ANGUS COUNCIL 

JOB OUTLINE

Job Title:


Senior Early Years Practitioner  
Department:


Education and Lifelong Learning  
Grade:


LG8  
Responsible to:
Head Teacher/Manager  
Outline of Duties
1.
Support schools and ELC staff to deliver a flexible, high quality, stimulating education and care-centred service designed to meet the needs of young children and their families.

2.
Take lead responsibility for planning and implementing curricular programmes, which meet the needs of the individual child in line with national and local policies and guidelines and quality assurance procedures.

3.
Support early years practitioners to plan, assess and record information on individual children’s progress in line with the council’s policies and procedures particularly in the areas of health and safety, child protection and equal opportunities.

4.
In liaison with early years practitioners, ensure that end of session progress reports for parents and carers are prepared and delivered in accordance with the agreed guidelines.
5.
Take a lead role in the ELC setting through modelling and promoting good practice; assisting early years practitioners to support children’s learning, development and well-being by ensuring developmentally appropriate play experiences and interactions.

6.
Assist the Head Teachers/Managers in meeting all quality standards including preparing for integrated (Education Scotland/Care Inspectorate) and singleton (Care Inspectorate) inspections.

7.
Liaise with parents and carers, members of multi-disciplinary teams, other establishments and agencies as appropriate.
8.
Create a mentoring and supportive environment for new staff members, taking responsibility for overseeing students as necessary.

9.
Meet regularly with early years practitioners to offer a forum for discussion, sharing of knowledge and good practice; promote and discuss appropriate continuous professional development and provide support for other ELC staff to engage with professional development opportunities.
10.
Actively seek opportunities to keep up to date with early years initiatives and developments and participate in continuing professional development in line with council policies and procedures.
11.  To comply with all data protection law in the processing of personal, and special categories of personal data, in line with the council’s full privacy statement and service privacy notices
  This list is not exhaustive and the jobholder will be required to undertake other duties as required.

