
MORAY COUNCIL

JOB DESCRIPTION

	(1) JOB IDENTITY

	

	POST TITLE:  
	Supervisory Senior Social Worker 
	DEPARTMENT:  
	Children & Families Social Work

	

	SECTION:
	Children’s Disability Team
	LOCATION:   
	Rm 309 HQ 

	

	REPORT TO:  
	 Area Manager East 

	

	GRADE :
	10
	POST NO:
	   MOR12330

	


	(2) JOB PURPOSE AND WAY OF WORKING

	

	As a supervisory senior social worker, you will be required to work in accordance with the relevant legal and contemporary policy frameworks including The Promise and National Frameworks for assessing need for children, young people and their families.   
To provide effective management and supervision of staff and their professional practice.
You will be responsible for identifying, analysing and managing support for families where a child or young person has a disability and complex needs.   

	


	(3) MAJOR TASKS

	
	

	3.1
	To partner with individuals, children, young people and their families to promote their well-being, care and protection needs.  

	
	

	3.2
	To further promote the wellbeing of individuals, children, young people and their families overseeing or partnering plans informed by assessments of need and risk and working with other agencies, organisations and individuals to meet identified outcomes for the child/young person and their family.

	
	

	3.3
	In consultation with the Area Manager and others, play a defined role in the development, monitoring and evaluation of services, including co-ordination and collaboration with other agencies particularly at a local level.

	
	

	3.4
	Health and safety.

	
	


	(4)  REPORTING RELATIONSHIPS    (This job is indicated by *)

	

	Area Manager

	
	

	Supervisory Senior Social Worker *

	
	

	Social Worker 


	


SIGNATURES AND ADMINISTRATION ONLY

	Author’s Signature:


	Validator's Signature:
	Date: 



	Postholder’s name:


	Signature:

	Date:


	Supervisor’s Name:


	Signature:
	Date:


	(5) DUTIES TYPICALLY INCLUDE

	
	

	5.1
	To partner with individuals, children, young people and their families to promote their well-being, care and protection needs.  

	
	

	5.1.1
	To partner with individuals, children, young people and their families and carers in creative and non-stigmatising ways to achieve a meaningful understanding of the strengths and pressures for people Moray. Direct work will include advocating for the rights and needs of children and, families, challenging inequality and discrimination and promoting inclusion for children and young people with a disability and complex needs. 

	
	

	5.1.2
	To listen to and maintain relationships based on respect and seek with individuals to explore strengths to assess the needs of children, young people and their parent/carers, including when risks are complex and needs are difficult to understand or meet.

	
	

	5.1.3
	Manage social workers undertaking skilful assessments of need and risk, using agreed assessment framework to inform support plans, and any planned intervention needed. 

	
	

	5.1.4
	Support designated Lead Professionals to implement child’s plans agreed with families and
professional partners, particularly where a family requires support to meet additional and complex need for a child or young person with a disability. 

	
	

	5.1.5
	Where appropriate and necessary provide direct support to individuals and families and provide support and direction to others to do same. 

	
	

	5.1.6
	Offering advice and guidance to professional partners and supporting them to develop and review risk and action plans.

	
	

	5.1.7
	Use and continuously develop knowledge, skills and experience in working with the challenges faced by children, young people and their families and advocate and inform others as part of your support for your staff and those working alongside children and their families.

	
	

	5.1.8
	The work with people, children, young people and their families will be directed by their needs and be undertaken flexibly to meet their needs. 

	
	

	5.2
	To further promote the wellbeing of individuals, children, young people and their families by working with other agencies, organisations and individuals.

	
	

	5.2.1
	Be an active member of the leadership team across Health and Social Care Moray.

	
	

	5.2.2
	Contribute effectively to all local processes designed to respond to children with a disability, as required.

	
	

	5.2.3
	Be a supportive resource to social work colleagues and to those in other agencies, modelling a high standard of professional values, knowledge and skills with a focus on developing your and others understanding of the needs and challenges faced by families living in Moray where a child or young person has a disability.   

	
	

	5.2.4
	Negotiate the involvement of other parties in the assessment and action planning and actively share knowledge, skills and experience when working with other parties to collaboratively implement and review effective plans.

	
	

	5.2.5
	Attend appropriate meetings where appropriate such as child planning meetings, children’s hearings and court proceedings, understanding that this is not an administrative task but an important opportunity for positive intervention.

	
	

	5.2.6
	Use financial and other resources in effective cost effective and accountable ways understanding the impact on the budget.

	
	

	5.2.7
	Liaise effectively with other parties to provide effective co-ordination and best use of service for families. 

	
	

	5.2.8
	Ensure that all services are provided within relevant legislative, policy and procedural frameworks.

	
	

	5.3
	In consultation with the Area Manager and others play a defined role in the development, monitoring and evaluation of services, including co-ordination and collaboration with other agencies particularly at a local level.

	
	

	5.3.1
	Ensure a properly supported and resourced intake system exists within the Children’s Disability Team consistent with the agreed eligibility criteria for social work support. 

	
	

	5.3.2
	Be responsible for the allocation of work within the staff group in accordance with agreed workload management arrangements.

	
	

	5.3.3
	Be responsible for the management of the staff group supervision, workload and development in accordance with departmental policy and procedural requirements.

	
	

	5.3.4
	Participate in and provide regular supervision sessions to staff understanding its purpose and importance in analysis, decision-making and interventions.  Use individual, peer and group supervision opportunities to increase knowledge and skills, sharing responsibility with others to create safe space for critical professional friendship and honest reflective discussions.

	
	

	5.3.5
	Undertake annual staff appraisals and assist in identification of training and professional development needs.

	
	

	5.3.6
	Attend appropriate training opportunities to promote professional development and invest time in self-directed learning. 

	
	

	5.3.7
	Play an appropriate part in the preparation and implementation of local and departmental development plans e.g. Team Development Plan and Children’s Services Plan.

	
	

	5.3.8
	Take an active part in the recognition and development of new service opportunities reflecting the needs of displaced and resettled people, children and young people and their families living in the local area.

	
	

	5.3.9
	Establish and maintain good working links with other parties to promote the effective 
co-ordination and development of services.



	5.4
	Health and Safety at work.

	
	

	5.4.1
	Potential hazards – possible aggressive behaviour from clients.

	
	

	5.4.2
	Level of risk – incidents may occur some of which can be anticipated.

	
	

	5.4.3
	Action to take – anticipate potentially hazardous situations, act accordingly and otherwise follow safe working practices.

	
	

	5.4.4
	Participate in appropriate de-briefing post incident and utilise departmental recording systems.

	
	

	5.4.5
	Undergo training techniques to respond to challenging behaviour.

	
	

	The above is intended to provide a clear but concise statement of the MAJOR TASKS and ACTIVITIES of the job.  It is not an exhaustive list of all its detailed duties.


MORAY COUNCIL

PERSON SPECIFICATION
	POST:

	Supervisory Senior Social Worker

	DEPARTMENT:   
	Children and Families and Justice Social Work

	DATE SPECIFICATION COMPLETED:
	October 2026

	PREPARED BY:
	Service Manager


Note:  Any disabled applicant who meets the essential criteria for the post is guaranteed an interview.

	ATTRIBUTES
	ESSENTIAL

The minimum acceptable levels for safe and effective job performance
	DESIRABLE

The attributes of the ideal candidate

	(1)  Experience
	· Significant experience of direct social work support for children and families where a child or young person has a disability and complex needs. Inclusive of transitions for young people to adult social care support.
· Significant experience of the application of Self Directed Support as a solution to meeting assessed outcomes for children and young people with a disability and complex needs.

· Experience of working with children and young people at risk of harm.
· Understanding the issues that apply for children and young people who are, or have been, Looked After and Accommodated in any care setting. 
· Depth of knowledge about the issues and challenges faced by children and young people and their families in Scotland where a child or young person is disabled. 

· Understanding of the duties that apply for children and young people who are, or have been, Looked After and Accommodated in any care setting.

· Knowledge and experience of working with the legislation and key government guidance, relevant to the post.


	· Experience of supervising others, workforce support, recruitment and staff development.

· Previous role in the development and delivery of service provision.

· Post qualification training in child protection, Link Working and support for Social Workers in Training.

· Previous line management or other supervisory activity.

· Teamwork experience.


	(2)  Education & qualifications *
	· C.Q.S.W./Dip. Or BA or equivalent in Social Work.

· SSSC Registered.
	· Relevant post qualifying certificate or equivalent experience.



	(3)  Skills/abilities (general)
	· Evidence experience, knowledge, skills and understanding of the differing aspects and needs of families where a child or young person has a disability and/or complex needs.  
· The ability to engage with service users in direct service delivery.

· The ability to manage the competing demands and deliver an effective workload management system.

· Commitment to delivering the principles of The Promise and Health and Social Care standards inclusive of those relating to Self Directed Support.
· Capacity to manage change and work creatively.
· An expansive professional outlook which contributes to transformational change.
	· Experience in the monitoring and evaluation of service provision.

· Experience of delivering group work programmes.

· Experience of developing community-based initiatives.

· Experience of creating publications.
· Interest in developing IT solutions.

	(4)  Skills/abilities  (specific to the post)
	· The ability to engage with people in the direct delivery of services and ensure an equitable and fair service is provided. 
· Ability to contribute to and support inclusion of the workforce in service development and operational change in the pursuit of quality services.

· Ability to challenge practice appropriately.

· Significant knowledge of the needs of people, children and young people and their families where a child or young person has a disability and complex needs.

· Full understanding of the function and purpose of professional supervision of social workers inclusive of formal and informal supervision

· Capacity to work under pressure and prioritise demands.
	· Experience in the development and establishment of new or improved services.

· Experience of delivering creative solutions.

	(5)  Inter-personal and social skills
	· Ability to effectively manage change and conflict.

· Strong leadership and supportive approach to team members and people who use services.

· An ability work as part of a management team and in partnership with others delivering services within resources available.

· Effective communication skills, presentation and negotiation skills.
· Resilient and relational approach.

· Ability to form productive and positive working relationships.
· Practice approach of honesty, transparency and integrity.
· A working knowledge of Word, Excel, Outlook and Internet Explorer.
	

	(6)  Working environment & physical demands
	· Ability to work undertake work outside normal office hours to accommodate the needs of families.
· Ability to work in different offices with different teams dependent on service/ health and safety requirements.
· Ability to work in an open plan/share office or from home.
· Ability to work flexibly.
· Full driving licence
	


* Candidates will be required to show these documents if invited for interview.

Satisfactory Disclosure Scotland check required?





YES / NO
Membership of Protecting Vulnerable Groups Scheme (Working with Children)

YES / NO
Membership of Protecting Vulnerable Groups Scheme (Working with Vulnerable Adults)
YES / NO

Satisfactory pre-employment medical screening required?




YES / NO

