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Education Services of Glasgow City Council will seek to
provide education and support of the highest quality for
all its citizens, young and old, and will do so in a spirit of

partnership and consultation.

SAVE PAPER AND SAVE TREES
Please consider the environment before printing.





Hillhead High School: School Profile

Hillhead High School is a non-denominational, co-educational school which is part of Hillhead Learning Community. Our school is situated in the West End of Glasgow near to Glasgow University and was built in 1886. It has two buildings; one a red brick building (Main Building) and a converted row of town houses (Terrace Building). Our premises consist of a library, general purpose classrooms, ICT suites, drama studios, a salon, a games hall, two gymnasia, fitness suite, and a dining room which is also used for school assemblies. 

Hillhead High is a high achieving, vibrant school which celebrates diversity. Our school values are: Kindness, Ambition, Integrity, Resilience and Respect and our school vision is We Thrive Together. As of census last session: 71% of pupils had one or more additional support need; 43% of our school population has English as an Additional Language and 48% are BAME; 37% of our pupils live in SIMD deciles 1&2 and 31% of pupils are registered for free school meals. Pupils are at the heart of all we do at Hillhead High School and there are strong relationships across the school community.
Our senior phase model is not a typical one. Pupils undertake two-year pathways in S4 and S5, bypassing exams in S4 and therefore will sit senior phase exams in S5 and S6. Attainment is very strong and there is a very high stay-on rate until the end of S6. All of the work of our school is linked to our two core improvement strategies: All Learners, All Thinking and All Learners, All Belonging.
The Staff 

This session the staffing entitlement is 71.1FTE. This consists of: 
Head Teacher; 4 Depute Head Teachers; 1 Acting PT PEF (until Jun 2027); 7 Principal Teachers of Pupil Support (including a PT Skills & Achievement and a PT of SfL, Nurture, Behaviour and EAL); 8 Subject Leaders, 1 PT Learning & Teaching, and 3 Acting PTs Raising Attainment (funded through the Pupil Equity Fund). 
Support staff includes: 4 clerical assistants, 5 Pupil Support Assistants, an MCR Pathways co-ordinator; a FARE Youth Worker, part-time Campus Police Officer; 3 technicians; 2 SDS workers, 2 school counsellors and a library assistant. There are also 3 janitors as well as catering and cleaning staff. 
Partnership 

There is an active and very supportive Parent Council who engage throughout the year in the life of the school. Partnership between the home and the school is regarded as an important part of the education of our young people. Links with our pre-five establishments, four associated primary schools and Glasgow Gaelic School, are particularly strong. We also work with a range of other partners to enrich the experience of pupils to ensure that they thrive.
Remit

The current remit includes responsibility for S1 & S2, P7-S1 transitions and Learning Community Link as well strategic leadership of learning and teaching, CLPL and probationer and student teachers. Currently this postholder is also link for English, Maths and PE departments and also the PT of Learning and Teaching. The remit is subject to change.
Person Specification: Depute Head Teacher

	Reports to
	Head Teacher

	Reference Number
	As Advert

	Grade
	DHT Point 7

	Hours
	35

	Status
	Permanent

	Location
	Hillhead High School 

	Closing Date
	As Advert

	Interview Date
	To be confirmed 


Duties and Responsibilities of Depute Headteachers
	Key Area
	General responsibilities and duties

	Strategic Vision, Values and Aims
	Responsibility for the leadership, good management and strategic direction of a team of staff responsible for supporting the learning and pastoral care of children and staff.

Providing curricular leadership.

Promoting staff development and providing professional advice and guidance to colleagues.

	Teaching and learning
	Responsibility for leading the development and delivery of a curricular, learning support or pastoral care programme suitable to meet the needs of all pupils, as dictated by the School Improvement Plan or Authority direction.

	Quality Assurance and School Improvement
	Leading and managing the development, promotion and implementation of the school’s arrangements for self-evaluation and overall school improvement.

Leading and implementing policies within area(s) of responsibility.

	Contribution to Positive School Ethos
	Promoting positive behaviour and emotional wellbeing strategies across the school.

Leading on and contributing to and promoting the development of a positive school ethos.

Leading on and contributing to the development, promotion and implementation of school policy and procedures.

	Implementation of Pupil Support Strategies
	Contribute to the development, promotion of, and implementation of school policy and procedures in relation to arrangements for supporting pupils.

	Partnership Working
	Liaising with external agencies to support children and staff in developing a safe, nurturing and happy school.

Promote partnership working with professional and support staff, parents/carers and appropriate agencies.


The role of the depute headteacher is to assist and where necessary to deputise for the headteacher in the conduct of the school’s affairs. In addition, depute headteachers also have the duties and responsibilities of every teacher and a duty to carry out other such tasks and responsibilities as designated by the headteacher within the terms of reference of A Teaching Profession for the 21st Century.
Person Specification: Depute Headteacher 

	Qualifications
	

	GTC Standard for Full Registration.
	Additional qualifications or professional recognition.




	Essential
	Desirable
	

	Qualifications

As required by GTC.
	Additional professional qualifications or experience.


	

	Experience
Considerable experience at a senior level in a Secondary School.
	Significant contribution to whole school 
developments.  
	

	Professional Development.

Is fully abreast of current developments in education.

A commitment to and evidence of life long learning.
	Continues to participate in professional 

development related to a range of whole

school and management issues.

A track record of effective involvement
in whole school leadership.
	

	Management Skills 

Evidence of efficient organisation, time management and multi tasking.

An ability to communicate clearly, orally and in writing.
	Proven ability to plan and manage own and

others’ work for the benefit of pupils.

Excellent  presentation skills
	

	Implementing Change

An understanding of the process of change and clear evidence of the ability to drive forward aspects of whole school development.
	Experience of bringing about successful change on a whole school basis, which has had an impact on 
pupils’ achievement and attainment.
	

	Interpersonal Skills

Excellent skills in communicating with pupils, parents, staff and partners.

The attributes of tolerance, cooperation, compassion and the leadership skills required for a post at this level.


	An ability to win the confidence even of 

reluctant pupils and colleagues and to gain their     respect.
	

	Commitment to the Council’s Policies
A good knowledge and understanding of the Council’s key priorities.
	An in-depth understanding of issues 

relating to inclusion and an ability to take 

forward the Council’s priorities in the school
	

	Ethos 

A commitment to develop and enhance a positive school ethos.
	An ability to provide dynamic and 

professional leadership in the area of
promoting positive values.
	

	Community 

A determination to be of service to the school and its community.
	A strong track record of community and 

extra-curricular involvement.
	

	Other

A personal commitment to integrity and values based leadership.
	An ability to reframe events in a positive 

light.
	


	Raising Attainment and Achievement in Glasgow
	

	Evidence of raising standards of attainment and improving the overall quality of learners’ achievements.

Commitment to ensuring that education of the highest standard is delivered to all pupils.
Has contributed to staff development to enhance school performance.  

Has made a significant contribution to a School Improvement Plan.
Experience in the management of quality assurance processes to improve outcomes for learners.
Actively involved in promoting school priorities and developing the full potential of children, staff and parents.
	Actively involved in promoting council priorities and developing the full potential of children, staff and parents.

Able to evidence commitment to continuous change. 

Success in using quality assurances processes to improve outcomes for learners.



 Depute Head Teacher





Hillhead High School 


Oakfield Avenue 


Glasgow G12 8LJ 


Phone 0141 582 0100 


kmcalaney@hillheadhigh.glasgow.sch.uk
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