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JOB DESCRIPTION 
	


	Department:


	Environment

	Division/Section:


	Prevention Services

	Job Title:


	Senior Environmental Health Officer

	Responsible to:


	Prevention Services Manager – Environmental Health

	Grade:


	11

	Purpose of the Role:


	To carry out environmental health functions within East Renfrewshire’s geographical boundaries, relating to all aspects of Environmental Health and ensuring that appropriate legislation is complied with.


	Responsibilities 
If based within the Commercial Team:

· To carry out Food Law inspections of food premises to comply with the requirements of the code of practice and the Food Law Rating Scheme. To also issue certificates under the Food Hygiene Information Scheme. To assist the Lead Food Officer and Prevention Services Manager (Environmental Health) in other food related matters and project ideas.

· To carry out Health and Safety inspections of various categories of premises, RIDDOR accident investigations and help create and work on themed H&S projects. 

· To liaise with external bodies e.g. The Health & Safety Executive and Food Standards Scotland as appropriate and to attend relevant Liaison Group meetings as necessary.

· To deal with enquiries and reports from various sources - e.g. Members of the public, Elected members and other local authorities.

· To carry out general administration and compile reports associated with the above duties.

· To undertake such other duties as the Head of Operations and Prevention Services Manager (Environmental Health) may from time to time require. 

 If based within the Public Health Team:

· To carry out inspections, visits and monitoring as necessary within the wide field of Public Health legislation including the following:

· Assessing drinking water standards, particularly in relation to private water supplies within the East Renfrewshire Council boundary,

· Inspections of housing conditions and take the necessary action/s under the Housing Legislation,

· To assist in complaints / responses related to noise legislation and responses to Planning consultations e.g. Wind turbines etc.,

· To participate in Prevention based projects and work plans as directed by the Prevention Services Manager (Environmental Health).

· To carry out general administration and compile reports associated with the above duties.

· To liaise with external bodies e.g. Scottish Environment Protection Agency and Health Protection bodies as appropriate and to attend relevant Liaison Group meetings as necessary.

· To undertake such other duties as the Head of Operations and Protective Service Manager (Environmental Health) may from time to time require. 
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PERSON SPECIFICATION 

	


	POST OF:
	Senior Environmental Health Officer
	DEPARTMENT:
	Environment

	GRADE: 
	11
	SERVICE:
	Prevention Services

	ATTRIBUTES
	ESSENTIAL


	DESIRABLE



	Professional/ Educational Qualifications or Equivalent Work Experience 

	· Degree or equivalent in Environmental Health

· Diploma in Environmental Health


	· Additional qualifications and/or training in Environmental Health issues



	Relevant Work/Other Experience/Skills
	· Computer literate with good knowledge of Microsoft Office and other databases as required


	· Post qualification experience in Environmental Health

· Experience in enforcing legislation relevant to Environmental Health


	Personal Qualities/ Behaviours 

	· Self-disciplined and capable of working to set deadlines with minimum supervision.

· Highly developed interpersonal and organisational skills.

· Ability to act decisively and respond rapidly to operational situations with certainty and confidence. 


	· Able to contribute to and reinforce the work of a small but motivated team.



	Leadership Competencies

	· Leads with Purpose: Leaders demonstrate integrity and align the work they are responsible for with our organisational goals, culture and values. They behave with professionalism, following up on commitments and using their expertise to maximise positive outcomes.


· Grows Self and Others: Leaders live by our values to empower others, support growth, and celebrate contributions, building a stronger organisation for the future. They develop talent, build confidence, and foster a culture of continuous learning and innovation for themselves and others.


· Nurtures Partnerships: Leaders build meaningful relationships based on trust and respectful communication. They lead with a ‘One Council, One Team’ mindset to achieve shared goals across teams, services and our community.


	

	Additional Job Requirements 

	· Basic Disclosure check 


	· Current driving licence

· Participation in out of hours rota.
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