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RENFREWSHIRE COUNCIL

CHIEF EXECUTIVE’S SERVICE

JOB OUTLINE


	DEPARTMENT:   
	Economy & Development Services
	SECTION:
	Place Strategy

	POST TITLE:
	Green Network Officer
	
POST ID:
	

	
GRADE:
	GRADE09
	
LOCATION:
	Renfrewshire House

	REPORTING TO:
	Development Plans & Housing Strategy Team Leader



	PRINCIPAL ROLE:

	To deliver green network benefits throughout Renfrewshire through: the preparation of plans and strategies and the provision of reporting and advice relating to ecological matters; the promotion and reporting of food growing activity; the promotion and upholding of outdoor access rights and opportunities; the preparation of strategies and guidance relating to trees and woodland.




Key tasks for which the postholder will be responsible

1. To lead on the preparation and implementation of the Council’s Local Biodiversity Action Plan.

2. To lead Council representation on any partnerships or support groups established to prepare and implement the Local Biodiversity Action Plan, contributing to the facilitation and running of group/partnership meetings and activities.

3. To lead on the preparation of the statutory Renfrewshire’s Biodiversity Duty Report.

4. To provide ecological advice in relation to planning applications and the preparation of the local development plan and related guidance, masterplans and development briefs.

5. To provide ecological advice in relation to other plans and strategies prepared by the Council.

6. To liaise closely, when appropriate, with the Council’s Biodiversity Officers in relation to the above tasks.

7. To lead on duties placed on the Council through Part 9 the Community Empowerment (Scotland) Act 2015, including the preparation of Renfrewshire’s Food Growing Strategy and annual allotment reports.

8. To promote food growing within Renfrewshire and lead Council representation on groups established to promote food growing within the area, establishing relevant groups as required.

9. To lead on duties placed on the Council through the Land Reform (Scotland) Act 2023

10. To lead on the preparation of the Council’s Core Paths Plan and to promote its implementation through the upholding of access rights on existing core paths and the creation of aspirational paths.

11. To act as the first point of contact with regard to access enquiries relating to the upholding of access rights and the resolution of access disputes.

12. To establish and maintain a Local Access Forum, facilitating the running of the Forum and acting as the lead Council representative.

13. To lead on the preparation of the Council’s Forestry and Woodland Strategy, and other strategy, policy and guidance relating to trees and woodland.

14. To offer advice on arboriculture matters, including, but not restricted to the impact of development proposals on trees, consideration of requests for Tree Preservation Orders, and responding to consultations relating to forestry proposals.

15. To contribute to the preparation of an open space strategy for Renfrewshire including the undertaking and maintenance of an open space audit.

16. To lead on the preparation of responses to consultations on matters relevant to the post.

17. Undertake consultations and engagements relevant to the tasks associated with the post.

18. To manage the collection and expenditure of developer contributions associated with delivery of the green network.

19. Work with community groups that are seeking to deliver projects related to the tasks associated with the post.

20. To represent the Service and the Council on relevant internal and external groups.

21. To develop and submit funding bids for green network initiatives.

22. To appoint consultants as required to support the delivery of tasks associated with the post, manging the payment of invoices and associated budgets.

23. To prepare and present Board Reports relevant to the tasks for which the postholder is responsible.

24. Prepare briefings and reports as required.

25. Prepare and deliver presentations as required.

26. To generally carry out such work as may be allocated by the Management of the Service.

27. Use a variety of IT packages as required.

28. Comply with the Council’s policies and procedures on IT security and budgetary control.

29. Adhere to the Council’s commitment to health and safety, supporting attendance, equal opportunities and compliance with all relevant policies.

30. This description is indicative of the nature and level of responsibilities associated with this job. It is not exhaustive, and the job holder will be required to undertake other duties and responsibilities commensurate with the grade.

This profile is only a broad outline of the main duties and responsibilities of the post and as such a flexible approach in the discharge of the duties of the post is essential.
