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JOB DESCRIPTION



	Post Tile:

	Lead Officer for Self-Directed Support

	Post Number:

	

	Grade:

	Grade 10

	Service:

	HSCP

	Section:

	Strategic Services

	Responsible to:

	Manager, Planning and Performance 
(with professional accountability to Service Manager Community Adult Social Work)

	Overall Purpose of the Job:


	The Self-Directed Support Lead will provide professional and strategic leadership for the implementation, development and continuous improvement of Self-Directed Support across Inverclyde Health and Social Care Partnership.

The postholder will lead the development and implementation of Self-Directed Support strategy, policy, governance and performance arrangements whilst also supporting high quality professional practice across adult social work services. Working across organisational boundaries, the postholder will provide expert advice to managers, practitioners, people with lived experience and partner organisations to ensure Self-Directed Support is delivered in accordance with legislative requirements and national best practice.

The role will act as the principal source of expertise on Self-Directed Support, supporting both strategic development and practice improvement to promote choice, control and positive outcomes for supported people, families and carers.


	Main Duties and Responsibilities 


	
	Drive positive cultural change across the HSCP by promoting the principles of the Carers (Scotland) Act 2016 and the Self-Directed Support (Scotland) Act 2013 and the effective use of Self-Directed Support (SDS). 

	
	Undertake robust training needs analysis and ensure the effective implementation and monitoring of SDS training, while building a collaborative approach to developing systems and processes that are fit for purpose and enable high-quality support for people who use the services and their carers.

	
	Develop and implement, with service users and partners, a Continuous Professional Development programme, practitioner learning and training opportunities across whole system.

	
	Provide comprehensive information and practice advice regarding Self Directed Support processes and work collaboratively with HSCP practitioners to facilitate a consistency of practice across services and to ensure delivery of Self-Directed Support options and innovative alternatives for unpaid carers.

	
	Review new Scottish Government policy relating to SDS and provide briefings and information to Integration Joint Board, HSCP Senior Management Team, other relevant governance boards and ensuring effective interpretation for local carers.

	
	Provide effective leadership, motivation and direction to a range of practitioners, professionals and staff across all HSCP services. In addition, act as lead role on National forums and shaping practice from national learning.

	
	SDS Practice Duties

	1.
	Provide expert professional advice on SDS legislation, policy and practice.

	2.
	Support managers and practitioners in the application of SDS principles and duties. 

	3.
	Lead development of practice guidance, tools and resources.

	4.
	Identify workforce development needs and lead learning activities.

	5.
	Promote strength-based, person-centred approaches. 

	6.
	Lead or contribute to practice audits and quality assurance activity.

	7.
	Work with operational managers to address barriers to SDS implementation.

	8.
	Provide specialist advice on complex SDS practice issues.

	9.
	Support implementation of national guidance and professional standards.

	10.
	Evaluate the impact of practice improvement activity.

	11.
	Monitor performance and report through existing governance structures. 

	12.
	Budgetary responsibilities from agreed budget for training materials.

	
	SDS Strategic Duties

	12.
	Lead the development, implementation, review and evaluation of Inverclyde HSCP Self-Directed Support Strategy and associated action plans.

	13.
	Act as the HSCP lead officer and subject matter expert on Self-Directed Support.

	14. 
	Ensure SDS priorities are reflected within strategic planning, commissioning, and transformation programmes. 

	15. 
	Lead the development and review of SDS policies, procedures, guidance, and improvement plans. 

	16. 
	Monitor national policy and legislative developments and advise senior managers.

	17.
	Develop governance arrangements for SDS implementation.

	18.
	Lead development and reporting of SDS performance measures and outcomes.

	19.
	Analyse performance, activity and financial information to inform decision-making.

	20.
	[bookmark: _Int_GYTojy2K]Prepare reports and recommendations for governance bodies.

	21.
	Lead strategic reviews and improvement programmes.

	
	

	
	Corporate and Partnership Duties

	22.
	Develop relationships with people with lived experience, carers and partner organisations.

	23.
	Lead engagement, consultation and co-production activity.

	24.
	Work collaboratively with commissioned providers and partners.

	25.
	Represent Inverclyde HSCP at local, regional and national SDS forums.

	26.
	Work collaboratively with the Carers Lead to promote a whole-family approach and access to SDS support and funding opportunities.

	27.
	Support organisational transformation and service redesign programmes.

	28.
	Contribute to wider Strategic Services planning, policy and performance activity.

	29.
	Establish effective working relationships across partner organisations.

	30.
	Promote equality, diversity, human rights and inclusion.

	31.
	Undertake any other duties commensurate with the grade of the post.



Note: Where relevant, the general statements contained in this job description should be considered in the context of their relationship with other Council Policies, Procedures, operating arrangements, and other statutory responsibilities of Officers.
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