Advert Blurb


Applications for this post will only be accepted from current employees of West Lothian Council (this includes casual and agency staff who are currently undertaking work for us)

The closing date for this post is provisionally set at 18 October 2022.  West Lothian Council reserve the right to close this post early depending on applicant response levels
[bookmark: _Hlk167351484]We are keen to employ a diverse workforce that reflects the people of Scotland. We welcome applications from all backgrounds and particularly from groups currently under-represented, including people with disabilities, those from minority ethnic communities or from socio-economically disadvantaged backgrounds

Education Only 
[bookmark: _GoBack]West Lothian Council are committed to far reaching changes to the way we deliver our Education Services. These changes include giving you the support and environment that you need to get on with your job and develop your abilities. Our dedication is demonstrated by the whole council achievement of the Investors in People Standard and always aiming a little higher in our service delivery and improvements.


[bookmark: _Hlk172728205]This position requires registration with the SSSC.  The successful candidate will have six months from the date of commencement of this post to become registered with the SSSC.  
SSSC stipulate you must submit your application within three months of your start date

[bookmark: _Hlk167352517]This post is considered Regulated Work with Vulnerable Children and/or Protected Adults, under the Protection of Vulnerable Groups (Scotland) Act 2007. Preferred candidates will be required to join the PVG Scheme or undergo a PVG Scheme update check prior to a formal offer of employment being made by West Lothian Council.

The skills and experience you must have:


Secondment opportunities must be discussed with your current line manager prior to submitting an application for this post.


(Information for Internal Staff - Secondment opportunities must be discussed with your current line manager prior to submitting an application for this post).


***Please note: we anticipate a high level of interest in this position and may close the advert early once a sufficient amount of applications are received. Therefore, please make sure you complete and submit your application at an early stage. ***

Whitehill Service Centre

Deans Depot, Gulidyhaugh, Waverly Street, Community transport (Unit 6) , Whitehill House


Although you will be based at XXX, you will be moving in September/October to new premises at Whitehill Service Centre, Whitehill Industrial Estate, Bathgate

This position requires registration with the SSSC.  The successful candidate will have six months from commencement in this post to register with the SSSC.
This post is considered Regulated Work with Vulnerable Children and/or Protected Adults, under the Protection of Vulnerable Groups (Scotland) Act 2007. Preferred candidates will be required to join the PVG Scheme or undergo a PVG Scheme update check prior to a formal offer of employment being made by West Lothian Council.


Pay PVG

This post is considered Regulated Work with Vulnerable Children and/or Protected Adults, under the Protection of Vulnerable Groups (Scotland) Act 2007.  Successful candidates will be required to join the Scheme (at a cost of £59) or undergo a PVG Scheme Update check (at a cost of £18) prior to commencing employment.  The cost of the PVG application or update will be deducted from your salary over a period of either 1 or 3 months


We are currently looking to recruit to our casual staff bank. You should note that hours will not be guaranteed and successful applicants will be placed onto a casual bank and will be contacted to cover shifts as and when required.
Applications will be processed as they are submitted


West Lothian Council are committed to far reaching changes to the way we deliver our Education Services. These changes include giving you the support and environment that you need to get on with your job and develop your abilities. Our dedication is demonstrated by the whole council achievement of the Investors in People Standard and always aiming a little higher in our service delivery and improvements. 

A relevant teaching qualification and registration with the General Teaching Council for Scotland is essential.



Secondment opportunities must be discussed with your current line manager prior to submitting an application for this post.


(Information for Internal Staff - Secondment opportunities must be discussed with your current line manager prior to submitting an application for this post).

You will receive an allowance for any hours worked at weekends. 

A shift allowance of  % of your salary is payable in respect of the shift arrangements as defined in Appendix 1.  
This post has been identified that it requires a GSX email address, (for access to Public Sector Network) the successful candidate will require a basic Disclosure Scotland check carried out prior to a formal offer of employment being made by West Lothian Council

West Lothian Council currently applies a living wage supplement to all employees earning less than £9.34 per hour. 

Secondment opportunities must be discussed with your current line manager prior to submitting an application for this post.

This position requires registration with the SSSC.  The successful candidate will have six months from commencement in this post to register with the SSSC.
Written approval by the Catholic Church will be required for this position. Please see www.sces.uk.com for further information. . 
The successful candidate will have access to West Lothian Council's Pool Car Scheme in order to undertake approved business travel.

Equality Act 2010 Schedule 9, Part 1 applies to this post therefore we are seeking applications from women only.

The key duties of this post are:


The skills and experience you must have:
Social Work Para
Your employment with West Lothian Council is required on a fixed term basis as a result of awaiting your Social Work Qualification, when you get your qualification please give a copy to your line manager..  Your employment is likely to continue until 31 January 2018.  However, your employment may be terminated earlier if there is a significant change in circumstances.

For visa in a contract

1.1      REASON FOR FIXED TERM EMPLOYMENT 

Your employment with West Lothian Council is required on a fixed term basis as a result of vacancy cover.  Your employment is likely to continue until 19 July 2020.  However, your employment may be terminated earlier if there is a significant change in circumstances.
Please ensure you work visa is up to date as of July 2020.




