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	About the Role

	Job Title
	Solicitor (Commercial)

	Pay Grade
	G14

	Job Family
	Information Services
	Location
	Woodhill House

	Cluster
	Commercial & Procurement

	Service
	Commercial Legal Team

	
The role is to provide a professional and high quality legal service on commercial and procurement matters to the client, and other bodies as authorised by the Council. In this role you will actively represent the Council’s interests in legal matters whilst providing strategic advice and guidance on the potential lawful solutions to queries, including advice on managing risk.



	

	Key Outcomes and Responsibilities 

	The postholder will deliver the following outcomes: 
	Responsibilities include:

	1st Outcome

Provide a professional legal advice and representation service to the Council and other bodies as authorised by the Council

	· Provide succinct and commercially focussed advice and support to the Council and other bodies on a wide range of commercial legal issues.
· Actively represent the Council’s interests in legal matters to a high professional standard and in a manner which is flexible, accessible, approachable and solutions focused.

	2nd Outcome

Provide strategic advice and guidance on the potential lawful solutions available, including advice on managing risk

	· Critically evaluate information, data, and situations to assist in problem solving.
· Evidence proficiency in analytical, research, investigative and drafting skills.

	3rd Outcome

Play a pro-active role in representing the Council’s interests, by ensuring that high professional standards are applied and maintained

	· Maintain confidentiality and comply with Council policies, procedures and guidelines.
· Work to tight deadlines, and proficiently adapt to the changing priorities and working practices of the Service and the Council as a whole.

	4th Outcome

Negotiate a resolution to a variety of legal issues in an innovative, practical commercially focused and pragmatic way

	· Demonstrate a creative approach to problem solving and the resolution of a wide range of legal and/or contentious issues of varying complexity.
· Actively use effective communication skills to influence and resolve a wide range of legal issues of varying complexity.

	5th Outcome 

Assist in the supervision and mentoring of trainees

	· Provide constructive feedback, advice and instruction.
· Work as an effective part of a team and foster successful co-operative working relationships across all levels.

	6th Outcome

Deputise for team leader as required
	· Work on own initiative and support changing priorities and working practices as required.



	Role Requirements  

	This section includes what the postholder needs to carry out the role or, for recruitment purposes, enables applicants to decide whether they meet these requirements.

	Minimum Qualification(s) / Certificates 


	· Admitted as a solicitor in Scotland and holding a Practising Certificate from the Law Society of Scotland.
· Relevant degree or professional qualification.


	Minimum Membership / Professional Registrations
	· Relevant professional membership / registration required

· Admitted as a solicitor in Scotland and holding a Practising Certificate from the Law Society of Scotland.


	As a minimum, demonstrate skills and experience in
	· contract review and drafting.
· legal research.
· interpreting and applying relevant legislation and common law.
· negotiating a resolution to a variety of legal issues.
· managing risk in the provision of legal advice and representation to your client.
· applying and interpreting internal governance arrangements.


	As a minimum, demonstrate an understanding of

	· relevant current legislation and practice in at least two areas of law advised upon by the Commercial & Procurement Legal team within a public sector environment.  
· the requirement to manage risk in the provision of legal advice and representation to a large public sector organisation.

	Demonstrate commitment to
	· The principles and aims of Aberdeen City Council


	Additional requirements


	Driving 
	Not applicable to this post



	
	Politically Restricted
	This is a politically restricted position as identified by the Local Government and Housing Act 1989. 

***Further information on restrictions as a result of this designation is available by visiting the Recruitment Pages.*** 
 

	
	Disclosure Scotland /PVG Scheme
	Not applicable to this post

	
	Health Surveillance
	Not applicable to this post

	
	Job Role Workstyle
	Hybrid Worker - working days can be split between employer location and a remote location in line with service needs and as agreed with management

	
	Working Conditions & Flexibility
	The ability to travel to locations around the city to meet the requirements of the role.



	[bookmark: _Hlk15307435]Our Guiding Principles

	These have been created by us – the people of Aberdeen City Council – and for us, to guide the way we work, the way we behave with each other and make sure we all have the same understanding of what is means to work here: 

	Purpose 
	We care about our purpose, our people and our city

	Pride
	We take pride in what we do and work to make things better

	Team
	One team, one council, one city

	Trust
	We trust each other and take responsibility

	Value
	We value each other and recognise a job well done


	Job Profile Version Date

	
	Job Evaluation Number

	






Chief Officer - Commercial & Procurement


Commercial Legal Team Leader


Solicitor (Commercial)


This job profile provides indicative information about outcomes, tasks and activities that may be undertaken as part of this role.  It is not intended to be an exhaustive list due to the need for agility and flexibility in our workforce and to be responsive to change and meet business needs.
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