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Job title		           	Learning and Access Curator (formal learning)                        	                                                          
Service area			Museums                                                
Job family 			Social Renewal, Learning and Development People                        
Level 				5                      
Grade			             6          
Reporting to			Museums Education Officer             
            
How we recruit

Glasgow Life uses a competency-based recruitment approach. This means we assess candidates based on the skills, knowledge, and behaviours needed for the role, as outlined in the person specification and role profile.

The person specification outlines the essential and desirable criteria for the role. It is used to shortlist candidates for interview.

The role profile sets out the key competencies for success in the role and is used to develop the interview questions and other assessment methods.

Assessment methods may include:
· Application form
· Interview
· Certificates or evidence of qualifications
· Practical assessment (where applicable)

More information is available on our candidate guidance page: Join our team-candidate guide

Summary of role 

Role purpose 
This post involves supporting the Museums Education Officer by co-ordinating and developing Glasgow Museums’ extensive formal learning programme and related projects. Working with colleagues across our museum venues, the post holder will ensure our programmes align to the curriculum and key educational priorities whilst demonstrating best practice in museum education.  Regular communication with teachers and officers within Education Services will be maintained through partnership working and the delivery of a Continuous Professional Development programme.  

Main responsibilities: 
· Ensure Glasgow Museums’ formal learning programme aligns to the curriculum and meets the diverse needs of learners, including those who face barriers to accessing our services. This is done through supporting colleagues across our museums in their development and delivery of workshops and resources, using museum collections to support formal learning.
·  Monitor feedback from teachers and other educators and implement improvements as required.
· Co-ordinate and deliver a programme of teachers’ CLPD including the secondary Art Ambassador teachers’ group. 
· Maintain existing partnerships with Education Services and identify new opportunities for networking, promotion and advocacy.
· Deliver training to colleagues within the museums’ Learning & Engagement team.
· Supervise staff and freelancers.
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Note: This person specification is not intended to be either prescriptive or exhaustive. It outlines the main duties of the role. It may change in line with organisational priorities. 
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Criteria 

Education, qualifications and training 

Essential 
· Educated to degree level in related subject

Desirable 
· Teaching or community education qualification

Evidence: Application form, Qualification

Skills

Essential 
· Demonstrated experience of developing, delivering and evaluating curriculum-linked sessions and resources for a diverse range of learners
· Project management 
· Ability to build and sustain relationships with a variety of partners, groups and organisations
· Excellent communication and influencing skills
· Flexible, problem-solving approach 
· Competent with IT skills and key software packages


Desirable 
· Experience of devising projects or programmes for learners with additional needs
· Staff management or supervision
· Delivering training to colleagues

Evidence: Application form, Interview.

Knowledge 

Essential 
· Demonstrated knowledge of best practice in cultural and heritage education 
· A strong understanding of the Scottish Curriculum for Excellence framework and its application    out with the classroom
· Knowledge and understanding of work in museums, galleries, and / or education sector 
 

Desirable 
· Knowledge of curricular reform 

Evidence: Application form, Interview.

Other 
· Membership of the Protection of Vulnerable Groups Scheme will be essential on appointment
· Ability to work flexibly with regards to work location
· Occasional weekend and evening work may be required 


Evidence: Interview.




Competencies  


· Attitude – Level 1
· Self Development – Level 2
· Influencing – Level 2
· Motivation – Level 2
· Customer Orientation – Level 1

Evidence: Interview.

Note: Candidates should refer to the accompanying Role Profile for full details. 
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