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AirVisual Obrach
Dreuchd: 		Oifigear Com-pàirteachadh Coimhearsnachd 
Àite:			Ioma-dhòigheach (le dùil a bhith san Eilean Sgitheanach is 					Ratharsair airson 2 latha san t-seachdain gu cuibheasach)
Uairean:		35 uairean
Ùine:			Stèidhichte airson 18 mìosan/Cothrom fo-fhastaidh
Buidheann:		Daoine
Ìre:			HC8  
Neach-fios:			
 
Adhbhar Obrach
Gnìomhachd chom-pàirteachaidh agus atharrachadh obrachail a chomasachadh, a chuideachadh is a lìbhrigeadh sa choimhearsnachd Ghàidhlig, a’ buileachadh is a’ cur taic ri gnìomhan is toraidhean Sgìrean Cànain Sònraichte air feadh Uàrd an Eilein Sgitheanaich is Ratharsair. Bidh seo a’ gabhail a-steach a bhith a’ togail is a’ cumail suas com-pàirteachasan is dàimhean ionadail le luchd-labhairt fileanta, luchd-ionnsachaidh, teaghlaichean, daoine òga, buidhnean ionadail, buidhnean coimhearsnachd agus buidhnean poblach gus cleachdadh na Gàidhlig a neartachadh, togail is adhartas cànain a bhrosnachadh, lìonraidhean is cothroman Gàidhlig a leudachadh, agus taic a chur ri tar-chur eadar-ghinealaich is cleachdadh coimhearsnachd mar phàirtean riatanach de shiostam cànain soirbheachail.  

[bookmark: _Int_5YGtQefS]Bidh an neach a’ planaigeadh is a’ cur taic ri leasachadh is buileachadh phrìomhachasan cànain tro phlanadh coimhearsnachd, conaltradh le luchd-ùidhe agus obair chom-pàirteach thar na Comhairle is na roinne poblaich san fharsaingeachd, airson ’s gun urrainnear a bhith ag obair gu dìreach le buidhnean air an taobh a-muigh agus coimhearsnachdan. Bidh an neach a’ comasachadh lìbhrigeadh thoraidhean cànain Gàidhlig tro bhith a’ cur taic ri co-chomhairleachadh is solar Sgìrean Cànain Sònraichte, a’ co-òrdanachadh co-chomhairleachadh is com-pàirteachadh coimhearsnachd, agus a’ togail comas luchd-ùidhe cur ri leasachadh cànain. 
Cuidichidh an neach gus feumalachdan is cothroman coimhearsnachd a chomharrachadh, taic a thoirt do phròiseactan is iomairtean co-obrachail, agus cur ri lìbhrigeadh èifeachdach Plana Gàidhlig agus dleastanasan reachdail na Comhairle. 
Gus leasachadh, taic is comas a thogail am measg iomairtean, bhuidhnean is lìonraidhean ionadail Gàidhlig a tha stèidhichte sa choimhearsnachd, gus barrachd chothroman com-pàirteachaidh a chomasachadh ann am planadh ionadail is gnìomhachd chom-pàirteachaidh agus gus seirbheisean a tha a’ freagairt air na coimhearsnachdan a neartachadh. Taic a thoirt do bhuidhnean gus an urrainnear beachdan a thoirt air adhart airson a bhith a’ fàs is a’ leasachadh thoraidhean Gàidhlig sa choimhearsnachd. 
 
Bidh an dreuchd stèidhichte taobh a-staigh Sgioba na Gàidhlig agus bithear ag obair thar sgìre shònraichte. Bidh an neach ag obair mar phàirt de sgioba sgìreil nas fharsainge gus taic a toirt do phròiseactan is do ghnìomhachd air feadh na sgìre agus gus taic a thoirt do sgiobaidhean sgìreil eile, ma tha sin a dhìth.
 
[bookmark: _Int_2pjgmg0n][bookmark: _Int_b5s3fUfw][bookmark: _Int_tKGlpkWY]Tha fileantachd sa Ghàidhlig riatanach, seach gum bi an neach a’ conaltradh gu cunbhalach le coimhearsnachdan Gàidhlig, a’ toirt taic do dh’iomairtean a tha air an stiùireadh leis a’ choimhearsnachd, agus a’ riochdachadh na Comhairle tron Ghàidhlig.
 

Tuilleadh Fiosrachaidh
’S e cothrom brosnachail a tha seo obrachadh còmhla ri coimhearsnachdan san Eilean Sgitheanach is Ratharsair agus air feadh na Gàidhealtachd, a’ toirt taic do mhuinntir an àite, do bhuidhnean coimhearsnachd is do chom-pàirtichean gus cleachdadh na Gàidhlig agus comas coimhearsnachd a neartachadh. Bidh an dreuchd ag amas air dàimhean earbsach agus lìonraidhean co-obrachail a thogail san Eilean Sgitheanach is Ratharsair agus air feadh na Gàidhealtachd a bhios a’ ceangal iomairtean am measg an t-sluaigh ri taic phoblach is bhon treas roinn, a’ dèanamh cinnteach gu bheil guthan coimhearsnachd a’ toirt cumadh air leasachadh is lìbhrigeadh sheirbheisean is chothroman Gàidhlig. 
Bu chòir dhan tagraiche shoirbheachail a bhith dealasach is dìorrasach a thaobh na Gàidhlig sa choimhearsnachd aca, le tuigse làidir air roinn na coimhearsnachd agus comas dàimhean èifeachdach a stèidheachadh. Gheibh an neach taic mar phàirt de Sgioba na Gàidhlig ach bidh e riatanach gun urrainn dhaibh obrachadh fon stiùir fhèin. Bidh feum air sgilean aithris sgrìobhte soilleir a bharrachd air comas labhairt a tha tarraingeach is misneachail gus an urrainnear dòigh-obrach cho-òrdanaichte a lìbhrigeadh a thogas lìonraidhean coimhearsnachd is poblach.
Còrdaidh e ri neach-conaltraidh sgileil, le proifeiseantachd, fèin-bhrosnachadh agus sgilean eagrachaidh làidir an cothrom seo fhaighinn gus obrachadh com-pàirteach a dhaingneachadh anns a’ choimhearsnachd. Mar phàirt dhen dreuchd seo, feumar siubhal gu cunbhalach taobh a-staigh is taobh a-muigh sgìrean ainmichte an sgioba, a rèir feumalachdan a’ phrògraim.
Bidh an dreuchd seo fo ùmhlachd sgrùdadh adhartach Dìon nam Buidhnean So-leònte.


1. Tuairisgeul Obrach – Prìomh Dhleastanasan 
 
· Thoir taic do ghnìomhachd coimhearsnachd a tha a’ buntainn ri bhith a’ buileachadh prògram nan Sgìrean Cànain Sònraichte, agus na pròiseactan fianais is na pròiseactan teachdail a tha co-cheangailte ris fhad ’s a thathar a’ lìbhrigeadh planadh cànain Gàidhlig agus inbhean Gàidhlig thar seirbheisean na Comhairle.  

· Thoir seachad taic agus co-òrdanaich com-pàirteachadh le buidhnean Gàidhlig ionadail, a’ gabhail a-steach a bhith a’ leasachadh dhàimhean is lìonraidhean ionadail le buidhnean coimhearsnachd, a’ brosnachadh com-pàirteachadh agus a’ togail comas agus fàs sa Ghàidhlig. 

· Thoir seachad co-òrdanachadh, stiùireadh is taic do bhuidhnean a tha a’ gabhail os làimh gnìomhachd leasachadh is tapachd coimhearsnachd a thaobh na Gàidhlig. 

· Thoir taic do bhuidhnean coimhearsnachd gus cothroman maoineachaidh a chomharrachadh, a ruigsinn is a ghleidheadh gus cur ri fàs is seasmhachd ghnìomhan a tha a’ buntainn ri cànan is cultar na Gàidhlig. 

· Comasaich co-obrachadh eadar luchd-ùidhe coimhearsnachd gus fuasglaidhean a leasachadh a tha air an stiùireadh gu h-ionadail gus lìonraidhean sòisealta Gàidhlig a neartachadh agus seilbh coimhearsnachd a mheudachadh a thaobh planadh cànain. 

· Thoir taic dhan choimhearsnachd gus pròiseactan leasachadh coimhearsnachd Gàidhlig a dhealbhachadh is a lìbhrigeadh, a’ gabhail a-steach prògraman com-pàirteachadh òigridh, gnìomhan cultarach, cothroman airson obair shaor-thoileach, agus tachartasan coimhearsnachd. 

· Thoir seachad mion-sgrùdadh is innleachd gnothachais gus taic a chur ri planadh stèidhichte air àite a thaobh seirbheisean, co-dhiù a tha iad stèidhichte no a’ siubhal.

· Cruinnich fianais agus leasaich frèaman-obrach sgrùdaidh is measaidh airson taic a chur ri gnìomhachd sgioba, a’ gabhail a-steach a bhith a’ measadh is a’ sgrùdadh shruthan maoineachaidh.  
 
· Obraich gu h-èifeachdach taobh a-staigh sgioba ioma-chuspaireil, a’ co-roinn lèirsinnean agus a’ co-dhealbhadh fhuasglaidhean fhad ’s a thathar a’ stiùireadh ur n-eallach-obrach fhèin.

· Stiùir bùithtean-obrach le luchd-ùidhe agus co-dhealbhaich seiseanan gus guth ionadail a dhaingneachadh.

· Comharraich cothroman airson sochairean agus cùm sùil air sochairean, ag aithris do dh’oifigearan ceannardais ro-innleachdail.

· Sgrìobh pàipearan brath-ullachaidh agus aithisgean comataidh mar a tha a dhìth. 

· Riochdaich agus bi an làthair aig coinneamhan lìonraidh Gàidhlig taobh a-staigh is taobh a-muigh na Comhairle, agus aig buidhnean-obrach mar a tha a dhìth. 

· Thoir taic do leasachadh a thaobh cosnadh agus iomairtean coimhearsnachd a tha a’ cur ri seasmhachd, eaconamaidh is tapachd choimhearsnachdan far a bheilear a’ bruidhinn na Gàidhlig. 

· Thoir seachad taic phroifeiseanta agus fiosrachadh do bhuill thaghte, oifigearan, com-pàirtichean agus am poball, a’ gabhail a-steach a bhith a’ toirt seachad aithisgean mu ghnìomhachd is adhartas do chomataidhean ionadail.

2. Dleastanasan Eile

Ann a bhith a’ gabhail nan dleastanasan seo os làimh, feumaidh an neach na leanas a dhèanamh no a choileanadh: 
· Conaltradh le buill thaghte, luchd-stiùiridh aig gach ìre, buidhnean com-pàirteach, buidhnean riochdachail agus buidhnean coimhearsnachd. 
 
· Math dh’fhaodte gun tèid iarraidh air an neach-dreuchd dleastanasan a ghabhail os làimh, a tha iomchaidh a rèir na dreuchd, a bharrachd air an fheadhainn a tha air an toirt seachad san tuairisgeul obrach. Math dh’fhaodte gun atharraich na dleastanasan sònraichte a tha co-cheangailte ris an dreuchd bho àm gu àm, gun a bhith ag atharrachadh coltas coitcheann nan dleastanas no an ìre dleastanais a tha nan lùib. Tha atharrachaidhean a leithid seo cumanta agus cha bhiodh iad leotha fhèin a’ ciallachadh gum biodh e iomchaidh beachdachadh a-rithist air a’ bhann obrach. Mar thoradh air atharrachaidhean a leithid seo, math dh'fhaodte gum bi e iomchaidh an sònrachadh obrach seo ùrachadh bho àm gu àm.

3. Sònrachadh Neach

Foghlam agus Teisteanasan
 
· Foghlam gu ìre ceuma no teisteanas proifeiseanta buntainneach;
NO
· Seall, tro eòlas air a bhith ag obair ann an dreuchd obrach co-ionann, comas foghlaim a tha aig ìre ceuma. 

Feartan Riatanach

· Fianais de bhith a’ leasachadh is a’ lìbhrigeadh phrògraman coimhearsnachd, leasachadh coimhearsnachd, obrachadh com-pàirteach, no com-pàirteachadh luchd-ùidhe.

· Tuigse air na dùbhlain is na cothroman a tha mu choinneimh choimhearsnachdan Gàidhlig. 

· Eòlas mu phlanadh cànain Gàidhlig, togail comas coimhearsnachd, agus prionnsapalan ath-bheòthachadh cànain.

· Mothachadh mu reachdas, poileasaidh is stiùireadh a’ buntainn ri Sgìrean Cànain Sònraichte a’ gabhail a-steach foillseachaidhean a th’ ann mar-thà bho Riaghaltas na h-Alba agus Bòrd na Gàidhlig, dàta cunntais-shluaigh, planaichean cànain Gàidhlig coimhearsnachd, planaichean àite ionadail agus sgrìobhainnean buntainneach eile a thaobh planadh coimhearsnachd. 

· Sgilean lìonrachaidh agus comas dàimhean a thogail le raon measgaichte de bhuidhnean is de dhaoine fa leth, a’ gabhail a-steach buill thaghte, buidhnean san treas roinn agus saor-thoilich.

· Tuigse làidir air roinn na coimhearsnachd agus comas dàimhean làidir a thogail le diofar chom-pàirtichean agus buidhnean coimhearsnachd. 

· Sàr sgilean conaltraidh labhairteach is sgrìobhte agus comas fiosrachadh aithris is a thaisbeanadh ann an dòigh tharraingeach, a tha an dà chuid neo-phàirteach agus freagarrach airson an luchd-èisteachd. 

· Eòlas air a bhith a’ stiùireadh ghoireasan ann an dòigh èifeachdach is cho-obrachail.  

· Fianais air a bhith a’ fuasgladh dhuilgheadasan ann an dòigh ghnìomhach agus a bhith a’ gabhail sealbh air gnìomhan. 

· Eòlas a thaobh a bhith a’ cleachdadh Teicneòlas Fiosrachaidh is Conaltraidh gus lìbhrigeadh seirbheis agus cothroman ionnsachaidh is conaltraidh a neartachadh.

· Tuigse agus eòlas a thaobh a bhith a’ buileachadh co-chomhairleachadh reachdail, com-pàirteachadh agus modhan conaltraidh eile, le fianais air sgilean mion-sgrùdaidh airson dàta a thathar a’ cruinneachadh. 

· Cead dràibhidh agus/no cothrom air còmhdhail phearsanta.

· Fèin-bhrosnachail agus sunndach le dòigh-smaoineachaidh a tha cruthachail agus a’ cumail fòcas air fuasglaidhean a thaobh atharrachadh is dùbhlain. 

· Dealas a thaobh obair-sgioba agus subailteachd, le comas stiùiridhean a chur an cèill agus a leantainn mar a tha iomchaidh. 

· Comas a bhith tapaidh agus subailte gus atharrachadh a stiùireadh agus freagairt air feumalachdan a tha a’ tighinn am bàrr ann an àrainneachd fhiùghantach.

· Dòigh-smaoineachaidh innleachdach is ghnìomhach airson a bhith a’ togail bheachdan gus seirbheisean agus com-pàirteachadh coimhearsnachd a leasachadh.  

· Dioplòmasachd agus mothachadh poilitigeach nuair a thathar ag obair còmhla ri buill thaghte agus riochdairean coimhearsnachd.

5. Slàinte is Sàbhailteachd 
Tha Slàinte is Sàbhailteachd nam pàirtean bunaiteach de dhreuchd sam bith ann an Comhairle na Gàidhealtachd. Mar sin, tha sinn an dùil gun coilean gach neach-obrach na leanas: 
· eòlas a chur air modhan aithris tachartas is tubaist fòirneartach agus gèilleadh riutha;
· prògram leantainneach measadh cunnairt a ghabhail os làimh co-cheangailte ris an dreuchd aca taobh a-staigh Chomhairle na Gàidhealtachd; agus
· tuigse a thaobh cho cudromach ’s a tha Slàinte is Sàbhailteachd san àite-obrach agus eòlas air modhan-obrach Slàinte is Sàbhailteachd Chomhairle na Gàidhealtachd. 
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Job Outline
Post: 			Community Engagement Officer 
Location:		Hybrid (with expectation to be in Skye and Raasay for 2 days 				average a week)
Hours:		35 hours
Duration:		Fixed term 18 months/ Secondment Opportunity 
Cluster:		People
Grade:		HC8  
Contact:			

Job Purpose
To facilitate, support and deliver Gaelic community engagement activity and operational change, implementing and supporting Area of Linguistic Significance (ALS) actions and outcomes across Skye & Raasay Ward. The post holder will build and sustain partnerships and local relationships with fluent speakers, learners, families, young people, local organisations, community groups and public bodies to strengthen Gaelic language use, encourage language acquisition and progression, expand Gaelic networks and opportunities, and support intergenerational transmission and community use as essential elements of a thriving Gaelic language ecosystem.
The post holder will plan and support the development and implementation of Gaelic language priorities through community planning, stakeholder engagement and partnership working across the Council and wider public sector, to enable direct working with external organisations and communities. The post holder will facilitate the delivery of Gaelic language outcomes by supporting ALS consultation and provision, coordinating consultation and engagement activity with the community, and building the capacity of stakeholders to contribute to Gaelic language development.
The post holder will help to identify community needs and opportunities, support collaborative projects and initiatives, and contribute to the effective delivery of the Council's Gaelic Language Plan and statutory duties. 
To develop, provide support and build capacity amongst local Gaelic community-based initiatives, organisations and networks to enable greater involvement and opportunities for participation in local planning and engagement activity and enhancing services appropriate to the communities. To support groups to bring forward ideas for growth and development of Gaelic community outcomes.

The post will sit within the Gaelic Team and will work across an allocated area. The post holder will work as part of the wider area-based team to support projects and activity across the area and support other area teams, if required. 

Fluency in Gaelic is essential, as the postholder will regularly engage with Gaelic-speaking communities, support community-led initiatives and represent the Council through the medium of Gaelic.

Further Information
This is an exciting opportunity to work directly alongside communities in Skye and Raasay, supporting local people, community organisations and partners to strengthen Gaelic language use and community capacity. The role will focus on building trusted relationships and collaborative networks, in Skye and Raasay and across the Highlands, that connect grassroots initiatives with public and third sector support, ensuring community voices shape the development and delivery of Gaelic services and opportunities. 
The successful applicant should have passion and commitment for Gaelic in their community with robust understanding of the community sector and ability to establish effective relationships. The post holder will be supported as part of the wider Gaelic Team but will be required to work on their own initiative. Succinct written reporting skills alongside engaging and confident verbal presentation abilities will be required to deliver a coordinated approach that will foster community and public networks.
A skilled communicator, with professionalism, self-motivation and strong organisational skills will relish this opportunity to consolidate partnership working in the community. As part of this role, the post holder will be required to travel regularly within and outwith the designated team areas, according to programme need.
This role will be subject to an advanced Protecting Vulnerable Groups (PVG) check.

1. Job Description – Key Duties and Responsibilities 

· Support community engagement activity related to the implementation of the Areas of Linguistic Significance programme, its demonstrator projects and future projects throughout the delivery of Gaelic language planning and Gaelic standards across the Council’s services.   services.  
· Provide support and co-ordination of engagement with local Gaelic groups, including the development of local relationships and networks with community bodies, encouraging participation and involvement and building Gaelic capacity and growth.

· Provide co-ordination, signposting and support for groups initiating and developing Gaelic community development and resilience activity.
· Support community groups and organisations to identify, access and secure funding opportunities that contribute to the growth and sustainability of Gaelic language and cultural activities.
· Facilitate collaboration between community stakeholders to develop locally led solutions that strengthen Gaelic social networks and increase community ownership of language planning.
· Support the community to design and deliver Gaelic community development projects, including youth engagement programmes, cultural activities, volunteering opportunities, and community events.

· Provide analysis and business intelligence to support place-based planning for services, whether static or mobile.

· Gather evidence and develop monitoring and evaluation frameworks to support team activity, including assessment and monitoring of funding streams.     

· Work effectively within a multi-disciplinary team, sharing insights and co-designing solutions while managing own workload.
· Lead stakeholder workshops and co-design sessions to embed local voice.

· Identify benefit opportunities and provide ongoing monitoring of benefits, reporting to strategic leadership officers. 

· Produce briefing papers and committee reports as required.

· Represent and attend Gaelic network meetings within and outwith the Council, and working groups as required.

· Support the development of employment, enterprise, and community initiatives that contribute to the sustainability, economy and resilience of Gaelic-speaking communities.

· Provide professional support and information for elected members, officers, partners and the public, and provide reports on activity and progress to local committees.  


2. Other Duties
In undertaking these tasks, the post holder will be required to:
· Have contact with elected members, management at all levels, partner agencies, representative bodies and community organisations.

· The post holder may be required to perform duties, appropriate to the post, other than those given in the job description. The particular duties and responsibilities attached to posts may vary from time-to-time without changing the general character of the duties or the level of responsibility entailed. Such variations are a common occurrence and would not themselves justify reconsideration of the grading. As a result of such variations, it will be necessary to update this job description from time to time.

3. Person Specification
Education and Qualification

· Educated to degree level or relevant professional qualification;
OR
· Demonstrate, through experience of working in an equivalent job role, evidence of degree level of educational ability.


Essential Attributes

· Evidence of developing and delivering community programmes, community development, partnership working, or stakeholder engagement.

· Understanding of the challenges and opportunities facing Gaelic-speaking communities.

· Knowledge of Gaelic language planning, community capacity building, and language revitalisation principles.

· Awareness of relevant legislation, policy and guidance relating to Areas of Linguistic Significance, including existing Scottish Government and Bòrd na Gàidhlig publications, census data, existing and proposed community Gaelic language plans, local place plans and other relevant community planning documents.

· Networking skills and an ability to build relationships with a diverse range of organisations and individuals, including elected members, third sector groups and volunteers.

· Robust understanding of the community sector and ability to build strong relationships with diverse partners and community groups.

· Excellent verbal and written communication skills and an ability to report and present information in an engaging manner, that is both objective and appropriate to audience.

· Experience of effective and collaborative resource management.

· Evidence of demonstrating proactive problem-solving and taking ownership of tasks.

· Experience of using ICT to enhance service delivery, learning and communication opportunities.

· Understanding and experience of implementing statutory consultation, involvement and other engagement techniques with demonstrable analysis skills for data gathered.

· Driving licence and/or access to personal transport.

· Self-motivated and enthusiastic with a creative and solution focussed attitude to change and challenge.

· A commitment to teamwork and flexibility, with an ability to both formulate and follow instruction where appropriate.

· Resilience and adaptability to manage change and respond to emerging needs in a dynamic environment.

· Innovative and proactive mindset for generating ideas to improve services and community engagement.

· Diplomacy and political awareness when working with elected members and community representatives.

5. 	Health and Safety 
Health and Safety is an integral part of any role within The Highland Council. As such, we would expect that all employees:
· become familiar with violent incident and accident reporting procedures and comply with them;
· undertake a continual program of risk assessment in relation to their role within The Highland Council; and
· have an understanding of the importance of Health and Safety in the workplace and familiarise themselves with The Highland Council’s Health and Safety Procedures. 
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