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Job title		           	Health and Wellbeing Activity Coach	                                                          
Service area			Sport                                                
Job family 			Social Renewal, Learning and People Development
Level 				3                       
Grade				4                        
Reporting to			Sport & Physical Officer            
            
How we recruit

Glasgow Life uses a competency-based recruitment approach. This means we assess candidates based on the skills, knowledge, and behaviours needed for the role, as outlined in the person specification and role profile.

The person specification outlines the essential and desirable criteria for the role. It is used to shortlist candidates for interview.

The role profile sets out the key competencies for success in the role and is used to develop the interview questions and other assessment methods.

Assessment methods may include:
· Application form
· Interview
· Certificates or evidence of qualifications
· Practical assessment (where applicable)

More information is available on our candidate guidance page: Join our team-candidate guide

Summary of role 

Role purpose 

This role will focus on the practical delivery of physical activity sessions targeted at those that are currently inactive or have barriers to participation such as long-term health conditions. You will play an essential role in the delivery of Move Well, supporting the facilitation of community-based wellbeing programmes combining informative workshops and introductory physical activity sessions.



Main responsibilities: 

· Deliver low-level physical activity sessions to encourage people to be active and move into further physical activity opportunities.
· Support the facilitation of community-based wellbeing programmes incorporating a combination of informative workshops and introductory physical activity sessions.
· Support the delivery of our 10-week Lifestyle Management programme, which supports people living with long-term health conditions to self-manage their wellbeing.
· Contribute to the delivery of the wider Physical Activity team to support people who are currently inactive into physical activity include projects like Functional Walking.
· Empower participants by providing the information they need to make informed choices about the activities and services in their community that will enable them to meet their health and wellbeing goals.
· Develop, maintain and support relationships with local referrers, customers, community organisations and support services to enhance and develop our offer and for onward signposting and participation.
· Provide administrative support to the development of programmes, including monitoring and evaluation providing relevant statistical information when required.
· Assist in the marketing and promotion of existing Glasgow Life Sport Programmes by forming relationships with potential referrers and sharing information with participants and partners.
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Note: This person specification is not intended to be either prescriptive or exhaustive. It outlines the main duties of the role. It may change in line with organisational priorities. 
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Criteria 

Education, qualifications and training 

Essential 
· Level 3 or equivalent qualification within health and fitness.

Desirable 
· Level 3 Diploma in supporting People with Long-Term conditions

Evidence: Qualification, Certificate

Skills
Essential 
· Excellent communication and motivational skills that can build relationships and trust with individuals and groups.
· Ability to plan and deliver activities that engage people that are not currently active
· Have excellent administrative and organisational skills to ensure all participants receive the level of support required to achieve their wellbeing goals
· Ability to work with others and as part of a team
· Good IT skills with ability to navigate database systems and accurately record sensitive participant information and outcomes.

Desirable 

Evidence: Application form, Interview.

Knowledge 
Essential 
· Training or experience within health behaviour change to support individuals with long term conditions to be active

Desirable 
· Ability to understand activities that would be suitable for participants longer term

Evidence: Application form, Interview.

Other 
· Have ability to travel around the city working in a variety of locations
· Have a flexible, can-do approach to work and be able to work comfortably in non-traditional settings and with individuals facing a variety of challenges
· This role requires a PVG for both children and protected adults.


Evidence: Application form, Certificate, Interview.




Competencies  

· Attitude Level 1
· Self-Development Level 2
· Influencing Level 2
· Motivation Level 2
· Customer Orientation Level 1

Evidence: Interview.

Note: Candidates should refer to the accompanying Role Profile for full details. 
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