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Education Services of Glasgow City Council will seek to
provide education and support of the highest quality for
all its citizens, young and old, and will do so in a spirit of

partnership and consultation.

SAVE PAPER AND SAVE TREES
Please consider the environment before printing.





St Ninian’s Primary School: School Profile

St Ninian’s Primary School is a denominational, co-educational school which is part of StThomas Aquinas Learning Community.

Our school is situated in the Knightswood area of Glasgow.  It is a red sandstone, two-storey building.  The school is at the heart of a very close community with many parents and grandparents being former pupils of the school. Our premises consist of fourteen classrooms, one Nurture classroom, one Sensory room, a gymnasium and a dining hall.  

Our equity profile is as follows: SIMD 1 45%; EAL 18.1%; BAME 30.4%; FSM 37.1%; and CE 1.9%.

The Staff

Our current role is 309, which equates to FTE 15.6 teachers and 7.5 SfLWs. Our school benefits from the excellent support offered by our clerical assistants, Support for Learning Workers, Janitorial, Catering and Cleaning staff.

Partnership

St Ninian’s Primary school enjoys an excellent reputation in the local and wider educational community. The school has an active Parent and Pupil Council and enjoys excellent relationships with all our stakeholders including our third sector partners. 
Our School Aim and Mission Statement

"Let all that you do be done in love." – 1 Corinthians 16:1
At St. Ninian’s, we believe every child is a unique gift from God, created to flourish in love, faith, wisdom and dignity. Rooted in the teachings of Jesus Christ and guided by Gospel values, especially our school values of Faith, Love, Respect and Kindness, our vision is to nurture a compassionate and inclusive community where every child is known, valued, and supported to reach their full potential—intellectually, spiritually, morally, and emotionally.
As a Catholic school, we are committed to the principles of the United Nations Convention on the Rights of the Child (UNCRC), we place the child at the centre of all we do. We uphold their rights to education, safety, participation, identity, and wellbeing (Articles 3, 4, 12, 28, 29, and others), ensuring these are woven into our daily practice and lived ethos.
We embrace the belief that “it takes a village to raise a child.” Every adult in our school community plays a vital role in educating, supporting, and inspiring our children. Together with families, parishes, and partners, we walk alongside each child on their journey of faith and learning. 
Through a collaborative learning culture and commitment to continuous improvement, our staff embrace research-informed teaching to inspire, challenge, and empower every child to become a confident learner, a responsible citizen, who value justice, celebrate diversity, and contribute to a more compassionate world.
Mission Statement
At St. Ninian’s Primary, we strive each day to live our faith through action, rooted in the Gospel values of love, kindness, respect, and compassion. Our mission is to:
· Support every child to grow in their relationship with God, knowing they are loved, valued, and called to love others.
· Provide high-quality learning and teaching that raises attainment and encourages every child to fulfil their God-given potential (UNCRC Articles 28, 29 & 30).
· Create a nurturing, inclusive, and motivating environment that respects and upholds each child’s rights to safety, participation, expression, and wellbeing (Articles 3, 12, 13, 17, 19, 23, 24, 30 & 31).
· Challenge inequality and celebrate the diversity of our families and community, promoting social justice and inclusion for all (Articles 14, 23 & 30).

· Work in partnership with parents, carers, parishes, and the wider community to form responsible, informed, and caring citizens (Articles 9, 18, 19, 26, 29 & 31).

· Foster a culture of reflective practice and lifelong learning among staff, guided by current research and professional enquiry, to ensure our approaches remain dynamic, inclusive, and effective (Article 3, 4 & 29).

· Support the ongoing growth of staff and pupils as reflective learners and effective contributors to making our world a better place.

In all we do, we place Christ at the centre, helping our children grow in faith, hope, and love, and supporting them to live out the values of the Gospel in a modern and diverse world.

Together, we Grow.

Person Specification: Head Teacher 

St Ninian’s Primary School
	Reports to 
	Head of Service 

	Grade 
	HT Level 9 

	Hours 
	35 

	Status 
	Full Time 

	Location 
	2150 Great Western Road, Glasgow, G13 2AB 

	Closing Date 
	

	Interview Date 
	2026 


Duties and Responsibilities of Head Teacher
	Key Area
	General responsibilities and duties

	Strategic Vision, Values and Aims 

	To act as the leading professional in the school and as an officer of the local authority. 

To provide appropriate vision, leadership and direction to ensure high standards for all the children in their care so they become successful learners, confident individuals, responsible citizens and effective contributors. 

Responsibility for the leadership, good management and strategic direction of all staff responsible for supporting the learning and pastoral care of children. 

To build capacity by developing leadership in others. 

To effectively contribute to local authority initiatives in a leadership capacity. Responsibility for the leadership, good management and strategic direction of a team of staff responsible for supporting the learning and pastoral care of pupils.

	Leading Teaching and Learning 

	To provide effective leadership and management of the overall curriculum, ensuring that school-based decisions are in accordance with the general principles of good curriculum design outlined in Curriculum for Excellence. 

To ensure that the highest quality of teaching and learning takes place. 


Duties and Responsibilities of Head Teacher
	Leading Quality Assurance and School Improvement 

	Leading and managing the development, promotion and implementation of the school’s arrangements for self-evaluation and overall school improvement. 

To make best strategic and operational use of available resources to create maintain and monitor an appropriate learning environment for effective learning and teaching and to support continuous improvement. 

To take due account of audit, child safety, health and safety requirements, human resource management and other legislative and policy requirements in relation to public service and public spending.

	Leading and Promoting Positive School Ethos 

	To promote an ethos of care, achievement, respect and inclusion, a safe, efficient and effective learning environment. 

To ensure high standards of behaviour and attendance and a culture of challenge and support to enable children and staff to achieve success and become engaged in their own learning. 

To work within the structure of employment legislation, national and local agreements and policies governing employment. 

	Leading Pupil Support Strategies 

	To develop strategies and procedures to promote inclusion. 

To ensure equality for all. 

To develop strategies and procedures to effectively implement Additional Support Legislation 

	Leading Partnership Working and Building Capacity 

	To engage with those in the school community and beyond in building a community which supports achievement and attainment. 

Liaising with external agencies to support children and staff in developing a safe, nurturing and happy school. 

Promote partnership working with professional and support staff, parents/carers and appropriate agencies. 
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	ESSENTIAL 
	DESIRABLE 

	Qualifications 



	GTC (Scotland) Standard for Full Registration. 

Into Headship Qualification or equivalent (SQH and FRH) 

Catholic Teaching Certificate or equivalent

Church Approval
	

	Leading Learning in Glasgow


	Significant experience of working in a promoted post or equivalent. 
Involvement in developing a school in terms of vision, values and aims. 

Teaching experience across S1-6 stages. 
Significant involvement in promoting and achieving an ethos for effective learning. 
Sound knowledge of current local and national initiatives. 
Significant experience of leading and managing major curriculum change. 
A ranger of evidence of inspiring and motivating others. 
A range of evidence of managing resources to effectively provide quality learning experiences for all. 
	Experience of working with an authority or national strategy group. 

Experience of leading a curriculum initiative at local or national level, for example secondment. 

	Raising Attainment and Achievement in Glasgow 

	Significant evidence of raising standards of attainment and improving the overall quality of learners’ achievements. 
Demonstrate commitment to ensuring that education of the highest standard is delivered to all pupils. 
Experience of leading staff development to enhance school performance. 
Experience of leading priorities in School Improvement Plans. 
Demonstrates a range of experience in the management of quality assurance processes to improve outcomes for learners. 
	Experience of leading initiatives in the learning community that have improved outcomes for learners. 

Experience of working with an authority or national strategy group. 


	ESSENTIAL 
	DESIRABLE 

	Supporting Glasgow’s Learners 

	Can demonstrate significant experience of the Secondary curriculum, learning and teaching and meeting the needs of all learners including those with additional support needs. 
Significant experience in planning, organising and co-ordinating major school issues. 
A range of evidence of working in partnership to improve outcomes for learners. 
Evidence of supporting colleagues to meet the needs of all learners including those with additional support needs. 
Significant experience of leading staff development to meet school and individual needs. 
	Experience of a school remit for additional supports for learning. 

Experience of working with an authority or national strategy group within ASL. 

	Working Together in Glasgow 

	Experience of developing partnerships with children, parents/carers, outside agencies and the wider community. 
Demonstrate an ability to promote effective teamwork and partnerships. 
Significant experience of good communication in planning, organising and coordinating school activities. 
Evidence of relevant skills in managing people, policy development, planning and resources. 
	Significant experience of developing partnerships with children, parents/carers, outside agencies and the wider community. 


Glasgow City Council

Education Services

City Chambers (East)

40 John Street

Glasgow G1 1JL

0141 276 9914 (option 2)

www.glasgow.gov.uk
 Head Teacher  





 St Ninian’s Primary School


2150 Great Western Road


Glasgow G13 2AB


Phone 0141 959 3242


Email headteacher@allsaints-sec.glasgow.sch.uk











