
	Post:
	Child Development Team Leader

	Job Family/ Grade/Level:
	Social Renewal, Learning and People Development Grade 6, Level 5



	Summary of Role:
	· Support the management of an Early Years Centre
· Deliver an inclusive and diverse Early Years service that protects and cares for children
· Deliver a service that promotes social justice and anti-discrimination
· Supporting others in understanding children and childhoods
· Support the appropriate and effective delivery of the curriculum
· Underpin practice throughout the Early Years Centre which is broad and balanced
· Support teamwork in collaboration with all relevant stakeholders
· Develop, implement, monitor and review plans and programs to ensure the needs of all service users are being met
· Liaise and co-ordinate services with relevant partners



	CRITERIA
	ESSENTIAL
	DESIRABLE
	EVIDENCE

	Education, Qualifications and Training
	
HNC Childhood Practice at SCQF Level 7 (formerly Early Education and Childcare); or SVQ Social Services – Children and Young People Level 7; or NNEB or equivalent qualification that meets the requirements for SSSC registration at practitioner  level.

BA Childhood Practice (or working towards); or PDA Childhood Practice at SCQF Level 9; or B. Ed. 

	
	
Certificates

	Skills, Knowledge, and Competencies
	Demonstrates the ability to manage additional responsibilities

Demonstrates leadership qualities

Excellent communication skills.

Experience in the development and implementation of plans and programs for service users.

Demonstrates a broad and balanced knowledge and understanding of children and childhoods.

Demonstrates the commitment to protecting and caring for children.
	Experience of working in a range of Early Years settings.

Demonstrate the ability to influence others

Experience in the monitoring and reviewing plans and programs for service users.

Demonstrate the ability to support the establishment of effective partnerships with the local and wider community.
Knowledge and awareness of current relevant legislation and procedural compliance.

IT literacy
	Application Form/Interview
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	CRITERIA
	ESSENTIAL
	DESIRABLE
	EVIDENCE

	Skills, Knowledge and Competencies
	Ability to deliver the curriculum appropriately and effectively.

Demonstrate the ability to support teamwork and collaboration with key stakeholders.
	
	Application Form/Interview












	Other
	Registration with Scottish Social Services Council

Flexible Approach to Working Hours

Commitment to Continuous Professional Development Enhanced Disclosure Scotland check will apply.
Applicants must be eligible to apply for membership of the Protection of Vulnerable Groups Scheme.
	
	Certificates Application Form Interview
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