The Highland Council
Job Description 
 Service: 		 Health & Social Care 
Section: 		 Justice Service  
Job Title:  	 	Social Worker 35 hours  
Grade and Salary:  	HC9 £46,155.20 - £49,959.00 
Appointment normally made at first point of the scale  

	Location:  	   
	Justice Centre, Inverness, with an expectation to travel Highland wide, when required

	Responsible to:  
	Fiona Simpson Team Manager (Drug & Alcohol Intervention Team)  

	Job Purpose:  
	To work with and manage individuals impacted by substance misuse in 
Highland and contribute to developing services in line with Scottish 
Government Guidance on Drug Treatment & Testing Orders (DTTO) and National Outcomes & Standards for Social Work Services in the Criminal Justice System (2010).  


The supervision of DTTOs, DTTO2’s, CPO’s & delivering programme work  Key Duties and Responsibilities:  
· To supervise Drug Treatment and Testing Orders and Community Payback Orders in line with legislative requirements.  
· Delivery of Domestic Abuse intervention programmes tailored to those that use substances and alcohol. 
· Delivery of other programmatic work as required by the Service. 
· Case Manage those individuals through referral to appropriate services and programmes.  
· To be part of and establish positive working relationships within the justice social work Drug & Alcohol Intervention Team based in Inverness, including working collaboratively with NHS Highland team members.  
· Manage Orders in line with National Guidance.  
· Establish effective working relationships with treatment providers.  
· Liaison with justice social work staff over potential referrals and to advise on criteria.  
· Contribute to the assessment of suitability of individuals for Statutory Orders and produce written reports as required, including the completion of the Level of Service & Case Management Inventory (LS/CMI) risk and needs assessment tool.  
· To prepare justice social work reports on individuals, when appropriate, and prepare review, breach and completion reports as required, and to liaise with Court personnel and attend Court to speak to written reports.  
· Motivate individuals and maintain their engagement throughout treatment and testing.  
· To work with partner organisations to identify appropriate programmes for individuals suitable for Orders.  
· Contribute to the development, co-ordination and delivery of cognitive behaviour programmes to be delivered as part of Orders.  
· Maintain accurate manual and computerised records and contribute to monitoring systems and evaluation.  
· Ensure the continuous development of your own skills and knowledge in relation to practice development issues.  
· Attend and take an active role in team meetings.  
· Attend and contribute to regular supervision sessions with your Line Manager.  
· Participate in regular appraisal in line with council policy. 
Engage in training to assist with programme delivery to manage individuals who have committed domestic related offences 
 
	Other Duties:  
 
	The post holder may be required to undertake any other duties appropriate to the level of the post.  
Duties and responsibilities may vary from time to time.  

	Health & Safety:  
	Health & Safety is an integral part of any role within the Highland Council. As such we would expect that all employees:  


Be familiar with Violent Incident and Accident reporting procedures and comply with them.  
Undertake a continual program of Risk Assessment in relation to their role within Highland Council  
Have an understanding of the importance of Health and Safety in the workplace and familiarise themselves with the Highland Council’s Health & Safety Procedures.  
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The Highland Council 
Person Specification 
Service: 	 	 	Justice Services  
Job Title:  	 	 	Social Worker (35 hours per week)  
 
Essential Attributes  
In order to be able to carry out the duties of this post effectively and safely, candidates will be able to provide evidence of the following.  
 
1. CQSW, DipSW, or other fieldwork qualification recognised by SSSC.  
2. IT literate.  
3. Full driving licence.  
4. Interviewing skills.  
5. Assessment and analytical skills.  
6. Good communication, verbal and written – particularly report writing.  
7. Confidence in public speaking (Attendance at DTTO Court Reviews and speaking to a written report in court).  
8. Ability to balance care with authority.  
9. Ability to act on own initiative.  
10. Ability to work in depth with people, delivering offending-related programmes & interventions.  
11. Ability to cope with stress.  
12 Working to deadlines.  
 
Desirable Attributes  
Ideally you will be able to provide evidence of the following.  
1. Two years post qualification experience, including substance misuse work with clients.  
2. Trained and accredited in the following risk assessment tool – LS/CMI 
