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ANGUS COUNCIL

PERSON SPECIFICATION

	JOB TITLE:
	Social Care Worker
	DATE AGREED:
	November 2024


	CRITERIA


	ESSENTIAL/DESIRABLE
	METHOD OF ASSESSMENT

	Qualifications and Training
	
	
	

	1. Willingness to undertake training
2. Willingness to undertake mandatory information governance training
3. SCQF Level 6 in Health & Social Care, or a willingness to undertake and achieve within an agreed timescale
4. Moving and Handling training

5. Basic First Aid training

6. Adult Protection Awareness

7. Child Protection Awareness

8. Knowledge or experience within substance misuse field
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Application Form/Interview
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	Knowledge, Skills and Experience
	
	
	

	1. Excellent oral communication skills

2. Excellent written communication skills

3. Customer care skills

4. Awareness of national care standards

5. Skills in making connections in the community

6. Experience of working with vulnerable individuals

7. Awareness of health and safety principles/safe working practices

8. Group work and social activity skills

9. Awareness of outcomes and working in an outcome focussed way

10. Experience of working with people and or families affected by substance misuse
11. Awareness of confidentiality and information management
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	Personal Qualities
	
	
	

	1. Flexible approach to work
2. Ability to provide feedback
3. Ability to cope in challenging situations

4. Ability to assess situations, report and respond to individual needs
5. Ability to observe/record/report on individuals health and wellbeing

6. Non-judgemental and respectful attitude

7. A commitment to work with a person centred approach

8. Ability to work as part of an 
inter-disciplinary team

9. Ability to support individuals at times of trauma, stress, loss and crisis
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	Special Conditions
	
	
	

	1. Ability to work shifts

2. Ability to become a member of the PVG Scheme
3. Ability to apply for SSSC registration within 3 months from date of appointment and to achieve and maintain registration within 6 months from date of appointment
4. Full, current driving licence
5. Access to a vehicle
6. Ability to work flexibly in line with workstyle description and to provide a suitable working environment if working outwith council premises
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