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Thank you for requesting an application pack from us for the vacancy of Residential Child & Youth Care Worker (Waken Nights) which we enclose for your attention.

We are currently seeking candidates to work in the community of Johnstone. We are particularly looking for those individuals whose skills and capabilities are well matched to the role they are applying for and who can contribute to the overall effectiveness of the organisation. This will help to ensure that the service we provide is of a high quality and that staff respond promptly and appropriately to the needs of the children and young people who come into our residential placements.

Our Recruitment and Selection policies are based upon rigorous procedures which ensure we access as much information as we feel is necessary on all applicants’ previous employment history. This approach reflects our commitment to ensuring the safety and protection of all children and young people who are placed in our care. A new PVG (Protection of Vulnerable Groups) scheme record is now required by all potential employees prior to accessing the resource.

After you have completed this application form, please return it to the address below. If we have not contacted you within two weeks of submitting your application form, please contact our office on 01505 322 984 for further information on the progress of your application.


Please complete and return this application form to:

Nether Johnstone Childcare Services
Nether Johnstone House
Barochan Road
Johnstone
PA5 8YP 

info@netherjohnstonehouse.com 


How to Apply

Completing the application form – guidance notes

Please read these notes carefully before completing your application form. This is important as it provides the only information we use to assess your suitability for the job and our decision whether or not to progress your application will be based on this information.


General Points

· If you have a disability and need any help in completing the form, or require the information in large print, please contact us.

· Include all qualifications and training which may be part-time as well as full-time.

· As well as telling us about exams you have passed, please enter details of any relevant courses that you have completed.

· This form asks you to give details to the nearest month and year, of previous jobs held, please account for any gaps in your employment record.

· If you have developed relevant skills through part-time or voluntary work please list the name and address and a contact name for any group(s) involved.

· The Relevant Experience page gives you an opportunity to explain why you feel you are suitable for the post. Please refer to the job profile prior to completing this page.

· Describe your experience by giving specific examples of your child care practice.

· Please remember that in residential childcare your hobbies and interests may be something important in engaging a child in a therapeutic relationship.


· Please note: it is important that we recruit from as wide a pool of candidates as possible, in doing so we will remain open to change, new challenges and external scrutiny. 





Job Description

Job Profile

Job title			Residential Child and Youth Care Worker (Waken Nights)
Salary 			£24,429.08 - £33,110.00
Location			Johnstone, Renfrewshire
Responsible to:		Senior Residential Child Care Worker


Service overview

Nether Johnstone House is a registered mixed residential child care home offering short and long term placements for boys and girls aged between 10-18 years. with complex needs arising from emotional trauma and the subsequent impact on behaviour including presenting issues of self-harm, inappropriate sexualised behaviour, loss, bereavement and attachment trauma, substance use and frequent absence from home or school. They may have experienced some form of neglect or abuse including sexual exploitation many have experienced a number of care placements within a short time. The impact of their experience may contribute to increased anxiety levels, loss of identity and lack of self-confidence. 

Nether Johnstone House Mission statement

“At Nether Johnstone House we will provide an environment and relationships that are safe, respectful and nurturing, physically and emotionally, for all children and young people we serve. Working in partnership with children and young people, their families and carers and all those who are part of the caring process we will focus on developing existing strengths as well as identifying new areas for growth”

Job Purpose

To provide safe, high quality care to children and young people who are resident within our establishment. To identify individual needs at all times and to promote positive outcomes in respect of each individual.


Duties & Responsibilities (this list is not exhaustive)

· To maintain the development of positive childcare practice in keeping with the aims and objectives of Nether Johnstone House. 
· To provide a safe, warm and supportive environment for the young people.
· To carry out duties in line with Nether Johnstone House Children Services policies and equal opportunities & company rules, policies and practices of the establishment and to respond to emergencies which may arise within the establishment.
· Contribute to ensuring that adequate planning and preparation is in place for each shift.
· To foster and encourage, whenever appropriate contact between residents and their families.
· To promote and encourage learning by the young people accommodated with Nether Johnstone House Children Services and to work with the young people on educational activities 
· To develop a responsible attitude with residents with regard to the fabric, furnishings, equipment, supplies and services in/or to the establishment and to support them in all domestic aspects of both their own personal space and communal areas of the establishment. 
· To accompany and engage with the young people in outdoor, leisure and recreation activities when required
· To carry out household duties, shopping, cleaning, cooking and generally ensuring that the household and garden area are maintained in a safe manner
· To maintain a regular system of recording in connection with each young person, to be involved in the development and implementation of individual care plans and to provide reports as and when required, observing, assessing and evaluating the needs of the young people.
· To accept responsibility for monies as may be required in carrying out necessary duties
· To undertake administrative duties as required e.g. log books, daily information sheets, money, care plans and any other recording systems used within the establishment.
· To ensure that children and young people receive any medical attention that they may require, and ensure that regulations regarding the maintenance of drugs on the premises are complied with at all times
· To maintain confidentiality and observe data protection guidelines
· To be aware of Health & Safety legislation, guidance and procedures such as: fire prevention regulations & food hygiene
· To be a member of a team of residential childcare workers and be involved in the planning and organisation of the placement which is the total living environment for each young person living within the home 
· To provide a positive working role model for other colleagues and the young people resident. With reference at all times to the company’s equal opportunities policy and the recognition of each person’s unique racial, cultural and religious needs
· To demonstrate a variety of skills and abilities, whilst working in a pressured environment with groups of diverse residents and staff. 
· To carry out the duties of the post in a mature and responsible manner, seeking and receiving support as necessary. 
· To utilise Safe Crisis Management where required, in accordance with procedural guidance of the establishment and relevant legislation. 
· To provide any other duties as may be required and directed by senior staff.
· To participate in supervision, team meetings and undertake training as identified and required.
· To ensure that at all times actions and behaviours are in line with the organisations policies and procedures and also those set out by the SSSC.
· To take on any duties or responsibilities in respect of the role as deemed reasonably appropriate by Senior Managers.
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