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JOB DESCRIPTION 

	



	Department:

	Business Operations & Partnerships

	Division/Section:

	Community Learning and Development

	Job Title:

	Sessional Worker Young People

	Responsible to:

	CLD Lead (Operations)

	Grade:

	4

	Date Revised:

	June 2021

	Purpose of the Role:

	To plan and deliver, as part of a team, a variety of activities and programmes which enable children and young people to participate in informal education. Assist children and young people to contribute to programmes and activities



	Responsibilities 

· To assist in the delivery of youth work opportunities including community-based provisions, outdoor sessions and detached youth work. 

· To facilitate and support young people to participate in games, activities and issue-based discussions. 

· To support young people during activities, sessions and trips. 

· To assist with required record keeping procedures e.g. session reports, registration forms etc. 

· To attend and contribute to staff team meetings and one to one supervision sessions. 

· To attend relevant training courses/workshops. 

· To support young people during activities, sessions and trips. 

· To assist with necessary programme set up and clean up. Any other duties as deemed appropriate by project lead.

· Any other duties commensurate with the grade of the post as require
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PERSON SPECIFICATION 

	



	POST OF:
	SESSIONAL WORKER YOUNG PEOPLE
	DEPARTMENT:
	Business Operations & Partnerships

	GRADE: 
	4
	SERVICE:
	COMMUNITY LEARNING AND DEVELOPMENT

	ATTRIBUTES
	ESSENTIAL

	DESIRABLE


	PROFESSIONAL / EDUCATIONAL QUALIFICATIONS OR EQUIVALENT WORK EXPERIENCE 

	
	NC/HNC Working with Communities (or
equivalent


	RELEVANT WORK / OTHER EXPERIENCE / SKILLS
	Experience of working with young people

Understanding of safeguarding and child
Protection

Demonstrate good interpersonal skills.
Have a knowledge of issues facing young people.

Ability to relate to young people.

Ability to work independently as part of a
team.


	Experience of engaging with young people
in a range of building-based and detached
/outreach settings.


	PERSONAL QUALITIES / BEHAVIOURS 


	Approachable and friendly. 

Non-judgemental and open minded.

 Reliable and trustworthy
	


	PEOPLE MANAGEMENT (applies to jobs evaluated as being people managers)
	[bookmark: _Hlk215481488]Add in whether previous experience of managing people is essential or desirable for all jobs evaluated as having people management responsibilities
	Add in whether previous experience of managing people is essential or desirable for all jobs evaluated as having people management responsibilities.

	ADDITIONAL JOB REQUIREMENTS 


	 Ability to work out with normal business
hours, evening and weekend work will be required.

	






OFFICIAL






image1.jpeg
East, >
Renfrewshire




image2.jpeg
Vones © 0 O

Amvition  ¥indness  Trust




image12.png
The Pregnancy

MISCARRIAGE
ASSOCIATION less PlEdg





image3.png
o o
: CARERPOSITIVE
Employer in Scotland

ESTABLISHED




image4.png
2 disability
B confident




image5.png




image6.png
The Pregnancy

MISCARRIAGE
ASSOCIATION less PlEdg





image8.jpeg
Vones © 0 O

Amvition  ¥indness  Trust




image9.png
o o
: CARERPOSITIVE
Employer in Scotland

ESTABLISHED




image10.png
2 disability
B confident




image11.png




