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Independent Chair – Highland Child Protection Committee

	Title
	Chair of Highland Child Protection Committee

	Terms of Office and conditions
	2 year appointment subject to review. 
NB: The post-holder will be a self-employed contractor and is required to obtain relevant public liability insurance at own expense.

	Pay
	£300 per day plus travel and subsistence in line with Highland Council policy

	Location
	Home based, but must be able to travel to meetings

	Hours of work
	4 days per month

	Responsible to
	Public Protection Chief Officers Group 



PURPOSE 
To provide leadership and independent scrutiny to Highland Child Protection Committee and give support to the Committee in meeting their functions as outlined in Scottish Government guidance and in the context of national public protection.
STRUCTURE

The Chair will report directly to the Public Protection Chief Officer Group. The Chair’s role is supported by the Lead Officer who is employed by Highland Council on behalf of the Child Protection Committee. 
PRINCIPAL DUTIES & RESPONSIBILITIES
· To chair Child Protection Committee meetings – quarterly, and ensure timeous publication of agendas, papers and minutes.
· To oversee any required changes in the operation of the Committee based on the local implementation of national guidelines.
· To ensure the Committee addresses issues of significance in a collaborative way arising from local and national case reviews, reports and research findings.
· To ensure the Committee meets their responsibilities in producing, maintaining and reviewing inter-agency procedures, and sustain continuing links with other relevant interagency partnerships.
· To work with link inspectors to ensure action plans are driven forward in a timely fashion and reported to Chief Officers.
· To ensure the Committee regularly monitors and reviews information about child and public protection activities and quality of services.
· To ensure the Committee identifies inter-agency training needs and develop and promote appropriate training programmes.
· To ensure the views of service users are sought in order to ensure continuous improvements of inter-agency child and public protection services.
· To produce an Improvement Plan which will be subject to the approval by the Chief Officer’s Group.
· To prepare an annual report for the Highland Child Protection Committee.
· To attend and represent the Committee at national training events and meetings - in particular Child Protection Committees Scotland and North of Scotland Consortium meetings as agreed by the Chief Officers Group. 
· To ensure that there is good communication and awareness raising of child protection across Highland.
· To interface with local media to promote child and public protection in Highland.
· To ensure the Committee is publicly accountable by presenting regular reports to the relevant groups and committees.
· To ensure the effectiveness of the Committee is evaluated. 

ASSIGNMENT AND REVIEW OF WORK

The Chair, whilst directly reporting to the Chief Officers Group, will have a high level of autonomy to deliver their agreed objectives in line with the delivery of key priorities as set out above. 

The appointment of the Chair is established for a period of two years. Either party may terminate this Agreement at any time by giving the other party not less than 3 month notice in writing.
This post is subject to membership of the Protecting Vulnerable Groups (PVG) Scheme in respect of regulated work with children and adults.



COMMUNICATIONS AND WORKING RELATIONSHIPS

The post holder will maintain the Committee’s commitment to developing positive, constructive and close working relationships with all partner agencies whose involvement is, directly or indirectly associated with process of ensuring children are safe and free from harm. This includes public protection partners. Effective liaison and joint working within the Consortium, CPC Scotland, Care Inspectorate and Scottish Government is also required.  

CHALLENGES
The most challenging part of this job is to effectively engage all partners with a responsibility for child protection (and wider public protection agenda) ensuring that opportunities are taken forward to improve practice, development and delivery through awareness raising, training and development and dissemination of national developments and policy initiatives as they relate to child protection.


PERSON SPECIFICATION
POST TITLE: 	CHAIR, HIGHLAND CHILD PROTECTION COMMITTEE
	
	ESSENTIAL
	DESIRABLE

	Personal Features / Qualities
	Excellent communication skills – verbal, written and interpersonal.  
	

	
	Excellent negotiation skills.
	

	
	Ability to represent the Committee in an external event. 
	

	
	Motivated, self-reliant and able to work under pressure.  
	

	
	Ability to work to tight timescales.
	

	
	Ability to work with Chief Officers, CPC members, elected members, NHS Board members and Community Planning Partnership
	

	
	Ability to show tact and diplomacy.
	

	
	Able to lead a group through a complex issue to a consensus decision.
	

	
	Ability to influence, persuade and convince others.
	

	
	Excellent leadership skills.
	

	
	Demonstrable ability to work independently under minimal direction 
	

	Relevant Experience
	Extensive experience of working at senior management level in local government or other relevant public body (NHS, Police Scotland, senior level in a third sector organisation etc.)
	Knowledge and experience of national developments in relation to the child, adult and public protection.

Understanding of public sector governance.

	
	In depth professional knowledge of child protection.
	Experience and knowledge of child protection and safeguarding adults at risk.

	
	Experience of dealing with the media – preparation of media strategies/press releases. 
	

	
	Experience of managing risk.
	

	
	A sound understanding of self-evaluation.
	

	
	Experience of chairing complex/multi-agency meetings at senior level.
	

	
	Experience of partnership working at a strategic level. 
	

	
	Experience in translating policy into effective practice.
	

	Education
	Relevant professional qualification and/or educated to degree level.
	Good ICT skills.
Full membership of a relevant professional body.

	
	
	

	Skills, Abilities and Knowledge
	The ability to attend meeting on a regular basis and cope with the emotional demands of the job.
	Ability to travel to and from Highland.

	
	It is anticipated that you will work on average 48 days per year averaging 4 days per month. However, you will be required to be flexible in approach to work.
	Access to phone/video link/e mail for regular correspondence.

	
	Gathering and analysing information and producing recommendations.
	

	
	Evidence of continuous professional development throughout career.
	



OTHER DUTIES
The postholder may be required to perform duties other than those given in the job description for the post.  The particular duties and responsibilities attached to posts may vary from time to time depending on the requirements of the Service without changing the general character of the duties or the level of responsibilities entailed.
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