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Lochend Community High School: School Profile 
 
Our School
Lochend Community High School is a six-year non-denominational school, co-educational, comprehensive school that caters for pupils aged 12-18, which serves one of the city’s major areas of regeneration and in August 2026 have an approximate roll of 453 pupils.  We have 2 Co-located Units situated within Lochend Community High School which form our ALN and Inclusion Base (AIB).

The school has two associated primary schools Aultmore Park Primary School and Oakwood Primary School.

The school has 24 general classrooms, and all young people are provided with a school iPad.  In addition, there are eight science labs; two art and design rooms; three home economics rooms; two music rooms; and a drama studio. There is also a large fully equipped library. Pupils can enjoy 3 main social spaces, one which is also used for dining and as a performance venue, the school library for quieter socialising and our Learn, Grow, Achieve Hub for games and activities. The school has excellent physical education facilities including four indoor PE areas, floodlit all-weather outdoor sports facilities and a running track and in addition to Lochend CHS’s sport facilities, we can also use the sport facilities and changing accommodation at Lochend Community Centre.
 
Our Staff 
The teaching staff allocation for 2026-27 is 46 FTE teaching staff. The Senior Management Team consists of the Head Teacher, four Depute Head Teachers and two Associate Depute Head Teachers. The main structure for Principal Teacher posts is a faculty model. The school enjoys Librarian, Fare Youth Worker and scheduled supports from Glenburn Centre Youth Workers and Community Football Partnership Support Workers. Basketball Scotland Engagement Officer services and is particularly well supported by a strong team of non-teaching staff including Clerical Staff, SFL workers, Technicians and Janitors.	Comment by Walker, K  ( Lochend Community High ): Is this number correct for this term?	Comment by Walker, K  ( Lochend Community High ): Removed inhouse DYW from this section

Our Young People
Our population is increasingly diverse, and we consider this to be a real strength of our school community.  We are very proud of our young people, their achievements and the ways in which they represent our school and community. 

Our Partnerships
The Parent Council meets monthly and is very supportive of and active within the school.  Partnership between home and school is regarded as an important part of the education of our children.  Links with the Local nurseries, primaries and further education colleges, particularly within Glasgow Kelvin College, are excellent.  Lochend Community High School offers a wide range of extra-curricular activities, and we strive to enrich our children by regularly visiting the environment beyond the school.  Currently we have over 40 different business partners which increase our curriculum options, allowing pupils and staff opportunities to raise attainment, increase our wider achievements, raising aspirations and encourage everyone to be more enterprising.  These partners include Fare Scotland, The Glenburn Centre, Glasgow Life and Basketball Scotland.


School Vision, Values and Charter
Our school community have recently been consulted on a review of our new School Vision, Values and School Charter.

Our School Vision:
LEARN, GROW, ACHIEVE

Values:
Honesty         Equity          Ambition      Respect   and   Responsibility            Determination

School Charter:
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Person Specification: Principal Teacher of Raising Attainment 
	Reports to 
	Head Teacher 

	Reference Number 
	As Advert 

	Grade 
	PT3 

	Hours 
	35 

	Status 
	Permanent 

	Location 
	Glasgow City Council 

	Closing Date 
	As Advert  

	Interview Date 
	To Be Confirmed 


Duties and Responsibilities of Principal Teachers 
 
	Key Area 
	General responsibilities and duties 

	Team Leadership 
Teaching and learning 
Quality Assurance and School 
Improvement 
Contribution to Positive School 
Ethos 
	Responsibility for the leadership, good management and strategic direction of a team of staff responsible for supporting the learning and pastoral care of pupils. 

	
	Responsibility to plan, deliver and assess high quality learning experiences to children to raise attainment and achievement. 
Responsibility to monitor, evaluate and report on the progress of children. 
Responsibility for leading the development and delivery of curricular programmes suitable to meet the needs of all pupils, as dictated by the School Improvement Plan or Authority direction.  
Teach assigned classes within whichever curricular area. 

	
	Contribute to the development, promotion and implementation of the school’s arrangements for self evaluation and overall school improvement. 
Responsible for implementation of policies within area of responsibility. 

	
	Contribute to and promote the development of a positive school ethos. 
Contribute to and promote the development, promotion and implementation of school policy and procedures in relation to Promoting Positive Behaviour.  

	Implementation of Pupil Support Strategies 
Partnership Working 
	. 

	
	Contribute to the development, promotion of, and implementation of school policy and procedures in relation to arrangements for supporting pupils. 

	
	Promote partnership working with professional and support staff, parents/carers and appropriate agencies. 


Any other duties as directed by the headteacher. 
In addition, principal teachers also have the duties and responsibilities of every teacher and a duty to carry out other such tasks and responsibilities as designated by the headteacher within the terms of reference of Annex B of A Teaching Profession for the 21st Century. 
Person Specification: Person Specification: Principal Teacher of Raising Attainment 

Subject/Stage 
 
ESSENTIAL 
 
DESIRABLE
 

 
	Qualifications 
	 

	 
GTC Standard for Full Registration. 
	 
Additional qualifications or professional recognition. 
 


 
	Leading Learning in Glasgow 
	 

	 
Evidence of effective contribution to a whole school initiative. 
 
Teaching experience across most Secondary stages. 
 
 
Knowledge of current initiatives. 
 
 
Evidence of inspiring and motivating others. 
 
 
 
Involvement in promoting and achieving an ethos for effective learning. 
 
	 
Evidence of success in engaging all stakeholders in children’s learning and the life of the school. 
 
Experience of leading and managing a curriculum change or whole school initiative, for example Eco School Awards. 
 
Able to evidence commitment to continuous change. 
 
Demonstrates success in using quality assurances processes to improve outcomes for learners. 
 
Contributes to staff development to improve outcomes for learners. 


 
	Raising Attainment and Achievement in Glasgow 
	 

	Knowledge of and commitment to raising attainment and achievement.  
 
Contributes to ensuring that education of the highest standard is delivered to all pupils.  
 
Has participated in the development and 
	Evidence of raising standards of attainment and improving the overall quality of learners’ achievements. 
Actively involved in promoting school priorities and developing the full potential of children, staff and parents. 
Able to evidence commitment to continuous 

	implementation of a School Improvement Plan. 
 
Demonstrates a commitment to self evaluation and contributes to quality assurance processes to improve outcomes for learners. 
	change.  
Demonstrates success in using quality assurances processes to improve outcomes for learners. 
 
Contributes to staff development to improve outcomes for learners. 
 


 
Person Specification: Principal Teacher of Raising Attainment 

Subject/Stage 
 
ESSENTIAL 
 
DESIRABLE
 

 
	Supporting Glasgow’s Learners 
	 

	 
Demonstrates a knowledge and commitment to effective practices to include children and keep them safe. 
 
Can demonstrate a range of effective strategies to promote positive behaviour. 
 
 
 
Demonstrates experience of supporting children/young people with additional support needs. 
 
Has good working knowledge of Staged Intervention procedures. 
 
	 
Has experience of working with a variety of partners to support pupil learning. 
 
 
Has made a significant contribution to an area of the Secondary curriculum, learning and teaching or meeting the needs of all pupils including those with additional support needs. 
 


 
	Working Together in Glasgow 
	 

	 
Evidence of engagement in a range of areas of school life. 
 
Evidence of working with pupils, parents/carers, outside agencies and the wider community to improve outcomes for learners. 
 
Involvement in presenting to a variety of audiences. 
 
	 
Ability to promote effective teamwork and partnerships. 
 
Experience of good communication in planning, organising and coordinating school activities. 
 
 
Demonstrates an ability to seek, initiate and maintain links with the local and wider community. 


 
 
Glasgow City Council 
Education Services 
City Chambers (East) 
40 John Street 
Glasgow G1 1JL 
 
0141 276 9914 (option 2) www.glasgow.gov.uk 
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