Calderhead High School is a six-year comprehensive secondary school serving the rural area of Shotts. The current roll is 551 pupils many of whom come from areas with high levels of deprivation, 65% of pupils live in SIMD 1-3 with no pupils belonging to SIMD groups 9-10.  We have a teaching staff of approximately 42 FTE, teachers and pupils are well supported by Additional Support Needs Assistants, a Classroom Assistant, a Home School Partnership Officer and a team of Clerical Assistants. The Headteacher is supported by two depute head teachers, a PEF depute, eight faculty Principal Teachers, a Principal Teacher for Support for Learning and four Principal Teachers for Pupil Support.

There are five partner primary schools and strong links exist between the two sectors with many regular meetings. The aim of our Cluster is “Shotts Schools Transforming Lives”. The school is supported by the Parent Council which meets regularly.

Our aim is to provide a challenging and stimulating learning environment that empowers young people to reach their educational and personal potential while nurturing their self-confidence and self-esteem.  We aim to provide, in partnership with parents/carers and community agencies, a quality education provision which will allow our young people to develop as life-long learners. Our school mottos is Facta Non Verba, deeds are more important that words and our values are summarised by Calderhead CARES (Community, Ambition, Respect, Equity, Success)

Distinctive features of the school include the commitment of all staff in actively promoting the care, welfare and personal development of our young people; the strength of relationships between staff and pupils which contributes to the strong positive ethos within the school; the strong Pupil Support team which supports pupils and their families in accessing education and wider support services; the very strong links and effective joint working with the associated primary schools; the variety of community links which have been established; our ‘open door’ policy; and the leadership of senior staff in developing teamwork across the school.  All of this is achieved within our purpose-built facilities which have become a central focus and source of pride not only within our school, but within the wider community of Shotts.

We are particularly proud to be an MVP School. MVP stands for Mentors in Violence Prevention. Our aim is to develop positive relationships and create an inclusive culture within Calderhead High School which proactively prevents and deals with all types of bullying behaviour. MVP uses a creative bystander approach to challenge bullying behaviour.  By being empowered bystanders our pupils can support their friends and classmates. We also train our Senior Mentors to deliver peer to peer sessions to younger pupils.

Our pupils are well served and supported in many ways by our catering staff.  This is reflected by the amount spent per pupil in our canteen as it is one of the highest among the NLC secondary schools.

The school benefits from additional staffing through the Pupil Equity Fund. This additional staffing allows us to mentor a small group of S1 to S3 pupils in supporting them on a range of issues including personal issues, subject revision and attendance, as well as supporting literacy, numeracy and health and wellbeing across the school. In addition staff have undergone training through the Read, Write, Ink initiative, supported by this fund, and have implemented a very successful ongoing programme.

The priorities contained within the National Improvement Framework permeate the improvement work of the school providing a very clear framework and direction for all staff.
