MIDLOTHIAN COUNCIL

Job SUMMARY


	JOB TITLE: Social Worker
	POST NO(S): WAD0702

	JOB PROFILE: C 7 – Grade 8

	SECTION/UNIT: Health and Social Care Partnership  

	DIVISION: Social Work

	REPORTING TO: Team Leader

	REPONSIBLE FOR: None

	JOB PURPOSE:
Provide crisis intervention / emergency response to support people in crisis in Midlothian.
Manage an agreed caseload providing a professional social work service to a designated group of clients.
To contribute fully to developing the range of resources offered by the team and to work in collaboration with stakeholders and colleagues to achieve high standards of service for the designated client groups.  

	KEY OBJECTIVES
Undertake robust risk and need assessments to inform outcome focused actions as appropriate for emergency / short term intervention work.

Manage an agreed caseload, including ongoing assessment of risk and needs, identify and provide appropriate responses, therapeutic interventions and development of care or support packages.

Respond to the Health and Social Care Partnership’s statutory requirements and provide access to appropriate resources or the required statutory service.

Liaise with external agencies, clients, unpaid carers, health authorities, private and voluntary agencies as required, to develop support/care arrangements for clients, building positive, co-operative working relationships with colleagues and engaging effectively with outside agencies.

Participate in care plan reviews, planning meetings and case conferences as required.

Contribute to team meetings and staff development sessions.

Participate in regular supervision meetings.

Complete section administration requirements including the maintenance of accurate case recording, data recording and file keeping (electronic) to meet defined section standards and procedures.

Maintain an up-to-date knowledge and understanding of changes in guidelines, procedures and legislation as they affect the client group.
Participate in the team duty rota.

Attend relevant training and development sessions to meet the requirements of the role and other social work tasks.

To undertake any other appropriate duties as determined by the Chief Social Work Officer or their nominee.




	ESSENTIAL:

Knowledge
A degree in Social Work and registration with the SSSC as a Social Worker, a Diploma in Social Work with SSSC registration as a social worker is an acceptable alternative.  
Skills

· Good communication and interpersonal skills 

· Accurate case recording and report writing  

· Ability to consider all available information to inform assessment, agree outcomes and develop action plans

· Be able to work well as part of a team and act on own initiative 

· Full (valid) driving licence
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