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Job Profile
		
Social Worker Intake


	About the Role

	Job Title
	Social Worker

	Pay Grade
	G13

	Job Family
	Social & Community Services
	Location
	Maternity Hospital

	Cluster
	Children’s Social Work & Family Support

	Service
	Intake Service

	
Successful applicant will be able to offer a highly effective social work intervention in the pre-birth period, with the aim on building on strengths within families to reduce the risk identified. Case work will involve working with vulnerable unborn babies and their families, progressing intervention until Child Protection plans can be established &/or until statutory measures are implemented, or may involve intervention on a shorter-term basis until universal services can resume responsibility for the child.






	

	Key Outcomes and Responsibilities 

	The postholder will deliver the following outcomes: 
	Responsibilities include:

	Deliver a statutory Social Work Service for vulnerable Children & families
	Deliver high quality social work practice on child protection cases within the Team as directed by the Team Manager and in line with the principles of GIRFEC.  

To plan work activities taking into account the needs to prioritise tasks. 

Meet statutory requirements to ensure best outcomes for children and their families.


	High quality of analysis of risk and assessment of parental capacity will enable formal decision making forums and legal processes to make decisions about the safeguarding needs of children and young people.	

	Work with families, undertake assessments and observations and gather information from children, families and other agencies.  

To analyse, summarise and evaluate this information to provide a holistic assessment of a child’s and his/her family’s needs in line with statutory guidance.





	Interventions are effective and evidence based.
	Work closely with other members of the Social Work Team to discuss and hypothesise in order to devise a clear action plan and implement clinical interventions with children and their families, in their homes




	Demonstrate a commitment to inter-disciplinary working 	
	

	Work with other agencies on project and service developments which promote an integrated approach and multi-disciplinary working to promote positive outcomes for children and their families.








	Role Requirements  

	This section includes what the postholder needs to carry out the role or, for recruitment purposes, enables applicants to decide whether they meet these requirements.

	Minimum Qualification(s) / Certificates 


	· BA Social Work qualification or equivalent DipSW, CQSW 


	Minimum Membership / Professional Registrations
	· Relevant professional membership / registration required

· SSSC Registration
· PVG


	As a minimum, demonstrate skills and experience in
	· The ability to assess and balance risk and protective factors within a child protection framework. 
· The ability to assess needs, formulate and implement effective social work interventions.
· The ability to prioritise tasks, manage own workload and be accountable for quality case work with children and families to achieve positive outcomes.
· The ability to communicate effectively both verbally and in writing and build rapport with a range of individuals including children and families and other professionals.
· The ability to negotiate effectively to reach a resolution and successfully implementing change.
· The ability to deal with complex issues in a sensitive and appropriate manner. 
· The ability to use information management systems to maintain accurate management information and high-quality data. 
· Ability to analyse and evaluate complex information to produce high quality concise reports to inform quality casework and business decisions.
· The ability to provide social work interventions to children and families and present concise reports about complex information as required to internal, external audiences including presenting in Court.
· Ability to use research findings and statutory guidance to inform social work practice. 
· 

	As a minimum, demonstrate an understanding of

	· Legal frameworks and the Local Authority’s statutory responsibilities relevant to the service area.
· National and local practice, policy, procedure and legislation relevant to the post
· Childcare legislation, statutory guidance and Child Protection Procedures 
· Statutory frameworks and guidance for children’s social work
· Child development, parenting capacity, environmental factors and risk and protective factors. 
· The roles and responsibilities of key agencies including their statutory responsibilities.
· A range of systemic interventions and methodologies and commitment to use systemic approaches.
· Social work with families whilst minimising the impact of conflict. 
· Issues relating to equal opportunities and communities from different racial, economic, social and cultural backgrounds

	Demonstrate commitment to
	· The principles and aims of Aberdeen City Council
· Completing all mandatory training within 6 months of starting employment
· Completing any other statutory  and/or essential training required for the role
· Participating in the annual review of performance and development process

· Adult Support and Protection training up to level 4 (Council Officer)
· Training in relevant legislation to meet the requirements of the post
· D365
· Health and Safety training relevant to the role; violence and aggression, and infection control 
· Online interactive learning, including; For Your Eyes Only (ICT security), Protecting Children, Adult Protection, Data Protection
· Training that is appropriate to the role, including CPD

	Additional requirements


	Driving 
	Full current driving licence (category B)

***Other, please specify***


	
	Politically Restricted
	Not applicable to this post



	
	Disclosure Scotland /PVG Scheme
	Member of appropriate PVG Scheme or commitment to become a member of the PVG Scheme

	
	Health Surveillance
	Not applicable to this post

	
	Job Role Workstyle
	Fixed Location Worker - all working time is spent in the office or site location in line with service needs and as agreed with management

	
	Working Conditions & Flexibility
	The ability to travel to locations around the city to meet the requirements of the role 



	[bookmark: _Hlk15307435]Our Guiding Principles

	These have been created by us – the people of Aberdeen City Council – and for us, to guide the way we work, the way we behave with each other and make sure we all have the same understanding of what is means to work here: 

	Purpose 
	We care about our purpose, our people and our city

	Pride
	We take pride in what we do and work to make things better

	Team
	One team, one Council, one city

	Trust
	We trust each other and take responsibility

	Value
	We value each other and recognise a job well done


	Job Profile Version Date

	October 2026
	Job Evaluation Number

	






Team manager


Social Worker
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This job profile provides indicative information about outcomes, tasks and activities that may be undertaken as part of this role.  It is not intended to be an exhaustive list due to the need for agility and flexibility in our workforce and to be responsive to change and meet business needs.
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