THE MORAY COUNCIL

JOB DESCRIPTION


	 (1)	JOB IDENTITY

	POST TITLE:	Refuse Collector	DEPARTMENT:	Environmental Services
SECTION:	Environmental Protection - Cleansing	LOCATION:                 Elgin	
REPORT TO: 	Team leader
GRADE:	G3	POST NO:	MOR



	(2)	JOB PURPOSE AND WAY OF WORKING

	Undertake as a member of a team, duties concerned with the collection of waste from domestic and trade establishments.  
May be required to cover street sweeping/litter collection duties and public convenience cleaning to cover staff shortages.  May be required to cover duties at outlying depots.  



	(3)	MAJOR TASKS

	3.1 Refuse Collection Duties
3.2 General Cleansing duties
3.3 To ensure the highest standards of Health and Safety are applied



	(4)	REPORTING RELATIONSHIPS	This job is indicated by *

	The postholder will report directly to either the Chargehand or Supervisor who in turn are responsible to the Cleansing Officer.    The postholder will generally act on the instruction of the refuse driver.
Cleansing Officer
|
Team Leader
|
* Refuse Collector




SIGNATURES AND ADMINISTRATION ONLY

	Author’s Signature:

Postholder’s Name:

Supervisor’s Name:
	Validator’s Signature:

Signature:

Signature:
	Date:

Date:

Date:



JOB DESCRIPTION Cont/d ...
	(5)	DUTIES TYPICALLY INCLUDE:

	5.1        The collection of waste from domestic and trade establishments
5.1.1 The collection, emptying and return of designated wheeled waste containers from/to the pick up point and refuse collection vehicle
5.1.2 The manual lifting (collection) and deposit of non-containerised waste and kerbside recycling boxes from/to the pick up point and the refuse collection vehicle
5.2      Assist the refuse driver in the collection and disposal of waste
5.2.1 Undertake bankman’s duties where required
5.2.2 Generally act upon the refuse driver’s instructions
5.3      General cleansing duties
5.3.1 Undertake general labouring duties including street sweeping and cleaning of public conveniences when required
5.3.2 Ensure the highest standards of Health and Safety are applied
5.3.3 To ensure that the highest standards are met with regard to Health and Safety and that the duties performed comply with all statutory legislation

The above is intended to provide a clear but concise statement of the present MAJOR TASKS and ACTIVITIES of the job.  It is not an exhaustive list of all its detailed duties.




THE MORAY COUNCIL

PERSON SPECIFICATION

Post:				Refuse Collector

Department:			Environmental Services	

Date Specification Completed:			Prepared By:		S. Williamson		

Note:  Any disabled applicant who meets the essential criteria for the post is guaranteed an interview.

	ATTRIBUTES
	ESSENTIAL
The minimum acceptable levels for safe and effective job performance
	DESIRABLE
The attributes of the ideal
 candidate

	(1) Experience

	Previous employment of a similar nature i.e. predominantly labour intensive
	

	(2) Education and qualifications*
	Must have a basic level of literacy in order to read and act on instruction
	Driving licence

	(3) Skills/abilities (general)
	Able to work on own under instruction and as part of an effective team
Self confident
Self motivated
	Able to work on own initiative

	(4) Skills/abilities specific to post
	Ability to follow routines and instructions
	

	(5) Inter-personal and social skills

	Able to communicate efficiently and effectively with members of the public
Ability to work as part of a team and contribute to the practice of good team working
Willingness to accept direction/delegation
	

	(6) Working Environment & Physical Demands

	Ability to work flexibly to meet the needs and demands of the service
Ability to bend and stretch in order to uplift waste and recyclable materials in accordance with manual handling regulations
Ability to work in all weather conditions
	



* Candidates will be required to show these documents at interview if invited to attend.
 
· Satisfactory Disclosure Scotland check required?				YES / NO
· Membership of Protecting Vulnerable Groups Scheme
             (Working with Children)								YES / NO
· Membership of Protecting Vulnerable Groups Scheme
             (Working with Vulnerable Adults)						YES / NO
· Satisfactory pre-employment medical screening required?			YES / NO



