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	About Aberdeen City Council

	Our purpose is to ensure the People and Place of Aberdeen prosper and to protect the People and Place from harm.  
The Local Outcome Improvement Plan 2016 – 2026 (LOIP) identifies how Aberdeen City Council, together with our Community Planning Partners, will tackle the key issues facing our city to ensure Aberdeen is a place where all people prosper.  The LOIP sets out our shared promises to the people of Aberdeen:  
· Prosperous Economy - Aberdeen has a flourishing, thriving and successful local economy. 
· Prosperous People - People in Aberdeen are happy, healthy and enjoy positive life outcomes. 
· Prosperous Place - People experience Aberdeen as the best place to invest, live and visit. 
· Enabling Technology - Innovative, integrated and transformed public services.

To deliver our promises to the city of Aberdeen, our focus is on:  
· Empowering staff to meet priority outcomes aligned to the determinates of good health 
· Empowering the communities we serve to be self-sufficient 
· Early intervention and prevention of harm to the people, place and economy of Aberdeen 
· Connecting with citizens, customers and partners through our use of digital 
· Using data and information to help us understand the demand on the Council and how we can better improve outcomes 
· Being entrepreneurial - creative and innovative in how we do our business. 

We count on our employees to be enthusiastic and proactive public servants, who are committed to our purpose and motivated to make a positive and lasting difference to the city and its people. 
 
Aberdeen City Council is arranged into three functions, two of which are aligned to the wider determinates of good health and the final function focussed on good governance. Each function is divided into clusters, and within each cluster are service areas/teams.   Teams from across the Council prioritise working together with local and regional partners to ensure a collective focus on improving outcomes for our citizens in keeping with the wider determinates of good health. 


	About the Corporate Services Function 

	This function helps the council use social and community resources and education to make citizens' lives better in the longer term. The function develops a partnership Family Support Model that considers the different factors that affect population health, such as housing, education and community support systems. Therefore, the Function has a key role in reducing child poverty. The function makes sure that there are supports for children, young people and families at community level, by listening to communities and what they need, and changing council services to better deal with the complex situations many face.

	About the Children's Social Work & Family Support Cluster

	This cluster is responsible for the delivery of frontline services related to children’s social work, within the Kinship, Adoption and Fostering Service.

	About the Adoption / Service Area

	The advertised post sits within the Adoption Team and is part of the wider Kinship, Adoption and Fostering Service, which works closely and collaboratively to ensure a high quality of service provision and the best outcomes for children. Whilst the position is predominantly adoption focused, staff within the team are required to be flexible to adapt to the demands placed on the service and for that reason team members are supported to develop their understanding of the needs of the families engaged by each of the themes, alongside an understanding of the relevant legislation, policies, processes and practice, and values held within the service.. 
The Adoption Team keeps children at the centre of thinking and doing, working together with other professionals within Aberdeen, from other local authorities and third sector agencies to achieve permanence, stability and security for children unable to live within their birth family. The team strives to ensure these children are helped to recover from any adversity they have experienced and for their rights and needs as adopted children to be promoted and met. In achieving this aim the team is dedicated to ensuring prospective adopters are fully equipped and prepared for what adoption will mean for them, but moreover for the child moving to their care. The process of equipping adopters involves undertaking detailed assessments, providing comprehensive training on areas such as child development, trauma, attachment and loss, formal approval by a Panel, and providing adopters with ongoing learning and support. The team also supports indirect and direct contact between adopted children and their birth families, as well as supporting those who seek support post adoption, to access their information or trace birth family members.




	
About the Role

		Job Title
	Social Worker

	Pay Grade
	G13

	Job Family
	Frontline Operational Services
	Location

	Quarry Centre



The successful applicant must have statutory social work experience, good communication skills, (verbal and written)and be committed to their own learning and development.



	

	Key Outcomes and Task Examples

	The post holder will deliver the following outcomes: 
	Examples of related tasks:

	Deliver a statutory Social Work Service for vulnerable children & families.
	Demonstrate high quality social work practice that is person-centred, reflects the values within ‘The Promise’ and keeps children at the centre of planning and doing.

Work collaboratively to achieve permanence plan for children, as directed by the Team Manager and in line with the principles of GIRFEC and The Promise.

Assess and support the needs of prospective adoptive and approved adoptive families ensuring to work within the legislative framework, and Council’s processes, policies and procedures.
  
Ensure accurate recording and reporting in line with the Council’s processes, policies and procedures. 




	Co-produce assessments and reports that will inform how to best ensure the safety of vulnerable children & promote their development.
	Undertake assessments, contribute to planning, write formal reports to a high standard.

To be able to assess, analyse, and evaluate information to provide an holistic assessment of a child’s/prospective parent’s needs, using a range of assessment tools and approaches. 



	Effective planning.
	Work closely with other members of the Children and Families Service and wider agencies around the child and family, to ensure the best outcomes.





	Ongoing commitment to CPD to maintain and increase knowledge and skills 
	Have knowledge and understanding of  a range of therapeutic approaches and methodologies in relation to child development, trauma and loss. 

Be committed to promoting own learning and development to ensure the needs of those seeking a service are met.



	Demonstrate a commitment to inter-disciplinary working 
	Work to enhance the quality of service provided and contribute to wider service development initiatives. 







	Role Requirements  

	This section includes what the post holder needs to carry out the role or, for recruitment purposes, enables applicants to decide whether they meet these requirements.

	Minimum Qualification(s) / Certificates / Memberships etc. required


	· BA Social Work qualification or equivalent DipSW, CQSW 
· SSSC Registration
· PVG 
· A ‘Full current UK Driving Licence’ is desirable.


	As a minimum, demonstrate skills and experience in
	· The ability to assess and balance risk and protective factors within a child protection framework. 
· The ability to assess needs, formulate, analyse complex and sensitive information to inform planning for children, decision making, and implementation of effective social work interventions.
· The ability to prioritise tasks, manage own workload and be accountable for quality case work with children and families to achieve positive outcomes.
· The ability to communicate effectively both verbally and in writing and build rapport with a range of individuals including children and families and other professionals.
· The ability to negotiate effectively to reach a resolution and successfully implement change.
· The ability to deal with complex issues in a sensitive and appropriate manner. 
· The ability to use information management systems to maintain accurate management information and high-quality data. 
· The ability to write to a high quality and present concise reports about complex information as required to internal, external audiences including presenting in Court.
· Ability to use research findings and statutory guidance to inform social work practice. 


	As a minimum, demonstrate an understanding of

	· Legal frameworks and the Local Authority’s statutory responsibilities relevant to the service area.
· National and local practice, policy, procedure and legislation relevant to the post
· Childcare legislation, statutory guidance and Child Protection Procedures. 
· Statutory frameworks and guidance for children’s social work.
· Child development, parenting capacity, environmental factors and risk and protective factors. 
· The roles and responsibilities of key agencies including their statutory responsibilities.
· A range of systemic interventions and methodologies and commitment to use systemic approaches.
· Social work with families whilst minimising the impact of conflict. 
· Issues relating to equal opportunities and communities from different racial, economic, social and cultural backgrounds.

	Demonstrate commitment to
	· Training in relevant looked after children and adoption legislation to meet the requirements of the post.
· D365 electronic case recording.
· Training in Therapeutic approaches.
· Online interactive learning, including For Your Eyes Only (ICT security), GDPR, Protecting Children, Adult Protection, Data Protection.
· All training that is appropriate to the role and CPD.


	Other requirements
	· Participate in responding to duty tasks and enquiries, and or training and support events within the Team and the wider service.




	[bookmark: _Hlk15307435]Our Guiding Principles

	We are all responsible for the culture we work in, and our Guiding Principles help guide what we expect from each other:

	Purpose 
	We care about our purpose, our people and our city

	Pride
	We take pride in what we do and work to make things better

	Team
	One team, one council, one city

	Trust
	We trust each other and take responsibility

	Value
	We value each other and recognise a job well done
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This job profile provides indicative information about outcomes, tasks and activities that may be undertaken as part of this role.  It is not intended to be an exhaustive list due to the need for agility and flexibility in our workforce and to be responsive to change and meet business needs.
JP Template: 2024
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