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Job Description and Employee Specification [Tramway & Historic Engineering Technician]
Enterprise & Communities


	Service: 

	Enterprise & Communities

	Division:
	Community Operations 


	Job Title:
	Tramway and Historic Engineering Technician


	Responsible to:
	Museums & Collections Manager


	Grade:
	NLC9


	Conditions of Service
	SJC


	Date of last review:
	January 2026


	Job Outline

The Tramway & Historic Engineering Technician is responsible to the Museums & Collections Manager and is responsible for the maintenance and safe operation of the tramway and vehicles, and the maintenance, repairs and restoration of the large engineering and industrial museum object.


	Main Duties and Responsibilities

Generic Duties:

1. Responsible for the safe operation and maintenance of the museum tramway and vehicles.

2. Responsible for the safe working of the Friends groups, volunteers and staff members within the workshops and when using equipment on site.


Specific Tasks:

1. Responsible for the efficient day to day safe operation of the tramway and depot.

2. Responsible for the day-to-day safe operation of the engineering workshop.

3. Develop the service maintenance plans for the annual programmes and thereafter manage the delivery of the maintenance programmes.

4. Carry out maintenance, repairs and safety inspections of steam vehicles, workshop, trams and tramway.

5. Responsible for the maintenance, repairs and care of working machinery on display under the direction of the curators.

6. Responsible for the maintenance, repairs and safe operation of the steam vehicles.

7. Advise on matters relating to the safe and efficient operation of all historic on the steam engines, sawmill and tramway, as well as the working machinery on display.

8. Provide interpretation for visitors on the steam engines, sawmill and tramway, as well as the working machinery on display during events and open days.

9. Provide an engineering/technical service to all museums and heritage sites within North Lanarkshire Council.

10. Responsible for resourcing parts, equipment and spares. 

11. Prepare purchase orders for any relevant materials.

12. Be responsible for the distributions of materials and equipment from the stores

13. Liaise with external contractors as required.

14. Ensure that all working practices adhere to departmental procedures and guidelines.

15. Ensuring staff within your area have access to and/or receive a) appropriate management and direction of activities, b) training, mentoring, coaching and skills development and c) performance review and feedback in accordance with the service plan.  

16. To identify training needs through the implementation of the PDR process for staff you are    responsible for, working with training section to develop training programmes to address these needs. 

17. Deal with day-to-day staffing matters in accordance with Council policy 
· Absence Management 
· Discipline Management 
· Health & Safety issue 
· Staff Recruitment 

18. Key holder duties and responsible for opening and closing/securing the museum

19. Any other duties as reasonably required

This job outline is intended to indicate the broad range of responsibilities and requirements of the post. It is neither exhaustive nor exclusive but, while some variation can be expected in particular duties, the outline is considered to provide a reasonable general description of the post.




	SPECIFICATION
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	QUALIFICATIONS/TRAINING
	
	
	

	· An HNC or equivalent or apprenticeship in relevant discipline for example time served apprenticeship
	X
	
	Certificate

	· Good general education including English and Maths at National 5 or equivalent
· IOSH Managing safely
	X

	


X
	
Certificate

	
	
	
	

	WORK EXPERIENCE
	
	
	

	· Extended relevant experience in a similar environment
	X

	
	Interview/
Application Form

	· Experience of supervising staff 
· Experience of supervising volunteers
· Experience of project planning
· Experience of maintenance planning
· Practical experience of working with a range of historic vehicles
· Experience of working a museum/public building
· Experience of making and/or adapting parts for vehicles/machines/tools

	
X

X
X








	X






X

X

X
	

	KNOWLEDGE/SKILL/ABILITY
	
	
	

	· Knowledge of historic engineering
· Knowledge of steam vehicles
· Skills in preparing and painting large objects including wood, metal and composite
· Ability to move and lift heavy objects
	


X



X
	X

X




	Interview/
Application Form

	· Ability to work at height
	X
	
	

	
	
	
	

	
	
	
	

	PERSONAL QUALITIES/ATTRIBUTES
	
	
	

	· Confident
	X
	
	Interview

	· Desire to learn and develop skills and qualifications
· Kind and patient manner
	X

X
	
	

	· Practical problem solver


	X
	
	

	OTHER
	
	
	

	· Full clean UK driving licence

The following must be obtained during the first two years of employment if not already held:
	X
	
	Application Form/Certificate verification

	· Fork lift licence
	
	X
	

	· Group G licence (road roller)
	
	X
	

	· Slinging & overhead crane operation experience
	

	X
	

	· Welding qualification
· Tram driving licence

· Satisfactory PVG scheme membership (Protected Adults) (application will be processed by the Council for successful candidates and must be attained prior to commencing employment)

	


X
	X
X
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