Annexe 2 Technicians - Career Grade Structure
ANGUS COUNCIL
TECHNICIANS – CAREER GRADE STRUCTURE  (FEBRUARY 2024)

	LG 5
	Placing upon

	SCP28-30
	· NC (National Certificate) or relevant equivalent qualification, with 2 years in-house experience during training, or
· NC or relevant equivalent qualification with 1 years post qualification relevant experience, or
· Able to demonstrate relevant level of competence/expertise in line with defined performance objectives.

	
	Progression beyond SCP30 subject to:

	
	· Meeting defined performance objectives, and
· HNC or relevant equivalent qualification plus 2 years in-house experience during training or 1 years relevant post qualification experience.

	LG 6
	Placing upon

	SCP31-37
	· HNC or relevant equivalent qualification and 2 years in-house experience during training, or
· HNC or relevant equivalent qualification and 1 years post qualification relevant experience, and
· Able to demonstrate relevant level of competence/expertise in line with defined performance objectives.

	
	Progression beyond SCP37 subject to:

	
	· Meeting defined performance objectives, and
· HNC or relevant equivalent experience plus 2 years post qualification experience in the Council’s service, or
· HNC or relevant equivalent qualification with a minimum of 3 years post qualification relevant experience.

	LG 7
	Placing upon

	SCP38-46
	· HNC or relevant equivalent qualification plus 2 years post qualification experience in the Council’s service, or
· HNC or relevant equivalent qualification with a minimum of 3 years post qualification relevant experience, and
· Able to demonstrate relevant level of competence/expertise in line with defined performance objectives.

	
	Progression beyond SCP46 subject to:

	
	· Meeting defined performance objectives, and
· HNC or relevant equivalent qualification plus 4 years post qualification experience in the Council’s service, or
· HNC or relevant equivalent qualification plus 5 years relevant post qualification experience or,
· Achieving Incorporated status (eg ICW), or obtaining equivalent recognition from appropriate technical body/institution.


Office Policy.
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	LG 8
	Placing upon

	SCP47-55
	· Able to demonstrate relevant level of competence/expertise in line with defined performance objectives and
· HNC or relevant equivalent qualification plus 4 years post qualification experience in the Council’s service or,
· HNC or relevant equivalent qualification plus 5 years relevant post qualification experience or,
· Being formally recognised by appropriate technical body/institution.

	
	SCP55 Maximum Salary Placing



Notes:
NC and HNC includes vocational qualification equivalencies (eg SVQ)
The starting salary will depend on the relevance of the qualification, experience, level of knowledge and understanding demonstrated by the individual.

Progression within the career grade depends on the postholder meeting defined performance objectives set by the department and where appropriate, satisfactorily passing the relevant examinations and/or accumulating the necessary experience.

Defined performance objectives must be set in conjunction with the Senior Service Manager (Human Resources) and, be pitched relative to the level within the career grade structure; be clearly linked to the technician qualification; require the technician to demonstrate a practical application of technical competence, and incorporated targets and time scales which enable performance to be measured.
