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JOB DESCRIPTION



	Post Tile:

	Children’s Services Planning Officer

	Post Number:

	

	Grade:

	Grade

	Service:

	Health and Social Care Partnership

	Section:

	Strategic Services

	Responsible to:

	Manager, Planning & Performance 

	Overall Purpose of the Job:


	To lead the strategic planning, policy development, performance oversight and partnership governance arrangements for Children's Services across Inverclyde Council and Inverclyde Health and Social Care Partnership. 
The postholder will act as the lead officer for the development, implementation, monitoring and evaluation of the Children's Services Partnership Plan, ensuring statutory compliance and alignment between Education Services, the Health and Social Care Partnership and Community Planning Partner priorities. 
The postholder will provide specialist strategic advice to senior leaders across Education, Health, Social Work and partner agencies on policy development, service improvement, legislative change, integrated planning and performance management to improve outcomes for children, young people and families.

	Main Duties and Responsibilities 


	1.
	Lead the development, implementation, monitoring and review of the Children's Services Partnership Plan, ensuring alignment between Education Services, Health and Social Care Partnership priorities, Community Planning objectives and national policy requirements, including the Whole Family Wellbeing Fund.

	2.
	Act as the lead professional adviser to the Children's Services Partnership on strategic planning, policy development, performance management and statutory planning requirements.

	3.
	Lead the development of strategic planning frameworks, action plans, policy positions and improvement programmes relating to children's services.

	4.
	Interpret and assess the implications of complex legislation, national policy, Scottish Government guidance, inspection findings and emerging best practice, advising senior leaders on strategic responses and implementation requirements.

	5.
	Lead policy development activity relating to children's services, ensuring local policy frameworks reflect legislative requirements and national expectations.

	6.
	Undertake strategic horizon scanning and research activity, identifying emerging risks, opportunities, policy developments and reform programmes that may impact upon children's services.

	7.
	Lead and coordinate complex multi-agency planning activity involving Health, Social Work, Education, Community Planning, Police Scotland, Third Sector organisations and other relevant stakeholders.

	8.
	Develop and maintain effective strategic relationships with senior officers and partner organisations, influencing service planning and strategic decision-making.

	9.
	Provide specialist strategic planning and policy advice to Education Services Senior Management Teams, HSCP Chief Officers and Children's Services Partnership members on matters affecting children, young people and families.

	10.
	Provide professional challenge and support to partners regarding progress, performance and delivery of agreed outcomes.

	11.
	Represent the Inverclyde Children's Services Partnership at local, regional and national forums, influencing policy development and promoting Inverclyde's interests.

	12.
	Lead strategic engagement and consultation activity with children, young people, families, carers, communities and partner organisations to inform service planning and policy development.

	13.
	Lead the development and implementation of performance and outcome frameworks that support effective monitoring and evaluation of children's services.

	14.
	Analyse and interpret complex data, research evidence, demographic information, needs assessments and performance intelligence to support strategic decision-making and service improvement. 

	15.
	Lead the preparation of strategic reports, committee papers, briefings, presentations and policy papers for senior managers, elected members and partnership governance structures. 

	16.
	Establish robust governance arrangements supporting delivery of the Children's Services Partnership Plan, ensuring effective reporting, accountability and assurance arrangements.

	17.
	Develop, monitor and report on strategic performance indicators and outcomes, identifying areas of concern and recommending corrective action where required.

	18.
	Lead self-evaluation, quality assurance and continuous improvement activity across children's services planning arrangements.

	19.
	Support the coordination of inspection readiness activity, self-evaluation processes and strategic improvement planning arising from inspections, audits and external scrutiny.

	20.
	Support planning and improvement activity associated with The Promise, GIRFEC, Whole Family Support, Children's Rights, Care Experience and other national reform programmes. 

	21.
	Support strategic commissioning, transformation and service redesign activity through the provision of needs analysis, policy advice, option appraisal and performance evaluation.

	22.
	Lead complex projects and improvement initiatives relating to children's services planning, policy development and service transformation.

	23.
	Assess strategic risks associated with service delivery, legislative compliance and policy implementation and develop mitigation and improvement actions.

	24.
	Contribute to the development of the HSCP Strategic Plan, Strategic Needs Assessment, Local Outcome Improvement Plan and other corporate and partnership planning frameworks.

	25.
	Work with significant autonomy and professional independence within broad strategic and legislative frameworks, exercising judgement on complex policy and planning issues and referring only matters of major corporate, financial or political significance. 

	26.
	Ensure that equality, diversity, inclusion, human rights, children's rights and participation principles are embedded within all strategic planning, policy and service improvement activity. 

	27.
	Maintain specialist knowledge of children's services legislation, policy, planning methodologies, performance frameworks and emerging national developments.

	28.
	Undertake such other duties commensurate with the responsibilities and grading of the post.



Note: Where relevant, the general statements contained in this job description should be considered in the context of their relationship with other Council Policies, Procedures, operating arrangements, and other statutory responsibilities of Officers.
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  JOB DESCRIPTION  

 

Post Tile :    Children’s Services Planning Officer  

Post Number :     

Grade :    Grade  

Service :    H ealth and  S ocial  C are  P artnership  

Section :    Strategic Services  

Responsible to :    Manager , Planning & Performance    

Overall Purpose of the Job :    

T o lead the strategic planning, policy development, performance oversight and  partnership governance arrangements for Children's Services across Inverclyde Council  and Inverclyde Health and Social Care Partnership.    The postholder will act as the lead officer for the development, implementation,  monitoring and evaluation of the Children's Services Partnership Plan, ensuring statutory  compliance and alignment between Education Services, the Health and Social Care  Partn ership and Community Planning Partner priorities.    The postholder will provide specialist strategic advice to senior leaders across Education,  Health, Social Work and partner agencies on policy development, service improvement,  legislative change, integrated planning and performance management to improve  o utcomes for children, young people and families.  

Main Duties and Responsibilities     

1.  Lead the development, implementation, monitoring and review of the Children's  Services Partnership Plan, ensuring alignment between Education Services,  Health and Social Care Partnership priorities, Community Planning objectives and  national policy require ments , including the W h ole  Family   Wellbeing Fun d .  

2.  Act as the lead professional adviser to the Children's Services Partnership on  strategic planning, policy development, performance management and statutory  planning requirements.  

3.  Lead the development of strategic planning frameworks, action plans, policy  positions and improvement programmes relating to children's services.  

4.  Interpret and assess the implications of complex legislation, national policy,  Scottish Government guidance, inspection findings and emerging best practice,  advising senior leaders on strategic responses and implementation requirements.  

5.  Lead policy development activity relating to children's services, ensuring local  policy frameworks reflect legislative requirements and national expectations.  

