EDUCATION & LIFELONG LEARNING 
JOB OUTLINE
Principal Teacher – PRIMARY 
The role of the Principal Teacher is to promote high quality learning and teaching to secure improved educational outcomes for the benefit of pupils and the community, under the direction of the Director of Education & Lifelong Learning.

The Principal Teacher is responsible to the Head Teacher and is expected to assist the Head Teacher in managing and leading the school.   The Principal Teacher will be expected to work as part of the school team which will comprise the Head Teacher, the Depute Head Teacher(s) and the Principal Teacher.
Precise responsibilities will be subject to regular discussion and agreement with the Head Teacher.  These should be incorporated within the Principal Teacher's remit on an annual basis.
The Principal Teacher will have weekly teaching commitments - either as the main teacher of a class, or as part of a weekly timetabled commitment to teach the class(es) of one or more colleagues.   From time to time the Principal Teacher who is not the main teacher of a class may be required to teach the class of an absent colleague for a short period.
The duties of a Principal Teacher are outlined in Annex B of the National Agreement.   More detailed duties are listed below, all Principal Teachers being expected to take some responsibility within each of the given sub-headings.

The duties of the Principal Teacher are to:
Strategic Vision and School Improvement 

GTCS Standard: 2.1, 3.1.1, 3.1.2
· contribute to the shared strategic vision, ethos, and aims of the school and learning community, and effectively lead these across your specific area of responsibility.

· contribute to the school improvement agenda by identifying key priorities for improvement within your department and taking responsibility for leading change effectively in these areas.
Leading Learning, Teaching, and the Curriculum 

GTCS Standard: 3.1.3 2.2.1 2.2.2

· act as a leader of and for learning by leading the planning and development of the curriculum and pedagogical practices within your area of responsibility to meet the needs of all learners.
Leading and Developing People 
GTCS Standard: 3.2.1, 3.2.2
· support and contribute to the development of colleagues by setting high expectations for career-long professional learning and working collegially to build leadership capacity within the team.
Operational Management 
GTCS Standard: 2.2.2
· work within clearly defined roles, responsibilities, and accountabilities to ensure compliance with legislative frameworks, including those related to equality, social inclusion, and data handling.
Community and Partnership Working 

GTCS Standard 3.4.2
· proactively engage in and promote multi-agency and inter-agency working, particularly by building capacity with colleagues to achieve positive outcomes for the learners in your care.

Safeguarding and Wellbeing (GIRFEC & UNCRC)
GTCS Standard: 2.2.2 3.3.2 3.4.1 Social Justice (Values)
· help promote and sustain a culture of wellbeing for all by creating safe, caring, and purposeful learning environments within your department or area.
· work collegially to create a caring and compassionate ethos within your department that values the whole child and their individual social and emotional growth.
· apply the GIRFEC framework to identify and reduce barriers to learning and wellbeing for specific groups of learners.
· ensure that all staff within your department or team are fully aware of and follow child protection and safeguarding policies in their daily practice.
· closely monitor the wellbeing of learners within your area of responsibility, taking appropriate professional action to support those experiencing trauma or other significant life challenges.
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