 MORAY COUNCIL

JOB DESCRIPTION

	(1) JOB IDENTITY

	POST TITLE:  
	Youth Worker 
	DEPARTMENT:  
	People, Change and Community Strategy

	

	SECTION:
	Communities (CLD) Service
	LOCATION :   
	 Moray (Various)

	

	REPORT TO:  
	Community Learning and Development Worker

	

	GRADE:
	5
	POST NO:   
	MOR12301


	(2) JOB PURPOSE AND WAY OF WORKING

	Job Purpose:

To deliver and develop learning opportunities for young people 11 to 25 years of age in order for them to gain new skills and confidence, to make positive, informed lifestyle choices and become active citizens.

To promote participation in activities and projects encouraging accreditation wherever possible and to make the process of learning as important as reaching the goals.

To target and prioritise where appropriate social and educational intervention to those young people who are at most risk of social, educational and economic exclusion.

To help facilitate “Achievement through learning for young people” and “Achievement through building community capacity” within a locality planning context.
Way of working:

Community Based Work:  e.g. supporting local youth provision; delivering outreach work; developing community engagement and working with unemployed young people

Youth Work in Schools:  e.g. P7 transition to S1; pathways groups; health and wellbeing and promoting wider achievement

Community Capacity Building:  e.g. delivering training sessions; developing partnership working and sharing good practice 




	 (3)  MAJOR  TASKS

	3.1
	To identify and engage with young people 11-25, prioritising those who are most at risk of social exclusion, in order to support these individuals or groups to participate in community learning and development activities.

	3.2
	To assist in the delivery of learning opportunities for young people in school and community settings, to encourage their involvement and active participation in decision-making processes locally and have a ‘youth voice’. 

	3.3
	To assist youth workers and partner agencies to deliver on key priorities within the Community Learning & Development Plan, Children’s’ Services Plan and Locality Plan.

	3.4
	To assist with regular consultations/ needs assessment exercises with young people in order to ensure that the service is responsive to need.

	3.5
	To plan, record, review and evaluate all work undertaken with young people in accordance with the How Good is our Community Learning & Development framework.

	3.6
	To participate in staff meetings and training events as deemed appropriate by line-management.

	
	


	(4)  REPORTING RELATIONSHIPS     This job is indicated by *

	

	Children, Young People and Families Service Manager

	
	

	Community Learning and Development Worker

	
	

	YOUTH WORKER *

	


	(5)  DUTIES TYPICALLY INCLUDE

	

	5.1
	To identify and engage with young people, prioritising those who are most at risk of social exclusion, in order to support these individuals or groups to participate in community learning and development  activities.

	5.1.1
	Actively listen to young people in order to establish and respond to their needs.

	5.1.2
	Target socially excluded and/or disadvantaged young people in order to support them to access opportunities.

	5.1.3
	Work with young people to promote inclusion.

	

	5.2
	To assist in the delivery of informal learning opportunities for young people, to encourage their involvement and active participation in decision-making processes locally, Moray-wide and nationally and support the development of youth forums.

	5.2.1
	Encourage and promote opportunities that assist young people to understand their communities, their role within them and support positive action to address identified issues.

	5.2.2
	Enable young people to communicate their views and interests to others and to negotiate and influence people and situations on a local, national and global basis.

	5.2.3
	Encourage young people to become involved in local youth voice networks.

	5.2.4
	Encourage young people to reflect on and learn from their actions.

	

	5.3
	To assist youth workers and partner agencies to deliver on key priorities within the Community Learning & Development Plan, Children’s’ Services Plan and Locality Plan.

	5.3.1
	Assist in working with individuals or groups to increase the skills, confidence, networks and resources they need to tackle problems and grasp opportunities.

	5.3.2
	Promote opportunities to young people to facilitate their personal, social and educational development.

	5.3.3
	Build community capacity and influence by encouraging individual young people or groups to develop the confidence, understanding and skills required to influence decision- making and service delivery.

	

	5.4
	To assist in regular consultations/needs assessment exercises with young people in order to ensure that the service is responsive to need.

	5.4.1
	Involve young people in the process of consultation.

	5.4.2
	Ensure feedback is provided to young people.

	

	5.5
	To plan, record, review and evaluate all work undertaken with young people in accordance with  Moray Council Quality Assurance Framework for Community Learning & Development.

	5.5.1
	Maintain prescribed recording procedures to facilitate planning, monitoring and evaluation.

	5.5.2
	Participate in self-evaluation work using Education Scotland’s HGIO framework

	
	

	5.6
	To participate in staff meetings and training events as deemed appropriate by line-manager.

	5.6.1
	Attend meetings as instructed by line-manager.

	5.6.2
	Undertake such training as deemed appropriate by line-manager for the post holder’s personal or professional development and in the best interests of the Service.

	
	

	5.7
	To ensure adherence to all policies and procedures of Moray Council.

	5.7.1
	Ensure that there is compliance with the Policies and Procedures of Moray Council.

	5.7.2
	Undertake Risk Assessments for planned activities/projects.

	5.7.3
	Adhere to Accident/Incident Reporting procedures.

	
	

	The above is intended to provide a clear but concise statement of the present major tasks and activities of the job.  It is not an exhaustive list of all its detailed duties.
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MORAY COUNCIL

PERSON SPECIFICATION
POST:






Youth Worker
DEPARTMENT:   




Community Strategy & Engagement
DATE SPECIFICATION COMPLETED:

29/04/26
PREPARED BY:




Fiona Smith

Note:  Any disabled applicant who meets the essential criteria for the post is guaranteed an interview.

	ATTRIBUTES
	ESSENTIAL

The minimum acceptable levels for safe and effective job performance
	DESIRABLE

The attributes of the ideal candidate

	(1) Experience
	· Experience of working with young people in a range of building-based and detached settings.

· Experience of delivering accredited opportunities.


	· Training delivery experience.

	(2) Education & qualifications *
	· SQA National 5 or equivalent or above including English and Maths. 
	· Level 2 SVQ in Youth Work or CLD / Social Work qualification.

· PDA in Youth Work
· Detached / Outreach Youth Work experience/qualification.

· REHIS Certificate.

· First Aid

	(3) Skills/abilities (general)
	· Ability to work with young people and vulnerable young adults.

· Effective recording skills.

· Good ICT knowledge and skills
· Ability to develop and deliver programmes of activity  
	· Knowledge and application of a range of software packages.

	(4) Skills/abilities (specific to the post)
	· Ability to develop community based projects.

· Ability to signpost young people to agencies.
· Group work experience.
· Ability to create opportunities based on learning outcomes. 

· Experience in use of social media such as Facebook, Twitter, Instagram, etc
· Enjoyment of working with challenging young people.

· You will be expected to travel efficiently and effectively between various work locations within Moray to meet the operational requirements of the Service.  Due to the rural nature of Moray, this is normally undertaken by use of a car/van.
	· Experience of working in schools.

· Minibus licence holder.



	(5) Inter-personal and social skills
	· Effective communication, presentation and negotiation skills.
· Capacity to make decisions under pressure and to manage change.
· Form productive working relationships with colleagues.

· Appreciation, acceptance of and a commitment to the importance of confidentiality.

· Willingness to accept direction/ delegation.
	· Passion for Youth Work.

· Demonstrable ability to work effectively in a multiagency environment, particularly with regards to schools and other partner agencies.

	(6) Working environment & physical demands
	· Ability to work flexibly to meet the needs and demands of the service.

· Ability to work in an open plan office (if applicable).

· Ability to work in a range of settings from schools to detached work.
	· Ability to take part in and lead physical activities


* Candidates will be required to show these documents if invited for interview.

Satisfactory Disclosure Scotland check required?





YES / NO
Membership of Protecting Vulnerable Groups Scheme (Working with Children)

YES / NO
Membership of Protecting Vulnerable Groups Scheme (Working with Vulnerable Adults)
YES / NO
Satisfactory pre-employment medical screening required?




YES / NO










