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CHILDREN’S SERVICES

JOB OUTLINE

Designation of post:
Principal Teacher (Health & Food Technology)
	General Duties
	Responsibility to carry out the list of duties contained in Part 2, Section 2 of the National Scheme of Salaries and Conditions of Service for Teachers and Associated Professionals.

To liaise with appropriate member of the Senior Management Team and any or all other members of that team to ensure the achievement of whole school policies.


	Reporting Arrangements
	The Principal Teacher is responsible to the Head Teacher




	Teaching

Duties
	To teach pupils as directed by the Head Teacher




	Management Duties
	It will be the responsibility of the post holder to develop and maintain the provision for Health & Food Technology within the school.  The specific duties associated with this post are as follows. 

Leadership, Good Management and Strategic Direction of Colleagues

· Have management responsibility for allocated staff

· Be responsible for reviewing the CPD needs, career development and performance of colleagues

· Be accountable for allocated budgets and the effective deployment of resources

· Be aware of health and safety requirements and apply these as appropriate

· Assist with the selection and recruitment of staff according to agreed recruitment procedures

Curriculum and Quality Assurance

· Manage the development and implementation of the curriculum in relation to Health & Food Technology
· Monitor and evaluate learning and teaching within Health & Food Technology
· Contribute to the management of the process of school development planning
Whole School Policy and Implementation

· Within Health & Food Technology develop and manage the implementation of all whole school policies including those dealing with behaviour management of pupils, guidance issues, pastoral care, assessment and pupil welfare

· Contribute to an orderly learning environment and the wider needs of the school

Working with Partners

· With reference to Health & Food Technology, work in partnership with colleagues, parents, other specialist agencies and staff in other schools as appropriate





Further information on this post is available by contacting the Head Teacher.
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CHILDREN’S SERVICES

PERSON SPECIFICATION

Designation of post:
Principal Teacher (Health & Food Technology)
	Selection Criteria
	Essential – Acceptable levels for effective job performance
	Desirable – The attributes of the ideal candidate

	Qualifications
	As required by GTCS

	Additional qualifications


	Experience
	Successful teaching experience 
	Evidence of experience of departmental management. 

	Professional development
	Evidence of continuing professional development
	Breadth of professional development activity including contributing to in school staff development

	Working with and leading others
	Ability to lead and develop a staff team. Ability to encourage and motivate pupils
	Evidence of excellent leadership skills

	Management skills
	Evidence of good organisational and management skills. Evidence of ability to make decisions and act on own initiative
	Evidence of managing staff and resources.

	Communication skills
	Ability to communicate confidently and effectively at all levels - with pupils, parents, staff and the wider community. Effective presentation skills.
	Competence in the use of ICT to enhance communication.

	Curriculum initiative
	Evidence of implementing curriculum and policy developments

Ability to manage and effectively implement a department improvement plan. 

Evidence of ability to monitor and evaluate developments.
	Evidence of success in initiating and carrying through developments from inception to implementation.

	Interpersonal skills
	Ability to create and maintain a positive atmosphere and to inspire and motivate others.

Consultative, good listener, supportive of colleagues and highly participative.
	Evidence of successfully demonstrating these skills in current post. 



	Ethos
	Willingness to actively contribute to the corporate life of the school
	Leading staff and pupils in activities which enhance the school ethos

	Community Involvement
	Evidence of interest in and involvement with whole school issues
	



The successful candidate will require to be fully registered with the GTCS and will be subject to a satisfactory PVG Child Care check, in terms of the Rehabilitation of Offenders Act 1974 (Exclusions and Exceptions) (Scotland) Order 2003 as amended.
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