	RENFREWSHIRE COUNCIL
CHILDREN’S  SERVICES
JOB OUTLINE


	DEPARTMENT: 
	Children’s Services
	SECTION:
	Educational Psychology 

	POST TITLE:
	Educational Psychologist
	LOCATION:
	Renfrewshire House
Cotton Street

Paisley PA1 1AD

	GRADE:
	Educational Psychologist Scale
	
	

	REPORTING TO:
	Principal Educational Psychologist


	    PRINCIPAL ROLE:

	To contribute to the provision of an educational psychology service for Renfrewshire Council, in accordance with statutory duties, relevant legislation, local authority policy and the HCPC code of conduct for educational psychologists




Key tasks for which the post holder will be responsible:

1. 
The delivery of an educational psychology service to a group of educational establishments and specialised provision involving consultation, assessment, intervention, training, research and development.

2. 
The provision of service delivery based upon an ecological, collaborative framework of assessment and intervention in schools.
3. 
Collaborative working to assess and identify the additional support needs of children and young people.

4. 
The provision of advice to the council within the context of legislation regarding the assessment of individual needs of children and young people.
5. 
Collaborative working in multi-agency forums with educational establishment staff and other agency staff including social work, health, children’s reporter, and the voluntary sector to promote the effective coordination of services for the benefit of children and young people.
6. 
Contribution to research, development and intervention projects in a range of settings.
7. 
Contribution to the delivery of training for education staff and other professionals.
8. 
Contribution to strategy and policy development within Renfrewshire Children’s Services.
9. 
Active participation in the development of the educational psychology service in terms of quality management and self-evaluation.
10. 
Participation in an appropriate range of activities as agreed in order to maintain and develop professional competency.
11. 
To adhere to the Council’s commitment to health and safety, supporting attendance, equal opportunities and compliance with all relevant policies.
This description is indicative of the nature and level of responsibilities associated with this job. It is not exhaustive and the job holder will be required to undertake other duties and responsibilities commensurate with the grade. 

