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	JOB DESCRIPTION


	Post Title:


	Teacher

	Service:


	Education

	School:


	Craigmarloch School

	Responsible to:


	Head Teacher

	Overall Purpose of the Job:



	Subject to the policies of the school and the education authority the duties of teachers, promoted and unpromoted, are to perform such tasks as the head teacher shall direct having reasonable regard to overall teacher workload related to the following categories:



	Main Duties and Responsibilities 

	1.
	Teaching assigned classes together with associated preparation and correction



	2.
	Developing the school curriculum



	3.
	Assessing, recording and reporting on the work of pupils



	4.
	Preparing pupils for examinations and assisting with their administration



	5.
	Providing advice and guidance to pupils on issues related to their education



	6.
	Promoting and safeguarding the health, welfare and safety of pupils



	7.
	Working in partnership with parents, support staff and other professionals



	8.
	Undertaking appropriate and agreed continuing professional development



	9.
	Participating in issues related to school planning, raising achievement and individual review



	10.


	Contributing towards good order and the wider needs of the school.

	11.
	Any other duties and responsibilities as directed by line management


Note: Where relevant, the general statements contained in this job description should be considered in the context of their relationship with other Council Policies, Procedures, operating arrangements, and other statutory responsibilities of Officers.
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	PERSON SPECIFICATION

	The Person Specification clearly describes the skills/abilities/personal qualities needed to successfully undertake the duties of the post.  It is agreed by the Panel prior to advertising and is used as the sole means of selecting candidates for interview. In developing job descriptions & person specifications, the Council will have due regard to its commitment to equality & diversity by ensuring that job criteria are relevant to the successful undertaking of the job and do not indirectly or disproportionately disadvantage any individual on the grounds of sex, age, disability, race/ethnic origin, religion or belief, sexual orientation, gender reassignment, marriage and civil partnership, pregnancy and maternity and caring responsibilities, unless it can be justified on objective grounds.

	POST:
	Teacher 
	SCHOOL:
	Craigmarloch School

	ATTRIBUTES
	ESSENTIAL: 

The minimum acceptable level for safe and effective job performance
	DESIRABLE: 

The attributes of the ideal candidate

	QUALIFICATIONS
	As required by G.T.C


	Additional qualifications which focus on school or classroom practice

Experience of working in the area of additional support needs and particularly with pupils who have complex needs, including those with an autistic spectrum disorder

	STAGE
	Involvement with various stages in primary and/or secondary schools
	

	TEACHING EXPERIENCE


	Ability to plan coherent teaching programmes; to teach and assess effectively
	Evidence of considerable success in the planning of lessons and of delivering them to pupils

Ability to work co-operatively

	RELATIONSHIPS WITH PUPILS


	Ability to maintain good order and discipline among pupils in class/school within the framework of School Discipline Policy
	Has demonstrated a commitment to the promotion of positive behaviour among pupils

	COMMUNICATION SKILLS


	Ability to teach in a clear and stimulating manner

Capable of effective communication with parents and colleagues


	Articulate

Tactful

Experience or knowledge of alternative communication strategies

	CURRICULUM DEVELOPMENT


	Awareness of current educational developments, specifically A Curriculum for Excellence
	Experience in implementation of National Qualifications at Access level and/or ASDAN units 

Initiative in carrying through developments



	RESOURCE ORGANISATION

	Ability to make effective use of a variety of resources in order to create interesting learning experience for pupils
	

	PERSONAL QUALITIES

	Ability to work effectively as part of a team Enthusiasm, dedication and flexibility
	Interest in activities in which would enrich and broaden our curriculum

Ability to develop good working relationships at all levels

	DISABLED APPLICANTS AND GUARANTEED INTERVIEWS

	Under the Disability Confident Scheme, an applicant who indicates they have a disability and who meet the essential requirements for the vacancy will be offered a guaranteed interview. 
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