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JOB DESCRIPTION 
	


	Department:


	Health and Social Care Partnership

	Division/Section:


	Children and Families

	Job Title:


	Social Worker

	Responsible to:


	Team Manager

	Grade:


	10

	Purpose of the Role:


	To provide a comprehensive Community Health and Care Partnership service to families and groups within the framework of relevant legislation, Council Policy and procedures.

To develop and implement early intervention strategies with other Council Departments and Agencies which are able to meet the identified needs of children and their families.


	Responsibilities 
· To provide appropriate support, advice and guidance to individuals, families and groups within the community, including young people with additional support needs.

· To provide an assessment service including written social background, child protection, future needs assessment and other appropriate assessment reports. 

· To liaise with appropriate agencies on behalf of clients.

· To record all work undertaken in accordance with Service instructions.

· To participate in formal consultation/supervision sessions as required.

· To work with other disciplines or in multi-discipline settings, either within or out-with the Service.

· To participate in office meetings, including an involvement in the identification of need, the development and the improvement of services.

· To undertake such training programmes as may assist service and personal development.

· To make critical analysis of personal practice and performance in conjunction with line management.

· To attend Children’s Hearings and carry formal supervision orders.

· To promote public understanding of the services of the Community Health and Care Partnership and to encourage community involvement in the delivery of those services.

· To supervise students and/or trainees when appropriate.

· To undertake therapeutic, one-to-one family and groupwork in families or other venues as appropriate. 

· To operate within a framework of quality assurance working to team and service standards, contributing to the development of procedures, their implementation, improvement and audit. 

· To attend multi-disciplinary child protection planning meetings and reviews as appropriate, identify individual needs of users, recommending appropriate packages of support and ensuring service users and carers are supported in making a full contribution to meetings. 

· To consult service users and other agencies on a regular basis to ensure the above groups and programmes are meeting identified needs.

· Other appropriate duties as determined by the Director of the Community Health and Care Partnership. 
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PERSON SPECIFICATION 

	


	POST OF:
	SOCIAL WORKER
	DEPARTMENT:
	HSCP

	GRADE: 
	10
	SERVICE:
	CHILDREN & FAMILIES

	ATTRIBUTES
	ESSENTIAL


	DESIRABLE



	Professional/ Educational Qualifications or Equivalent Work Experience 

	· CQSW, DipSW or equivalent

· Registered by Scottish Social Services Council
· Experience of working with children and their families in a variety of settings.
	· Certificate in Child Protection Studies
· Experience of developing and implementing groupwork programmes.

· Proven track record of “Joint Working”

· Working with young people with additional support needs

· Experience of tutoring in training course School liaison

	Relevant Work/Other Experience/Skills
	· Ability to work with individuals on a one to one basis and in groups to achieve change

· Sound assessment skills
	· Ability to work in an innovative way and develop services in collaboration with users and other professionals

· Good working knowledge of child development issues

	Personal Qualities/ Behaviours 

	·  Able to work as part of a team

· Good interpersonal skills and ability to promote effective inter-agency co-operation
	

	Additional Job Requirements 

	· Must be flexible with working arrangements

	· Driving licence
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