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Education Services of Glasgow City Council will seek to
provide education and support of the highest quality for
all its citizens, young and old, and will do so in a spirit of

partnership and consultation.

SAVE PAPER AND SAVE TREES
Please consider the environment before printing.





St Thomas Aquinas RC Secondary School: School Profile

St Thomas Aquinas RC Secondary has occupied the same site in Jordanhill since 1954 with the current building replacing the original school  in 2003  as part  of  Glasgow’s  2002  project. The school serves one of the largest catchment areas in the city which extends from Anderston / Glasgow city centre through to Drumchapel. 

St Thomas Aquinas RC Secondary is part of the St Thomas Aquinas Learning Community, which includes the associated primary schools of Corpus Christi, St Paul’s, St Brendan’s, St Ninian’s and St Clare’s.  Two pre-five centres complete the Learning Community.

The school operates in a modern well-equipped building. Classrooms are fitted with ceiling mounted projectors, wall mounted smart boards and the school is fully equipped with WiFi as part of Glasgow’s Connected Learning programme.  St Thomas Aquinas was the first secondary school to have Ipads issued to each student, as part of the Connected Learning initiative and achieved Apple Distinguished School status in 2022 and 2025 for how we have embedded digital learning into the daily lives of our pupils and staff. 
The nominal capacity of the school is 950, with an FME of 45% which is well above the national average. The school roll is around 1140 students. There is a large percentage of young people for whom English is an additional language (approximately 37% of the roll) and there are 61 different languages spoken in our school community.
The Staff

St Thomas Aquinas has a teacher staffing of 77.8 FTE who are ably supported by Pupil Support Assistants, Technicians and clerical staff. The school management structure supports a senior management team of five, twelve PTs (Curriculum), five PTs (Pastoral Care).

Given the large percentage of young people for whom is English is not their first language, an additional 1 FTE EAL staffing is provided. 

Partnership

There is a very supportive and active Parent Council who help organise activities throughout the year. Partnership between the home and the school is regarded as an important part of the education of our young people.

Links with the associated primaries are very good and the school has extensive networks with Colleges of Further Education.
Our School Chaplain is Fr Paul Milarvie who is based in St Ninian’s Parish. 
School Vision

We are a culturally inclusive Roman Catholic school where there is a deep commitment to each young person in our care. Every person in our community – pupils, staff, parents/carers & partners – is listened to, included and valued. By honouring the teachings of Christ, we will ensure that all our young people are witnesses who are equipped to promote healthy mental and physical well-being whilst developing their spirituality and discovering and exploiting their God-given talents to achieve excellence emotionally, morally and intellectually. 

School Values

Curiosity

Love

Equality

Aspiration

Respect

School Aims

To support:

To ensure all young people are supported and nurtured and help them to see and achieve their limitless potential

To serve:

To provide opportunities for our community to celebrate our faith, pray and worship

To develop the spiritual formation of our school community through the shared experience of prayer and liturgy

To ensure that all members of our community develop their understanding of and commitment to citizenship. As servants of the Lord, our young people will contribute to our school community; the local community around us and across the city; and to the global community.

To teach:

To create a curriculum which meets the needs of all learners, characterised by the highest standards of learning and teaching

To present opportunities for learning which are engaging, varied, challenging and supportive

To achieve:

To facilitate opportunities for all learners which support them to achieve their greatest ambitions beyond school

Person Specification: Depute Head Teacher 
	Reports to
	Head Teacher

	Reference Number
	As Advert

	Grade
	Depute Head Teacher DHT Scale Point 6

	Hours
	As Advert

	Status
	Permanent

	Location
	St Thomas Aquinas Secondary School

	Closing Date
	As Advert

	Interview Date
	To Be Confirmed


Duties and Responsibilities of Deputy Head Teacher

	Key Area
	General responsibilities and duties

	Strategic Vision, Values and Aims
	Responsibility for the leadership, good management and strategic direction of a team of staff responsible for supporting the learning and pastoral care of children and staff.

Providing curricular leadership.

Promoting staff development and providing professional advice and guidance to colleagues.

	Teaching and learning
	Responsibility for leading the development and delivery of a curricular, learning support or pastoral care programme suitable to meet the needs of all pupils, as dictated by the School Improvement Plan or Authority direction.

	Quality Assurance and School Improvement
	Leading and managing the development, promotion and implementation of the school’s arrangements for self-evaluation and overall school improvement.

Leading and implementing policies within area(s) of responsibility.

	Contribution to Positive School Ethos
	Promoting positive behaviour and emotional wellbeing strategies across the school.

Leading on and contributing to and promoting the development of a positive school ethos.

Leading on and contributing to the development, promotion and implementation of school policy and procedures.

	Implementation of Pupil Support Strategies
	Contribute to the development, promotion of, and implementation of school policy and procedures in relation to arrangements for supporting pupils.

	Partnership Working
	Liaising with external agencies to support children and staff in developing a safe, nurturing and happy school.

Promote partnership working with professional and support staff, parents/carers and appropriate agencies.


Any other duties as directed by the headteacher.

In addition, principal teachers also have the duties and responsibilities of every teacher and a duty to carry out other such tasks and responsibilities as designated by the Head Teacher within the terms of reference of Annex B of A Teaching Profession for the 21st Century.
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	ESSENTIAL 
	DESIRABLE


	Qualifications
	

	GTC Standard for Full Registration.
Catholic Teaching Certificate
	Additional qualifications or professional recognition.




	Leading Learning in Glasgow
	

	Experience of working in a promoted post or equivalent.

Teaching experience across S1-S6 stages.

Involvement in promoting and achieving an ethos for effective learning.

Knowledge of current educational initiatives.

Experience of leading and managing a major curriculum change.

Evidence of inspiring and motivating others.

Evidence of managing resources to effectively provide quality learning experiences for all.


	Involvement in developing a school in terms of vision, values and aims.

Evidence of success in engaging all stakeholders in children’s learning and the life of the school.

Involvement in leading change out with the school setting



	Raising Attainment and Achievement in Glasgow

	Evidence of raising standards of attainment and improving the overall quality of learners’ achievements.

Commitment to ensuring that education of the highest standard is delivered to all pupils.
Has contributed to staff development to enhance school performance.  

Has made a significant contribution to a School Improvement Plan.
Experience in the management of quality assurance processes to improve outcomes for learners.
Actively involved in promoting school priorities and developing the full potential of children, staff and parents.
	Actively involved in promoting council priorities and developing the full potential of children, staff and parents
Able to evidence commitment to continuous change. 

Success in using quality assurances processes to improve outcomes for learners.



	Supporting Glasgow’s Learners
	

	Can demonstrate significant experience of the Secondary curriculum, learning and teaching and meeting the needs of all learners including those with additional support needs.

Significant experience in planning, organising and co-ordinating major school issues.

Evidence of working in partnership to improve outcomes for learners.

	Evidence of supporting colleagues to meet the needs of all learners including those with additional support needs.

Experience of leading staff development to meet school and individual needs.




	Working Together in Glasgow
	

	Experience of engagement in a range of areas of school life.

Experience of developing partnerships with children, parents/carers, outside agencies and the wider community.

Involvement in presenting to a variety of audiences.

	Ability to promote effective teamwork and partnerships.

Experience of good communication in planning, organising and coordinating school activities.

Evidence of relevant skills in managing people, policy development, planning and resources.
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