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Person Specification

	Job title:

	Finance Manager 

	Job Family/
Grade/Level:
	Leadership - LDR 1C Grade 9 

	Summary of role:
	Based within Financial Services, Corporate Finance, you will provide financial management expertise at a senior level, providing strategic advice and solutions to both internal and external stakeholders.  

Key responsibilities of the role will include: 
· Supporting the creation of annual estimates, annual accounts and regular monitoring 
· Supporting Elected Members and Senior Officers in the financial management process.
· Direct standards in corporate finance to ensure professional excellence 



	Criteria
	Essential
	Desirable
	Evidence

	Education, qualifications  & training
	Recognised Professional Accountancy Qualification of any Consultative Committee of Accountancy Bodies (CCAB) or the Chartered Institute of Management Accountants CIMA and full professional membership of any of these bodies.
	

	|X| Application Form
|X| Certificate(s)


	Skills


	Demonstrate a proven track record in leadership and people management.
Excellent communication skills and ability to manage relationships with senior officers and Elected Members.
Ability to analyse detailed financial information and determine implications
Ability to plan resources and deliver strategic and operational outcomes within tight deadlines. 
Ability to identify staff development opportunities and cultivate a culture of self development and improvement
Demonstrate professional character and integrity to command confidence and respect of all staff and key stateholders
	Show resilience in a range of complex and demanding situations
	|X| Application Form
|X| References
|X| Interview

	Knowledge


	Extensive knowledge of  Local Government Finance and associated regulations and standards.
Understanding of project management and resource planning 
	

	|X| Application Form
|X| References
|X| Interview

	Other


	Demonstrates commitment to Continuous Professional Development
	
	|X| Application Form
|X| References
|X| Interview



	Competencies

	Criteria
	Essential
	Desirable
	Evidence

	Cluster 3 – Delivering the Service 
Leading Change through People -L4
	Able to communicate the vision and brings it alive – describing what the future needs to look like in terms of service improvements and modernisation. 
Can engage people to sense that change is achievable and that their contribution matters. 
Able to explains the rationale for changes and key service priorities 
	
	

	Cluster 1 – Personal Qualities
Drive for Improvement in Public Services –L3


	Show motivation to improve performance in public services, puts own experience and expertise at the disposal of others in the wider Council context, for the greater good.
Show a sustained effort in making a significant impact on improvement and securing positive outcomes for internal and external customers
	Aim for a legacy of improved services with enduring benefits for customers.

	

	Cluster 2 – Setting Direction 
Seizing the Future L3
	Prepared to take action to shape and implement a vision for the future development of services. 
Take action to realise service improvements in the short term.
	
	

	Cluster 1 – Personal Qualities 
Self-Belief L3	
	Displays confidence that you will succeed, overcoming obstacles to achieve the best outcomes for service improvement.
Shows the confidence to involve others in support of a particular goal.
Able to rise to a range of challenges.
	
	

	Cluster 3 – Delivering the Service 
Effective and strategic influencing L3
	Able to adopt a number of ways to gain support and influence others, with the end aim of getting results by working in partnership.

	
	

	Cluster 3 – Delivering the Service 
Working effectively with others L2
	Engage constructively with internal and external stakeholders and summarise progress, clarifying understanding to establish common ground.
	
	

	Cluster 2 – Setting Direction 
Drive for Result  L4
	Shows determination to achieve goals over time; resists any pressure to be deflected from this attainment. 
 
Prepares to challenge others and address poor performance where this is impacting on effective service delivery. 
 
Takes calculated risks, based on learning and experience, to achieve longer-term service improvements. 
	
	

	Cluster 3 – Delivering the Service 
Empowering Others L3
	Facilitate the contribution of others and nurture the long term development of your team, providing the opportunity for creativity and risks.
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