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Education Services of Glasgow City Council will seek to
provide education and support of the highest quality for
all its citizens, young and old, and will do so in a spirit of

partnership and consultation.
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Bannerman High School: School Profile

Our School Vision

At Bannerman High School, our school vision ‘To educate, include and prepare for the future’ is based on Sustainable Development Goal 4 (SDG 4) which focuses on guaranteeing that every person, regardless of gender, income, disability, or location, has access to quality education and lifelong learning. We are excited to bring this vision to life as we continue to strengthen our culture of ambition and inclusion for everyone.
Our School Values

Our school values of Respect, Ambition, Responsibility and Equality, chosen in partnership with our young people and staff, underpin everything we do. They shape our relationships, guide our decisions and inform our commitment to providing the best possible opportunities for every young person.

Respect: We value every individual, celebrate diversity and build positive relationships founded on kindness, trust and understanding.

Ambition: We have high aspirations for all our young people and staff, encouraging everyone to recognise their potential, embrace opportunities and stive for continuous improvement. We offer an innovative and creative curriculum which meets their needs and ensures achievement and success. Our co-located Language and Communication resource (LCR) provides a full curriculum for young people with Additional Support Needs and Autism in partnership with our mainstream school.
Responsibility: We take ownership of our actions, support one another and work together to create a safe, inclusive and positive learning community.

Equality: We are committed to fairness, inclusion and ensuring that every young person feels valued, has a sense of belonging and can access the opportunities and support they need to succeed. We are an inclusive school which uses nurturing principles to ensure that all young people can belong and achieve.
Our School Aims

Our school aims are:

· to deliver the best possible outcomes and the highest attainment and achievement for every young person.

· to ensure excellence and equity

· to support all learners to achieve their full potential.

School Information

Bannerman High School is a vibrant six-year, co-educational and non-denominational secondary school situated in Baillieston, in the east end of Glasgow. Our current school roll is 1207. Our young people join us from a diverse catchment. Our SIMD profile includes young people from deciles 1 – 9, with 34% of young people living in SIMD 1 and 2. 

Bannerman High School is part of a wider Learning Community comprising six associated primary schools: Caledonia Primary (Baillieston/Muirside), Carmyle Primary, Garrowhill Primary, Mount Vernon Primary, Sandaig Primary (Barlanark) and Swinton Primary. The Learning Community meets regularly throughout the academic year to support effective transitions and promote collegiate working across sectors.

Our Staff
At the time of writing, the Bannerman Senior Leadership Team consists of the Head Teacher supported by six Depute Head Teachers (two job sharing) and an Operations Support Manager.

We have a Middle Leadership Team of 7 Principal Teachers of Pupil Support (six with a year group pastoral focus and one Support for Learning), 10 Curricular Principal Teachers/Faculty Heads, one Principal Teacher of our Language and Communication Resources (co-located provision) and one Principal Teacher of Employability.
The total teaching complement is currently 78.4 FTE.
We have a strong wider support team comprising Support for Learning Workers, 2 SDS officers, a DYW/MCR Pathways coordinator, Campus Officer, school counsellor and Librarian. All staff work together to ensure that the needs of all our young people are met. 
Partnership Working
Our Parent Council is an active and supportive partner for school improvement, and we meet on a regular basis. The school also works with a number of partners to support pupils’ achievements including Duke of Edinburgh, Mark Scott Leadership for Life, Outward Bound, Amazon, Police Scotland, Widening Participation (University of Glasgow), Tree of Knowledge, Centre for Teaching Excellence, First Steps, Towards better futures, Kings Trust, Tigers, Glasgow Kelvin College, Glasgow Education Psychology, NHS, Strathclyde and Glasgow Universities.
Pupil Support structure
All staff in Bannerman High School have responsibility for the welfare and safeguarding of our young people. Each year group is led by a Depute Head Teacher who takes on the role of Year Head. They are supported by a dedicated Pupil Support Teacher who works closely with them to provide consistent support to our young people throughout their time in school.
This structure means that all pupils will have a continuous point of contact as they progress from S1 through to S6. The same Pupil Support teacher and Depute Head Teacher travels with the year group, allowing them to build strong, trusting relationships with both pupils and parents/carers. This ensures personalised support, effective communication and a supportive partnership between home and school.

Curriculum
Curriculum for Excellence aims to help prepare young people with the knowledge and skills they need in a fast-changing world.  As part of Curriculum for Excellence, all children from pre-school to the end of S3 will receive a wide education known as a Broad General Education (BGE).  Curriculum for Excellence is about bringing real life into the classroom and taking lessons beyond it.  

In line with their Curriculum for Excellence entitlement, pupils learn in all 8 curricular areas until the end of S3:

· Health & Wellbeing 

· Languages 

· Mathematics 

· Sciences 

· Social Studies 

· Technologies 

· Expressive Arts

· Religious & Moral Education

There is also a focus on developing literacy and numeracy skills across every subject area as well as skills for learning, life and work as young people prepare for their adult lives.  In addition, learning takes place in the following ways: 

· Inter-disciplinary experiences (working across a range of subjects to link learning) 

· Learning through the ethos and life of the school 

· Opportunities for personal achievement 

Towards the end of S2, young people in Bannerman undertake personalisation and choice.  

The Senior Phase offers the opportunity for specialisation leading to qualifications.  Young people have a wide range of opportunities to experience learning and achieve qualifications to the highest possible level during their senior phase. In addition, the school offers a wide range of qualifications within the SCQF framework from Level 3 – Level 7 which are assessed through coursework by the school. Most young people also take courses at Qualifications Scotland National 5, Higher and Advanced Higher levels which include coursework and a national exam.   

Bannerman Dance and Football Academies
Bannerman High School also offers specialist opportunities in dance and football through its established Dance Academy and Football Academy programmes. These provide pupils with opportunities to develop their interests and abilities in sport and the performing arts alongside their academic studies. The Dance Academy, delivered through the school’s PE and Dance department, supports the development of dance skills and performance, while the Football Academy provides a pathway for pupils to engage in football and develop their sporting abilities. Both programmes reflect the school’s strong traditions in dance and sport and its commitment to promoting personal achievement, teamwork, discipline, confidence and wider participation in school life.
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	Reports to
	Head Teacher

	Reference Number
	As Advert

	Grade
	Depute Head Teacher Point 7

	Hours
	35 Hours

	Status
	Permanent

	Location
	Bannerman High School

	Closing Date
	As Advert

	Interview Date
	


Duties and Responsibilities
	Key Area
	General responsibilities and duties

	Strategic Vision, Values and Aims
	Responsibility for the leadership, good management and strategic direction of a team of staff in line with the school’s vision, values and aims.
Providing leadership through oversight of the attainment and achievement of year group(s).
Providing strategic support for partnership development, including developing our young workforce and positive destinations.  

	Teaching and learning
	Leading on and contributing to for the strategic leadership of improving learning and teaching across the school, as dictated by the School Improvement Plan or Authority direction.

	Quality Assurance and School Improvement
	Leading and managing the promotion and implementation aspects of school improvement through rigorous self-evaluation and quality assurance. 
Leading and implementing policies within area(s) of responsibility, including Professional Learning.

	Contribution to Positive School Ethos
	Supporting nurturing relationships and emotional wellbeing strategies across the school. 
Promoting the implementation of a positive school ethos through the school’s Ready, Respectful, Safe expectations and Restorative Approaches.

	Implementation of Pupil Support strategies
	Contribute to the development, promotion of, and implementation of school policy and procedures in relation to arrangements for supporting pupils. 
Year Head to young people with a strategic overview of pupils and pastoral support for this group.

	Partnership Working
	Liaising with a range of external agencies to support young people and staff in developing a safe, nurturing and happy school. 
Promote partnership working with professional and support staff, parents/carers and appropriate agencies.


Any other duties as directed by the Head Teacher.
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	ESSENTIAL 
	DESIRABLE


	Qualifications
	

	GTC Standard for Full Registration (Secondary).

	Additional qualifications or professional recognition.
Completion of relevant Senior Leadership professional learning.




	Leading Learning in Glasgow
	

	Experience of working in a Senior Leadership Team post or equivalent whole-school responsibilities.

A commitment to and evidence of lifelong learning.

Teaching experience across S1-S6 stages.

Evidence of success in engaging all stakeholders in young peoples’ learning and the life of the school.

Involvement in promoting and achieving an ethos for effective learning.

Knowledge of current educational changes.

Evidence of inspiring and motivating others.

Evidence of managing resources to effectively provide quality learning experiences for all.

An understanding of the process of change and clear evidence of the ability to drive forward aspects of whole school development. 

A personal commitment to integrity and values-based leadership.
	Significant contribution to whole school developments. Experience in strategically leading change.
Involvement in developing innovative practice within the school
An in-depth understanding of issues relating to inclusion and an ability to take forward the Council’s priorities in the school.
An ability to provide dynamic and professional leadership in promoting positive values and raising aspirations.



Person Specification: Depute Head Teacher, cont’d

	Raising Attainment and Achievement in Glasgow
	

	Evidence of raising standards of attainment and improving the overall quality of learners’ achievements – particularly those with an ASN.
Commitment to ensuring that education of the highest standard is delivered to all pupils. 

Has contributed to staff development to enhance school performance. 

Has made a significant contribution to a School Improvement Plan and quality assurance processes to improve the outcomes for learners.
Actively involved in promoting school priorities and developing the full potential of young people, staff and parents/carers.
	Able to evidence commitment to continuous improvement. 

Success in using quality assurances processes to improve outcomes for learners.

	Supporting Glasgow’s Learners
	

	Can demonstrate significant experience of the Secondary curriculum, learning and teaching and meeting the needs of all learners including those with additional support needs. 

Evidence of supporting colleagues to meet the needs of all learners including those with additional support needs.

Significant experience in planning, organising and co-ordinating major school issues. 

Evidence of working in partnership to improve outcomes for learners.

	Experience of leading staff development to meet school and individual needs.

	Working Together in Glasgow
	

	Evidence of engagement in a range of areas of school life. 

Evidence of developing partnerships with pupils, parents/carers, outside agencies and the wider community to improve outcomes for learners. 

Involvement in presenting to a variety of audiences.
	Ability to promote effective teamwork and partnerships. 

Evidence of relevant skills in managing people, policy development, planning and resources.
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