbeing Support including access to independent Counselling
Services, Occupational Health and Physiotherapy Support

¢ Arange of family friendly policies with generous maternity, adoption

and parental leave, with pay entitlements going beyond statutory

requirements.

Carers Leave Scheme

Bereavement Leave Scheme

Special Leave Scheme

Opportunities to achieve work/life balance

Exclusive discounts with some of our local restaurants, shops, and

leisure facilities



https://pensions.gov.scot/teachers

RECRUITMENT ARRANGEMENTS

How to Apply

All vacancies are advertised on the national recruitment portal and you can apply online:
https://www.myjobscotland.gov.uk/councils/west-dunbartonshire-council/jobs. Please be explicit
when detailing your skills, experience and attributes and clearly demonstrate how you meet
the essential criteria / qualifications required as outlined in the job profile / person specification.
If you require any assistance in completing the online application form or require assistance
with the application process please contact the HR Connect on 01389 737373.

Communication

You will be contacted through the email address provided on the application form, please note
that all correspondence relating to your application will be sent to the email address provided.
Applicants who are short-leeted for interview will receive an email detailing how to select a
time slot or will be provided with a set time. It is therefore important that you check your email
or your myjobscotland account regularly.

Interview Stages

Selected applicants will participate in an Assessment Centre. Candidates who are successful
at this first stage will move on to the final stage of the Appointment Process which is an
interview with the Appointment Panel, including Elected Members and Parent Council
representatives.

Advert Opens: 17t August 2026
Advert Closes: 31st August 2026
Assessment Centre oth September 2026
School Visit Arrangements TBC

Appointment Panel Interview 18t September 2026

Recruitment and Selection Pre Employment Checks

The following sections provide information about the checks we carry out for candidates invited
for interview. If you are unable to supply any of the essential information or documents we
need, we may not be able to proceed with your application. Please also make sure that you
bring all documents you need to your panel interview to avoid unnecessary delays in the
recruitment process.

Head Teacher Report

A Head Teacher report should be provided to support your application. The confidential report
form is available to download and should be completed and uploaded with your application
form before submission.

Qualifications
Please bring original copies of all relevant educational and professional qualifications and
memberships along with you to the interview. This should include evidence of your GTCS
registration, and a copy of your documents will be taken for our records. If the original
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certificate is unavailable, you must obtain a certified copy of the document from the issuing
body. Scanned documents or copied documents can be submitted, however you are required
to sign any submissions to certify that the information submitted is true and correct and that
you understand that false information may lead to withdrawal of any offer or dismissal without
notice.

Head Teachers Education and Training (Scotland) Regulations 2019

To comply with these Regulations, candidates who are appointed to their first permanent Head
Teacher post from 1 August 2020 require to have attained the Standard for Headship. If you
have not gained this qualification, appointment can only be made on a fixed term basis for a
period not exceeding 30 months.

Immigration, Asylum and Nationality Act 2006 — Prevention of Illegal Working
Candidates must be eligible to work in the UK. The successful candidate will be required to
provide original evidence of their eligibility to work in the UK. Guidance on suitable
documentation will be provided.

Rehabilitation of Offenders

The Rehabilitation of Offenders Act 1974 (Exclusions & Exceptions) (Scotland) Order 2003 as
amended applies to this post. If selected for interview you will require to complete and bring
with you a Criminal Conviction Declaration Form.

Protection of Vulnerable Groups Scheme

This post is covered by the Protection of Vulnerable Groups (Scotland) Act 2007 and has been
designated as carrying out regulated work with a child or protected adult under the terms of the
Act. The preferred candidate will require a satisfactory PVG Scheme Update check and any
formal offer of employment will be subject to the individual being a PVG Scheme Member.
Prior to any formal offer of appointment the preferred candidate will require a satisfactory PVG.

Medical Screening
The preferred candidate will be required to complete a medical questionnaire and, if required,
attend a medical examination with the Council’s Occupational Health Service.



